City and County of Swansea

Bargen Ddinesig
BAE ABERTAWE Notice of Meeting
SWANSEA BAY
City Deal You are invited to attend a Meeting of

the

Swansea Bay City Region Joint Committee

At: Remotely via Microsoft Teams

On: Thursday, 11 March 2021

Time: 10.30 am

Chair: Councillor Rob Stewart (Swansea Council)

Watch Online: http://bit.ly/3s1VYbY

Membership:

Councillors:

Emlyn Dole Carmarthenshire Council

Rob Jones Neath Port Talbot Council
David Simpson Pembrokeshire County Council

Co-opted Non-Voting Representatives:

Maria Battle Hywel Dda University Health Board
Chris Foxall Interim Chair of Swansea Economic Strategy Board
Professor Medwin Hughes /  University of Wales Trinity St David
Ray Selby University of Wales Trinity St David
Steve Wilks Swansea University
Emma Woollett Swansea Bay University Health Board
Agenda
Page No.
1 Apologies for Absence.
2 Disclosures of Personal and Prejudicial Interests.
www.swansea.gov.uk/disclosuresofinterests
3  Minutes. 1-3
To approve & sign the Minutes of the previous meeting(s) as a correct
record.

4 Announcement(s) of the Chair.
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5 Public Questions
Questions must be submitted in writing, no later than noon on the
working day prior to the meeting. Questions must relate to items on
the agenda. Questions will be dealt with in a 10 minute period.

6 Financial Monitoring Report - Swansea Bay City Deal Forecast 4-8
Outturn Position.

7 Swansea Bay City Deal Highlight Report. 9-20

8 Recruitment at Risk. 21-26

9 Swansea Bay City Deal Annual Report. (Verbal)

10 Swansea Bay City Deal Portfolio Business Case. 27 -412
11 Exclusion of the Public. 413 - 417
12 Swansea Bay City Deal Portfolio Business Case. 418 - 647

Next Meeting: Thursday, 15 April 2021 at 10.30 am

vl«’?)w ;,{/;\A

Huw Evans
Head of Democratic Services
Friday, 5 March 2021

Contact: Democratic Services - 01792 636923

K “~ Cyngor Abertawe
\Y Swansea Council

/—

LA



Agenda Iltem 3

City and County of Swansea

Bargen Ddinesig

BAE ABERTAWE
SWANSEA BAY

Minutes of the Swansea Bay
City Region Joint Committee

City Deal

Present:

Councillors:
Emlyn Dole
Rob Jones
David Simpson

Remotely via Microsoft Teams

Thursday, 11 February 2021 at 10.30

am

Councillor Rob Stewart (Swansea Council) Presided

Carmarthenshire Council
Neath Port Talbot Council
Pembrokeshire Council

Co-opted Non-Voting Representatives:

Chris Foxall
Ray Selby
Steve Wilks

Officers:
Richard Brown
Jonathan Burnes
Huw Evans

Jo Hendy

Greg Jones

Karen Jones
Tracey Meredith
Chris Moore
Phil Roberts
Phil Ryder
Wendy Walters

Interim Chair of Swansea Economic Strategy Board
University of Wales Trinity Saint David
Swansea University

Interim Chief Executive (Pembrokeshire Council)
Director (Swansea Bay City Region)

Head of Democratic Services (Swansea Council)
Head of Internal Audit (Pembrokeshire Council)
Communications & Marketing Officer -
(Carmarthenshire Council)

Chief Executive (Neath Port Talbot Council)
Joint Committee Monitoring Officer (Swansea Council)
Joint S151 Officer (Carmarthenshire Council)

Chief Executive (Swansea Council)

Swansea Bay City Region

Chief Executive (Carmarthenshire Council)

City Region

Apologies for Absence:

Maria Battle (Hywel Dda University Health Board), Medwin Hughes (University of
Wales Trinity Saint David) and Emma Woollett (Swansea Bay University Health

Board)

Richard Arnold (Finance Manager (Swansea Bay City Region))
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Minutes of the Swansea Bay City Region Joint Committee (11.02.2021)
Cont'd

Disclosures of Personal and Prejudicial Interests.

In accordance with the Code of Conduct adopted by the City & County of Swansea,
no interest(s) were declared.

Minutes.

Resolved that the following Minutes of the Swansea Bay City Region Joint
Committee be signed and approved as a correct record:

1) 14 January 2021.
Announcement(s) of the Chair.
The Chair made no announcements.
Public Questions

There were no public questions.
Internal Audit Terms of Reference.

Jo Hendy (Internal Audit, Pembrokeshire Council) submitted a report, which sought
consideration and approval of the Internal Audit Terms of Reference 2020-2021.

Resolved that the Internal Audit Terms of Reference 2020-2021 be approved.
Swansea Bay City Deal Quarterly Monitoring Report.

The Swansea Bay City Region Programme Director (Jonathan Burnes) submitted an
information report, which outlined the Quarterly Monitoring Report for both the
Swansea Bay City Region Portfolio and its constituent programmes / updates.
Swansea Bay City Deal Change Control Procedure.

The Swansea Bay City Region Programme Director (Jonathan Burnes) submitted a
report, which proposed a fit for purpose Change Control Procedure for the reporting
and approval of Change requirements of the associated programmes and projects
within the Swansea Bay City Region.

Resolved that:

1) The Change Control procedure outlined in Appendix A of the report be
approved in principle.

2) The Portfolio Office Director / Section 151 Officer be granted delegated
authority to make any further amendments to the Procedure.

Page 2
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Minutes of the Swansea Bay City Region Joint Committee (11.02.2021)
Cont'd

Swansea Bay City Deal Portfolio Governance Evaluation.

The Swansea Bay City Region Programme Director (Jonathan Burnes) submitted a
report, which outlined the Governance Evaluation Work and put forward
recommendations for consideration.

Resolved that:

1) The Governance Evaluation report attached at Appendix A of the report be
approved in principle.

2) Further work be undertaken to implement the recommendations.

The meeting ended at 11.00 am

Chair
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Bargen Ddinesig
BAE ABERTAWE
SWANSEA BAY

City Deal
Swansea Bay City Region Joint Committee — 11 March 2021

Financial Monitoring Report 2020/21 —
Swansea Bay City Deal Forecast Outturn Position

Purpose: To inform the Joint Committee of the year end
forecast outturn position in respect of the Joint
Committee and the Portfolio Investment Fund.

Policy Framework: Swansea Bay City Deal

Consultation: Accountable Body

Recommendation(s): It is recommended that the Joint Committee:

1) Receive and approve the annual accounts of the Joint Committee and

the forecast outturn position of the Portfolio Investment Fund.

Report Author: Chris Moore

Finance Officer: Chris Moore, Section 151 Officer, SBCD

Legal Officer: Tracey Meredith, Monitoring Officer, SBCD
1. Introduction

This report details the projected forecast outturn position of the Joint Committee and
the Portfolio Investment Fund. The Financial Monitoring Report presents the City Deal
Accounts in a detailed format, in line with Carmarthenshire County Council’s financial
management system. The outturn position demonstrates the forecasted current
financial out turn position, as at December 2020.

2. JOINT COMMITTEE - Financial Monitoring Report

2.1. Supplementary Information

The outturn position includes ‘“Top Slice’ of Government Grants in terms of income.
On receipt of government grants, 1.5% (£723k) of this will be utilised to support the
PMO and the direct administration functions of the Portfolio. Any contribution from
Government grants utilised within the financial year will be transferred to a ring-
fenced reserve at year end, for utilisation in future years.




A detailed breakdown of the Joint Committee financial outturn position is included in
Appendix A.

2.2. Joint Committee and Accountable Body

The Joint Committee and Accountable Body expenditure forecast is estimated at
£153k. This is in respect of democratic support, support of the portfolio monitoring
officer and legal fees in respect of the funding agreements. Internal audit expenditure
is also forecast, however, this service has not been provided as yet, with a review
anticipated in January 2021. The Accountable Body expenditure is attributable to
service provision by the Portfolio Section 151 Officer to the Swansea Bay City Deal
and the annual external audit review by Audit Wales.

2.3. Joint Scrutiny Committee

The Joint Scrutiny Committee expenditure consists of democratic services and related
costs, provided by Neath Port Talbot County Borough Council. This is estimated at
£21k.

2.4. Portfolio Management Office

To the period ended 315t March 2021 the expenditure forecast position is £461Kk. the
PoMO is fully staffed consisting of eight employees with no further recruitment planned.
During the transition and recruitment period a small amount of service support by CCC
has been included.

A minimal amount of expenditure has been incurred with anticipated training expenses
£4.5k as a result of better business cases training, rental of office space of £20k, IT
hardware and support of £10k and expected marketing costs being incurred towards
the latter end of the financial year of £8k including costs in respect of an update to the
City Deal website. Central Recharges of £23,713 has been included to contribute to
Carmarthenshire County Council as the host Authority’s costs for supporting the
PoMO. These include payroll, Pensions, Creditors, Debtors, Human Resources
support, Information Technology Support, financial systems support, Chief executive
administration support and employee support.

As small amount of expenditure has been incurred in relation to evaluation and
assurance, this is in respect of Gateway reviews, which has been funded through the
provision of an extended grant by Welsh Government.

2.5.  Provision for Unwinding

This is an annual provision for the unwinding of the PMO toward the end of its five-
year operational requirement.

2.6. Income
Total income for the year demonstrates £1,337m. This consists of grant to support

Gateway reviews £14k, partner contributions (£50k per partner) £400k and drawdown
of ‘Top Slice’ of £723k.

Page 5



2.7.

Financial Monitoring - Statement of Balances

The prior year (2018/19) balance carried forward in reserve demonstrates £240Kk.
Currently the estimated year end position of the City Deal accounts resides at a surplus
of £473k. This results in an anticipated reserve of £713k at year end.

3. PORTFOLIO INVESTMENT FUND - Forecast Outturn Position
3.1. The overall estimated investment position is demonstrated at £1,147.42b over
the fifteen year life of the portfolio. The original heads of terms that the region
signed up too comprised of an investment of £1.274b, and as such currently
the City Deal is presenting an underinvestment in the region of £127m (10%).
A detailed breakdown of investment is outlined in Appendix B.
Sum of Original HoT Sum of Total
Investment Component Total (Em) Forecast (£m) Sum of Variance (Em)| Variance (%)
City Deal 241.00 235.70 |- 5.30 -2.20%
Public 395.95 330.34 |- 65.61 -16.57%
Private 637.44 581.38 |- 56.06 -8.79%
Grand Total 1,274.39 1,147.42 |- 126.96 -9.96%
3.2. There is currently an estimated revenue requirement of £73m (6%) to deliver
the city deal projects. Which will be supported through the use of the Local
Authorities flexible capital receipts directive, and alternative public and private
sector commitment.
Capital Forecast Revenue Forecast Revenue
Investment Component (€m) (£m) Total Forecast (£€m) Proportion (%)
City Deal 222.70 13.00 235.70 5.52%
Public 291.93 38.41 330.34 11.63%
Private 559.30 22.08 581.38 3.80%
Grand Total 1,073.93 73.49 1,147.42 6.40%
3.3. All City Deal Projects and Programmes have fluctuated and are anticipated to

vary over the life of the portfolio compared to the original heads of terms the
region entered. At present three projects are demonstrating an estimated
variance of over 10%, these are the Life Science and Well Being Campuses
project (16%), Pembroke Dock Marine (21%) and Supporting Innovation and
Low Carbon Growth Project (63%).

Page 6



3.4. The current spend is demonstrated at £55m to end of March 2020, with
anticipated spend for this current year of £46m. An annual breakdown of
actual and forecasted spend is demonstrated below.

City Deal Public Sector Private Sector
Investment Investment Investment
Portfolio Term Financial Year i 3 i Total
City Deal Total Public Sector Total | Private Sector Total
(£m) (£m) (£m)

Year 0 2017/18 3.14 14.13 0.18 17.44
Year 1 2018/19 4.60 1.21 0.37 6.18
Year 2 2019/20 6.58 23.52 0.92 31.02
Year 3 2020/21 7.35 36.93 2.12 46.40
Year 4 2021/22 57.54 52.45 31.10 141.09
Year 5 2022/23 60.75 55.98 85.80 202.52
Year 6 2023/24 59.79 47.17 109.78 216.73
Year 7 2024/25 27.13 41.68 156.05 224.86
Year 8 2025/26 8.83 50.76 174.64 234.23
Year 9 2026/27 - 0.92 10.95 11.87
Year 10 2027/28 0.93 2.38 3.31
Year 11 2028/29 0.93 1.39 2.33
Year 12 2029/30 0.93 1.40 2.34
Year 13 2030/31 0.93 1.42 2.35
Year 14 2031/32 0.93 143 2.36
Year 15 2032/33 - 0.93 1.44 2.38

Total 235.70 330.34 581.38 1,147.42

4. Financial Implications

The forecasted Joint Committee year end out-turn position (as at December 2020)
demonstrates a surplus of £473k, which will be transferred to the Swansea Bay City
Deal ring-fenced reserve at the year end. Expenditure is forecasted at £665k, which is
offset by income through partner contributions of £400k, grant funding of £14k (for

Gateway reviews) and the ‘top slice’ of Government grants.

The estimated portfolio forecasted investment position (as at December 2020)
demonstrates a underinvestment of £ 127m (10%). Currently the portfolio is presenting
a total investment over the fifteen-year life span of the Swansea Bay City Region Deal
of £1.147b, which is less than the original investment the region committed of £1.274b.
This is subject to fluctuation over the life span of the project and will be monitored
quarterly through financial templates and through the Portfolio risk register.

5. Legal Implications

There are no legal implications associated with this report.

Appendices: (These will be included within the report).

Appendix A
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City Deal

Description

Appendix A

Joint Committee - Financial Monitoring Report

Financial Year 2020/21
as at December 2020

Actuals
2019/20 (£)

Revised Budget
2020/21 (£)

Forecast Outturn
2020/21 (£)

Variance (£)

Joint Committee and Accountable Body

Room Hire - 1,800 - 1,800
Subsistence & Meeting Expenses 150 3,360 - 3,360
Travel - - - -
Democratic, Scrutiny and Legal Support Costs - 25,200 20,430 4,770
Democratic Services - - - -
Monitoring Officer - 34,705 34,705 -
Legal Advisory Fees 3,173 25,000 1,700 23,300
Internal Audit Support - 20,000 20,000 -
Staff Recruitment Expenses 147 - - -
External Audit Fees 8,809 25,000 22,091 2,909
Section 151 Officer - 54,244 54,244 -
Joint Committee and Accountable Body Total 12,278 189,309 153,170 36,139
Joint Scrutiny Committee

Room Hire - - - -
Subsistence & Meeting Expenses - 6,740 1,227 5,513
Travel - 1,200 - 1,200
Democratic, Scrutiny and Legal Support Costs - 20,105 20,105 -
Joint Scrutiny Committee Total - 28,045 21,332 6,713
Portfolio Management Office

Salary (Inc. On-costs) 152,701 379,596 364,413 15,183
Recharges - Employee costs Grant (direct) 60,284 - 10,519 10,519
Staff Recruitment Expenses 3,105 - - -
Training of Staff - 25,500 4,500 21,000
Response Maintenance - - 500 500
Rents (The Beacon) 14,889 15,336 14,889 447
Rates (The Beacon) 6,575 6,772 6,688 84
Public Transport - Staff - 2,000 - 2,000
Staff Travelling Expenses 2,231 16,000 500 15,500
Admin, Office & Operational Consumables - 2,500 - 2,500
Furniture - 12,000 - 12,000
Fees - 25,000 - 25,000
ICTs & Computer Hardware - 10,000 10,000 -
Subsistence & Meetings Expenses 416 8,000 250 7,750
Conferences, Marketing & Advertising 7,143 50,000 7,810 42,190
Projects & Activities Expenditure - 14,000 - 14,000
Translation/Interpret Services - 10,000 1,500 8,500
Printing & Copying - 4,500 500 4,000
Photocopying Recharge 46 - - -
Fees - Evaluation and Assurance 10,400 - 14,850 14,850
Central Recharge - - 23,713 23,713
Portfolio Management Office Total 257,789 581,204 460,631 120,572
Provision for Unwinding of PMO

Redundancies - 19,684 29,684 10,000
Provision for Unwinding Total - 19,684 29,684 10,000
Total Expenditure 270,067 818,242 664,817 153,425
Funding Contributions

Welsh Government - Revenue Grant (10,400) 0 (14,850) 14,850
SBCD Grant Revenue Contribution 0 (723,000) (723,000) -
Partner Contributions (400,000) (400,000) (400,000) -
Total Income (410,400) (1,123,000) (1,137,850) 14,850
Provision of Service - (Surplus) / Deficit (140,333) (304,758) (473,033) 168,275
[MovementtoReserves ]
Description 2019/20 (£) 2020/21 (£)
Balance Brought Forward from previous year - (Surplus) / Deficit (99,871) (240,204)
Net Provision of Service - (Surplus) / Deficit (140,333) (473,033)
Balance Carry Forward - (Surplus) / Deficit (240,204) (713,237)
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Swansea Bay City Deal Highlight Report

11

2.1

3.1

4.1

¢
S

Cyngor Abertawe
Swal il

nsea Council
————

Purpose: To update Joint Committee on programmes /

Policy Framework: Swansea Bay City Deal

Report Author: Amanda Burns, Senior Portfolio Support Officer
Finance Officer: Chris Moore, Section 151 Officer, SBCD

Legal Officer: Tracey Meredith, Monitoring Officer, SBCD

FOR INFORMATION

projects progress that form part of the Swansea
Bay City Deal Portfolio

Introduction

The SBCD Highlight Report details the monthly progress made and activities
planned for the SBCD Portfolio’s constituent programmes and projects.

Financial Implications

Financial implications are outlined within the Business Cases of each
programme / project. Financial risks are recorded and managed through the
portfolio risk register.

Legal implications
There are no legal implications.

Alignment to the Well-being of Future Generations (Wales) Act 2015

The SBCD Portfolio and its constituent programmes / projects are closely
aligned to the Well-being of Future Generations (Wales) Act 2015 and the seven
well-being goals for Wales. These alignments are outlined in a Portfolio
Business Case for the SBCD, as well as in individual programme / project
business cases
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Background Papers: None
Appendices:

Appendix A: Swansea Bay City Deal Highlight Report (March 2021)
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Gareth Jones
Programme Manager

Digital Infrastructure

PN
Programme Partner Lead: Carmarthenshire County Council [Rgiiks Gar

Carmarthenshire
County Council

Activities Completed Activities Planned Risks
Recommendations implemented from external stage Project Manager resource recruitment. Ongoing policy alignment of Regional Digital Infrastructure
gate peer review. strategy and Welsh Government (PSBA).
Professional services resource recruitment.
Business Case submitted to both Governments and A lack of Telecoms suppliers with the necessary appetite
feedback addressed. Detailed scoping of specific individual Projects within and / or ability to deploy, particularly rurally.
the Digital Programme.
Pregaration for Project Manager resource recruitment. Government timescales for authorising the Business Case.
% Further develop procurement and state aid strategy.
Regtonal funding bid submitted to Welsh Government Issues
Local Broadband fund to supplement existing plans and Financial budget set up.
resources.
Further engagement with partners at a local, regional Lack of human resource allocated to the Programme.
Ongoing engagement with partners at local, regional and national level. . _ _
and national level. Insufficient financial resources allocated to address all the

regions Digital Infrastructure aspirations.




Pembroke Dock Marine

Project Partner Lead: Pembroke Dock Marine Board

Q0 ?f Wave Hub mARIN E
153 ( ENERCY WALES)

Milford Haven

/\ DOC PENFRO
\/v PEMBROKE DOCK

MARINE

catAPULT

Offshora Renewabie Energy

YNNI MOROL CYMRU

Activities Completed

PCF's Marine Energy Wales conference promoted PDM and the Partners
who all presented to an international audience of over 300 delegates.

MEECE also hosted a side event. (OP11/12/16).

QD
Q

PCC p.g.per to committee confirming evolution to PDZ and confirmation of
fundiftg agreements (IP4)

Partners all submitted evidence to BEIS consultation for CFD amendments
supporting FLOW and Marine Energy revenue support (OP15)

Shell and Pembroke Dock Based Simply Blue Energy announce the Emerald
Portfolio development more floating wind in the Celtic Sea (IP3, OP1, OP3,
0OP6,0P8).

South Wales Industrial Cluster Roadmap and Deployment project have
both been approved leveraging £2.3m & £37m respectively of added value
work across South Wales (IP3/0P5/6/8)

MHPA exchange contracts with High Speed Transfers Ltd for office and
warehouse space in Pembroke Dock (OP1,0P2)

Pembroke Dock based Mainstay Marine win 5t prototype build with QED
Naval. PD based Williams Shipping launch new renewables section of their
website. (OP11,0P13)

Activities Planned

MEW'’s State of the Sector Update is going to
be live April 21. (IP3,0P1, OP2, OP6)

META discharging planning conditions and
head lease with Crown Estate. (IP5)

Recruitment and commencement of PDZ
phase 1 post signature. (IP6d)

MEECE'’s collaboration agreement with
Universities. (IP6b)

Consent management PDI (IP1)

.\ HWB MOROL

Tim James
Project Manager

Risks

Capital cost increase against PDI project budget set in
2017. (IP1)

MEECE now required to formally request to extend
project to WEFO due to delay in SBCD approval. (IP6b)

PDZ Phase 1 completion finds project is not feasible
(industry requirements / budgets / timescales) (IP4)

Issues

Consideration of the changes in UK procurement policy
on the SBCD procurement principles & how it applied to
the PDM partners as non contracting authorities.

Ensuring appropriate level of project governance and
reporting is established to maintain the projects value to
the SBCD whilst ensuring the project remains delivery
and impact focused.


https://www.marineenergywales.co.uk/mew-gains-cross-party-engagement-at-political-showcase-event-for-marine-energy-in-wales/
https://www.youtube.com/watch?v=m62KKlVSGiY
https://mgenglish.pembrokeshire.gov.uk/documents/s60199/11%20-%2015.02.2021%20-%20Cabinet%20SBCD%20PDM%20FINAL.pdf
https://www.gov.uk/government/consultations/contracts-for-difference-cfd-proposed-amendments-to-the-scheme-2020
https://www.shell.com/energy-and-innovation/new-energies/new-energies-media-releases/shell-partners-with-simply-blue-energy-to-develop-floating-wind-project.html
https://www.gov.uk/government/news/green-boost-for-regions-to-cut-industry-carbon-emissions
https://hst-marine.com/
https://qednaval.co.uk/qed-naval-appoint-mainstay-marine-and-establish-themselves-in-wales/
https://www.pembrokemarinerenewables.co.uk/

Homes as Power Stations

Project Partner Lead: Neath Port Talbot Council

Lisa Willis

Project Manager

Activities Completed

Gateway review completed June 2020
Economic Case revised
Pathfinder development at Neath complete

nY
%APS regional Project Board established and meets
jngonthly

Business case submitted to PMO in January 2021

First lessons learned meeting took place.

Activities Planned

Third party funding agreements to be developed /
agreed for the two HAPS funds

Workshop with key stakeholders to develop brand
Lessons learned group to meet bi monthly.
Technical advisory group to be established

Project team to be recruited

Risks

Project Manager not yet in place. Recruitment process to
commence.

Issues

Ensure alignment to other energy efficiency in housing
programmes. This is in progress




Lisa Willis

Project Manager

Activities Completed

Swansea Bay Technology Centre - RIBA Stage 5
construction commenced 12/10/2020

Steel and metals project refocused to align to the
industrial decarbonisation agenda

nY
@ritical Friend Review completed October 2020

=
gupporting Innovation and Low Carbon Growth

Programme Board established and meets monthly.

Welsh Government / UK Government workshop
November 2020

Industry Wales workshop November 2020

Tere ?
Sirof Castel\—“ed6

Activities Planned

Business Case due for formal submission to PoMO and
Governments February 2021. Aligned to HMT Green
book amendments.

Air Quality Sensors planned to be installed in March /
April 2021

Critical Friend Review action plan in delivery phase
Establishing Technical Advisory Group

Ongoing regular dialogue with UK and Welsh
Government and Industry Wales.

Risks

Delay in approval of City Deal Business Case impact on
already secured European Regional Development Fund
match funding

Air quality monitoring sensors purchased at risk prior to
business case approval

Covid-19 impact on jobs created outputs

Issues

Need to ensure Low Emission Vehicle Charging
Infrastructure sub-project aligns to current and pipeline
regional activity




Life Science & Well-being Campuses
@Swansea

University

e
== Prifysgol
Abertawe

Project Partner Lead: Swansea University

Activities Completed Activities Planned

Collaborative research and innovation activities

Address Business Case feedback in Q1 2021 from both
continue

PoMO and Grant Thornton Consultants

Development of new skills provision under

Continue to obtain letters of support to evidence partner
development

commitment to support outline business case

Informal submission of the Business Case in Q4 2020

Progress structured private sector engagement
tgathe PoMO
«Q

activities/plan

D
Fnalised feasibility studies with architects and cost

Confirm and finalise commercial arrangements between
consultants

City & Council and the Health Board

Secure additional resource to help progress the project
to time.

Formal submission of the Business Case in Q2

Keith Lloyd
Project Lead

Risks

Impact of current pandemic and economic downturn on
securing co-investment from the private sector

Impact on timescales as a result of the pandemic, impact
on private sector and competing priorities particularly in
health

Impact on delivery due to lack of resource.

Issues

Communication of the project’s evolution




Dr Sharon Burford

Project Manager

Pentre Awel

Cyngor Sir Gar

Carmarthenshire
County Council

Project Partner Lead: Carmarthenshire County Council

Activities Completed Risks
* RIBA Stage 3 designs and recommendation finalised Potential for loss of engagement by academic and health
and approved by Executive Board and Full Council. ACtIVItdI eSI Pl ar: ned partners due to delay.
+ Business Case complete and submitted to Design development for Zone 3
Governments. A feedback meeting has been held and * Secure the main contractor for Zone 1 through
guestions received from both WG and UK Gov procurement
answered and returned. + Complete procurement for client side services
-5 External Gateway Revi dati ioned for Zone 1 Issues
8 y Review recommendations actioned. _
*® MoU signed with Academic and Research Partners * Development of Heads of Terms progressing _ _
*~Ecology work completed. + Continue DIT submission Delay in procurement due to approval of City Deal
« Memorandum of Understanding prepared and issued * Secure best finance option for CCC from Business Case
to Financial Markets Institutional bids. Institutional investment not

« Initial Stage 1 proposal submitted to Department for required for zone 1.
International Trade (DIT)

* Procurement documents prepared for Zone 1 and
ready for issue to SWWCF. Significant work to
emphasise the quality aspects of the procurement
including the Community Benefits.
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Huw Mowbray

Swansea City & Waterfront Digital District

Project Partner Lead: City & County of Swansea &O’)‘
Activities Comp|eted Activities Planned ~
Cyngor Abertawe .
Arena _ Aren Swansea Council R| S kS
Arena external cladding commenced. eéna _ _ _
Letting discussions on ancillary commercm Ert ¢ Covid-19 on. includi
. . S L ect of Covid-19 on construction, including programme
Work is advancing on iconic bridge linking the arena arena. | -
site with Swansea city centre to be put in place early _ o slowdown and impact on costs
21 Bridge fabrication to be completed. _ )

' Effect of Covid-19 upon level and type of commercial
71/72 kingsway 71/72 kingsway demand for Box Village and Innovation Precinct
Construction tender clarifications of responses Construction tender for 71/72 The Kingsway analysed.

Q.
aited. . . .
%binet report targeted for March 2021, Cabinet decision on 71/72 The Kingsway Q1 2021 Issues
Letting discussions continue. _'?Egi‘g;g;t\?;;d lettings discussions continue for 71/72 Deliverv of outputs likelv to be affected by Covid-19
Box Village _ ! |
Planning permission for Box Village progressing. Box Village _ _ ' g |
Pre application discussions on planning. ‘ | |

Arena waterproof cladding. Bridge construction




Skills and Talent

Project Partner Lead: Carmarthenshire County Council

Activities Completed

Economic Case for the Business plan in
development, working with Joe Flanagan, Advisor toe
Welsh Government on the 5 case Business model.

Strategic, Financial and Management case complete,

Ligison with Belfast and Edinburgh City Deal to
eXamine areas of best practice
(¢

=
Pflot initiative for Engineering and Digital in schools
developed

p N

Carmarthenshire
County Council

Activities Planned

Establishment of a Programme Board for Skills and
Talent by March 2021.

Present and update to Programme Board in March.
Complete Business Case and present to ESB,
Programme Board, Joint Committee and the Local

Authorities by end April.

Gateway review by end of March.

Cyngor Sir Gé)

Jane Lewis
Project Manager

Risks

Delay in implementing the Skills and Talent programme
could impact on the delivery of the skills required by the
approved projects

Issues

Impact of Covid-19 on the training landscape and the
changing needs of businesses as a result of the
pandemic




Geraint Flowers
" Project Manager

. Prifysgol Cymru
Project Partner Lead: UWTSD NYDrindod Dewi Sant

% University of Wales
Trinity Saint David

Activities Completed Activities Planned Risks

Following completion of the Egin Phase 1 project and
Joint Committee approval of the Full Business Case, the
University is now proceeding with the next stages of the
Integrated Assurance Action Plan in accordance with
the agreed timetable to deliver Egin Phase 2

The Phase 1 Lessons Learned Activity successfully
completed , which brings the University’s evaluation
process to a close in advance of formal Gateway 5
Monitoring and Evaluation approval

Effect of Covid-19 on the Welsh/UK/global economies
and the creative sector, and the implications for future
level and nature of demand for Yr Egin

@reative Sector Demand Study formally

%ommissione d and underway (BOP) Formal Welsh/UK Government business case approval

still outstanding as of 11" November Issues
o

Discussions between Carmarthenshire County Council
and the University are proceeding at pace to complete
the Phase 1 Funding Agreement

Implications of the recently announced Welsh
Government strategy to achieve much increased levels of
permanent remote working post Covid-19 and to develop
a network of local, community-based working hubs

‘ i/

Creative Sector Demand Study to complete in May
2021 to inform the development of Egin Phase 2
= .~
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Swansea Bay City Region Joint Committee — 11 March 2021

Recruitment at Risk

Purpose:

Policy Framework:

Report Author:
Finance Officer:

Legal Officer:

Recommendation(s):

To update Joint Committee in respect of recruiting
for reginal programmes at risk, prior to the
approval of business cases.

Swansea Bay City Deal Joint Committee
Agreement.

It is recommended that Joint Committee:
Review and agree the proposed officer
recommendations of option 2 and option B (set
out below) in respect of the recruitment of
regional programme management teams at risk
prior to the approval of business cases.

Chris Moore

Chris Moore

Tracey Meredith

1. Introduction

This report outlines proposed recommendations in respect of the recruiting for
regional programme management teams at risk (prior to the formal approval of

business cases).
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2. Background

To support the delivery of the regional programmes (Homes as Power Stations,
Digital infrastructure, and Skills and Talent), it is proposed that regional project
management teams are recruited into prior to the formal approval by Welsh
Government and UK Government.

Swansea Bay City Deal funding is released on the successful approval of
programme business cases by both Welsh and UK government. Programme
expenditure incurred prior to successful approval is done so at risk to the project
lead authorities and programme partners. Financial risk is exposed should
recruitment occur prior to the formal approval of programme business cases, as
fail of approval would require Project Lead Authorities to support the funding
gap created.

Details of the options in respect of regional programme management team
structures, with estimated costs for consideration, are detailed below:

Option 1 — Do minimum
This option outlines no further recruitment on regional projects until formal
approval of Programme business cases by both Welsh and UK Governments.

Option 1- Do Minimum
Project £ Notes
HAPS O|NPT funding form core staff.

Digital Infrastructure
Project Manager 79,000

Skills and Talent
Regional Partnership Manager (0.5 FTE) 34,000

Total 113,000
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Option 2 — Partial Recruitment
This option outlines partial recruitment on regional projects to support the
delivery of the programmes, with further recruitment to full management teams

instigated on formal approval of Programme business cases by both Welsh and
UK Governments.

Option 2 - Partial Recruitment
Project £ Notes

HAPS
Project Manager 52,000

Digital Infrastructure

Project Manager 79,000
Regional - Digital Officer 62,000
Regional - Digital Officer 62,000

Total 202,000

Skills and Talent

Regional Partnership Manager (0.5 FTE) 34,000
Programme Manager 46,000

Total 80,000
Total 334,000
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Option 3 — Full Recruitment

This option outlines full programme management team recruitment on regional
projects to support the delivery of the programmes prior to formal approval of
Programme business cases by both Welsh and UK Governments.

Option 3 - Full Recruitment

Project £ Notes
HAPS
Project Manager 52,000
Business Engagement Officer 46,000
HAPS Coordinator 42,000
Total 140,000

Digital Infrastructure

Project Manager 79,000
Regional - Digital Officer 62,000
Regional - Digital Officer 62,000
Local - Digital Delivery Officer 51,000
Local - Digital Delivery Officer 51,000
Local - Digital Delivery Officer 51,000
Local - Digital Delivery Officer 51,000

Total 407,000

Skills and Talent

Regional Partnership Manager (0.5 FTE) 34,000
Programme Manager 46,000
Skill Programme Developmnet Officer 42,000
Career Pathway Project Officer 42,000
Project Monitoring Assistant 38,000

Total 202,000
Total 750,000

The above figures are based on annual indicative estimates. At present the
anticipated risk associated with recruitment is expected to be 4 months, in
respect of the Skills and Talent project.

Anticipated Anticipated Employee
Projects Approval (Est.) | Commencement Date | Months at Risk
HAPS Mar-21 01/04/2021 -
Digital Infrastructure Mar-21 01/04/2021 -
Skills and Talent Jul-21 01/04/2021 4.00
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Apportionment of risks

The regional projects have acknowledged and included a programme
management team within business cases to support the delivery of
programmes. No regional programme business case has been approved to
date and as such any recruitment will be undertaken at risk

There are two options of apportionment to the regional programme
management teams recruitment equal split and apportionment based on
population size;

City and Carmarthenshire | Neath Port | Pembrokeshire
Project County of County Council Talbot CBC | County Council | Total
Option A - Local Authority Breakdown - Equal Split 25.00% 25.00% 25.00% 25.00% 100.00%
Option B - Local Authority Breakdown - Per population size* 35.04% 26.78% 20.33% 17.85% 100.00%

*Based on 2019 Mid-Year population size as per www.statswales.gov.wales

Option A - Local Authority Breakdown — Equal Split
This methodology apportions the associated charge equally across the four
local authorities.

Option B - Local Authority Breakdown — Population Size

Using stats wales 2019 mid-year population size per local authority constituent
area this methodology apportions the associated charge by percentage of
population size.

It is recommended:

Recruitment Recommendations:

To manage the financial risk to the Joint Committee project leads have provided
a partial recruitment plan moving to full recruitment on formal approval of
business cases (Option 2 — Partial Recruitment). The four regional section 151
officers advise that a partial recruitment option is more appropriate and
sustainable moving to full recement on the formal approval of programme
business cases.

Apportionment Recommendations

To ensure fairness and equity across the region the regional section 151
officers recommend apportioning all associated costs with recruiting at risk
using an apportionment method based on Option B population size. This will
ensure authorities are only exposed to risk relevant to their population
proportion.

5. Financial Implications
The impact of any recruitment would support the projects with delivery and

ensure that local authorities are liable for a fair and equitable proportion of cost,
should approval of business cases not be achieved.
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Both recommendations redistribute risks in respect of programme recruitment
prior to the approval of business cases to Authorities in a fair, equitable and
objective manner, in line with the core principles of the Joint Committee.

6. Legal Implications

No legal implications

7. Alignment to the Well-being of Future Generations (Wales) Act 2015
The SBCD Portfolio and its constituent projects are closely aligned to the Well-
being of Future Generations (Wales) Act 2015 and the seven well-being goals
for Wales. These alignments are outlined in a Portfolio Business Case for the
SBCD, as well as in individual project business cases.

Background papers: None

Appendices: None
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 Demonstrate the case for change, policy alighment, value for money,
affordability and deliverability of the Portfolio

* 5 Case Model — Basis for the investment decision from WG/UKG

# Incorporate Accounting Officers Review (AOR) Recommendations
0: Progression with the programmes and projects

* Progression with management arrangements for the Portfolio

* Good practice in Portfolio management

* Release next tranche of City Deal funding
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Z. City Deal

Main Changes

Strategic Case
* Detail on policy alignment at portfolio, programme and project level
* Defined and SMARTened Investment Objectives — baseline set to 2017

fi Detail on benefits that will accrue at a programme and project level

Economic Case

e Updated economic appraisal information for portfolio, programmes and
projects

» Updated portfolio, programmes and projects GVA / Jobs impacts



\1 Bargen Ddinesig
|]1 BAE ABERTAWE
///p SWANSEA BAY

> City Deal

Commercial Case

* Updated procurement principles and procurement pipeline template

e Updated requirements on community benefit realisation.

Financial Case
* Updated funding and investment information

e

¢ Detail on the financial monitoring templates for annual / quarterly
monitoring to WG

Management Case

e Updated governance arrangements, plans and templates for the
monitoring and management of the Portfolio

* Updated programme / project status and delivery timelines
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Economic Viability

Swansea Waterfront
Pentre Awel (UK values)

2
S 5
= g .
(a) -l
2 2 5
n n o
Net Present Social Value (Em) 1,117.8 150.02 407.51 87.2 11.11 48.7 63.86 30.2 319.2 TBC
Public sector cost (Em) 439.59 21.8 138.37 42.7 14.66 130.3 39.11 14.151 38.5 TBC
Benefits Cost Ratio - 3.7 3.95 2.63 0.76 1.3 2.63 3.14 1.5-11 TBC
Preferred option - Option4 Option2 Option2 Option4 Blended OptionE OptionD  Blended TBC
Date of appraisal - July 2018 Sept Sept August  Jan 2021 March Sept 2020 Aug 2020 Ql
2019 2019 2020 2020 2021/22
Rev.
Appraised by - Amion Amion Amion Value Value Swansea Swansea Cube DS

People People  University University Consulting



Investment & Impact Summary
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Swansea City & Waterfront
Digital District

Yr Egin
Digital infrastructure

Skills and talent

Life Science & Well-being
Campuses

Pentre Awel (Life Science &
Well-being Village)

Homes as Power Stations

Pembroke Dock Marine

Supporting Innovation and
Low Carbon Growth

TOTALS
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_______investment(ém) | Impact (15 years)

City Deal
50.00

5.00
25.00

10.00

15.00

40.00

15.00
28.00

47.70

235.70

Public
85.38

19.17
13.5

16

9.03

51

114.6
16.35
5.5

330.34

Private

39.97

1.5
16.5

4

13.78

108.19

375.9
16.12
5.5

581.38

Total
175.35

25.67
55.00

30.00

37.81

199.19

505.50
60.47
58.7

1,147.42

GVA (£m)
669.8

89.5
318.8

150

467

251
343.3
93

2,382.40

Jobs
1,281

427

1,120

1,853

1,804
1,881
1,320

9,686
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e Governance, assurance and
reporting
* P3M principles and practices
* Governance structures and roles | oo
. . . Board Board o,
* Monitoring and evaluation | — 2
* Risk / Issues management o i E
Office o
* Change Control —— .
D © CityDeal a
e Communications and Engagement e

/ Projects




2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
Innovation Precinct
Swansea |Innovation Matrix
Waterfront |71/72
Digital Arena
Yr Egin e
Phase 2
Pente Awel |Pentre Awel
HaP5 Project
PDI
PDM META
PDZ
MEECE
9'? Tech Centre
«Q
&” e Steal Centre
a1 Decarbon
Ind. futures
Digital  |Programme
Campuses | Project
Skills  |Programme

Key
]Final BC development Regional approval BC
]Gcwt. approval decision to invest received

]Pre-delivew period inc. BC development
Procurement period

Please note these quarters are calender quarters

Delivery Period
Operational Period
Current date line
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Priorities moving forward —- (JEE
e SBCD programme / project delivery
e Approval of all outstanding business cases

* Finalise and submit Skills and Talent and Campuses business cases
* Engagement with private industry to secure inward investment

9¢ abed

* Evolve governance, assurance and monitoring arrangements —
including implementation of governance recommendations

e Updating of the JCA
e Gateway 0 Portfolio review

* Opportunities to complement and synergise SBCD portfolio

— —
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Swansea Bay City Deal Joint Committee - 11 March 2021

Swansea Bay City Deal Portfolio Business Case

Purpose: To provide Joint Committee with an updated City
Deal Portfolio Business Case required for
submission to Welsh and UK Governments

Policy Framework: Swansea Bay City Deal (SBCD)
Joint Committee Agreement (JCA)

Recommendation(s): It is recommended that:

1) Joint Committee approves the latest iteration of the SBCD Portfolio
Business Case for submission to Welsh and UK Governments.

Report Author: Jonathan Burnes (City Deal Portfolio Director)
Finance Officer: Chris Moore (SBCD SEC151 Officer)
Legal Officer: Tracey Meredith (SBCD Monitoring Officer)

1. Introduction

1.1. The first iteration of the SBCD Portfolio Business Case was approved for
submission to Welsh and UK Governments in August 2020. The Business
Case was subject to an Accounting Officers Review (AOR) by the Welsh
and UK Governments which resulted in 15 recommendations of which 10
were to be actioned by the City Deal Portfolio Management Office. One of
the AOR recommendations required an annual submission of an updated
Portfolio Business Case in order to release City Deal funding from Welsh
and UK Governments.

1.2. A draft version of the updated Portfolio Business Case has now been
produced for consultation and feedback from stakeholders.

2. Background
2.1. The enclosed Portfolio Business Case follows the structure of the Treasury

Green Book and Better Business Case guidance and has been developed
with advice and guidance from the WG Project Office.

@ Swansea

University

e University
1 5 Prifysgol
ag @E Abertawe

GIG ¢
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2.2.

2.3.

2.4.

2.5.

2.6.

2.7.

3.1.

This Portfolio Business Case includes an executive summary, along with a
strategic case, an economic case, a commercial case, a financial case and
a management case. Relevant appendices are also included.

The Business Case incorporates the requirements of the AOR review and
has also been updated to reflect the current status of the Portfolio and its
constituent programmes and projects. All SBCD actions in respect of the
AOR recommendations have now been completed. The main changes in
this version are highlighted in the Executive Summary and at the beginning
of each of the individual Cases. Significant changes Case include:

. Updated and defined Investment Objectives and baseline information.

o Details on benefits appraisal at a Portfolio, Programme Project level

o Updated economic impact information

o Updated procurement principles and community benefits requirements

o Additional portfolio management and monitoring plans and templates
for risk and issues, benefits, change control, financial monitoring and
stakeholder engagement

o Current programme and project timelines

The Portfolio Business Case, along with supporting appendices were
circulated to stakeholders for consultation on 23 February with a deadline
for return of feedback comments by 2" March. The draft Business Case,
appendices and a feedback template were circulated to members of
Programme Board, Joint Committee, SROs, Project Leads and key officers
in Welsh and UK Governments. Engagement sessions were also offered to
stakeholders via Teams involving a presentation of the Business Case
followed by a Q&A session.

This Business Case attached incorporates stakeholder feedback and,
subject to approval by Joint Committee, will be the final version to be sent
to the Welsh and UK Governments.

The Portfolio Business Case will remain a ‘live’ and evolving document.
Future iterations will incorporate relevant emerging strategy and policy
developments including:

Regional Economic Framework

Review of the Swansea Bay Economic Regeneration Strategy

Welsh Government Economic Resilience and Reconstruction Mission
Decarbonisation and the green growth agenda

Some of the appendices have been removed and appear in a separate
agenda item to be dealt with in a closed session due to commercial
sensitivities relating to the Portfolio, Programmes and Projects of the
Swansea Bay City Deal.

Financial Implications

Approval of the updated Portfolio Business Case by the UK Government
and Welsh Government will help facilitate the release of further funding to
the City Deal portfolio.
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3.2.

3.3.

4.1.

5.1

Significant variances to the portfolio outputs, outcomes and financial profile
could result in a reprofile of City Deal funding allocation.

Portfolio level financial risks are specifically outlined within the Economic
Case component of the business case.

Legal Implications
There are no associated legal implications with this report.
Alignment to the Well-being of Future Generations (Wales) Act 2015

As a portfolio which provides an opportunity to address persistent
challenges such as climate change, poverty, inequality, jobs and skills in a
transformational and preventative way, the City Deal outlined in the
Programme Business Case is in keeping with the approach and ambitions
of the Well-being of Future Generations (Wales) Act 2015. Given the
breadth of the Swansea Bay City Deal programme, it also has a significant
impact across the seven well-being goals for Wales with headline benefits
being an increase in Gross Value Added (GVA) and jobs created. The
Portfolio Business Case includes an assessment of the contribution to the
goals, wellbeing objectives and ways of working detailed in the Act.

Background Papers: None

Appendices:
Appendix A - SBCD Portfolio Business Case v2.0 and supplementary appendices
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EXECUTIVE SUMMARY

The Swansea Bay City Deal (SBCD) Portfolio Business Case provides an overview of the rationale and
collaborative approach taken by the Swansea Bay City Region (SBCR) key stakeholders to successfully
deliver a portfolio of nine prioritised projects, identified in March 2017 and later reviewed in 2019.
The purpose of the business case is to enable key stakeholders to understand, influence and shape
the portfolio, while assisting decision-making through evidence and the identification of risks and
issues, validating the portfolio’s continuing viability and providing a basis to monitor and evaluate the
portfolio.

This is the second iteration of the Portfolio Business Case which incorporates the recommendations
of both the Gateway 0 Review and the Welsh City and Growth Deals Implementation Board (WCGIB)
Accounting Officer Review (AOR) recommendations. The AOR recommendations are shown in
Appendix i.i and are cross-referenced with the business case changes as appropriate. The business
case also updates on the latest status, impacts, financing and management of the portfolio and its
constituent programmes and projects. The purpose of each business case section and the following
main changes are highlighted below and respond to the AOR recommendation to incorporate a history
of change in this iteration of the Portfolio Business Case.

The Strategic Case

Demonstration of alignment to relevant strategies and policy. Case for change demonstrating the
need and potential scope of the proposal.

e Updated information on the strategic alignment of the portfolio with UK, Wales and Regional
policy / strategy and current public sector initiatives. Further detail provided on the strategic
alignment of the constituent programmes and projects.

e Investment Objectives defined, baselined and made SMART. Additional Investment Objective
added relating to total investment generated through the City Deal. Detail provided on the
Investment Objectives link to the SBCR Strategy. Detail on programme and project level
Investment Objectives added.

o Detail provided on the benefits that will accrue through the portfolio at a programme and
project level. Baseline data provided for measuring impact over the timeframe of the
portfolio.

e Information provided on headline assumptions at a programme and project level relating to
time, cost, quality and impact.

The Economic Case

Identify the proposal that delivers best public value to society, including wider social and
environmental effects.

e Inclusion of a timeline for the development of the SBCD portfolio (below)

e Updated business case development and approval status (Table 2.5) — Pentre Awel and Digital
Infrastructure have received regional approval with Government approval pending. Homes as
Power Stations submitted for Government approval.

e Updated economic appraisal information for portfolio, programmes and projects. Overall
Portfolio NPV now £1,117.8m.

e Updated portfolio, programmes and projects GVA / Jobs impacts.
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The Commercial Case

Demonstrate that the preferred option will result in a viable procurement and a well-structured
Deal between the public sector and its service providers.

e Updated portfolio procurement principles

e Additional information on the realisation and monitoring of community benefits, including a
register template of programme and project community benefits

e Development of a register of planned procurement activities at a programme and project level
to assist the private sector in identifying potential tender opportunities at an early stage

The Financial Case

Demonstrate the affordability and funding of the preferred option, including the support of
stakeholders and customers.

o Updated funding and investment information including breakdown of private and public
sector investment. Clarification included on relationship between portfolio investment
funding and capital financing

e Detail included of short-term investments and loan borrowing, and how these relate to the
financing of programmes and projects

e Detail on the financial monitoring templates for annual / quarterly monitoring to WG

The Management Case

Demonstrate that robust arrangements are in place for the delivery, monitoring and evaluation of
the scheme.

e Updated governance and delivery structures and arrangements

e Updated arrangements for Monitoring and Evaluation of the portfolio including a governance
reporting schedule and templates for quarterly monitoring of risks, issues, deliverables and
financial monitoring

e Establishment of a portfolio Risk Management Strategy

e Establishment of a Change Management Strategy together with arrangements for
contingency planning and management

e Communications and engagement schedule

e Updated Business Case status summary across all programmes and projects

o Updated portfolio delivery roadmap for all programmes and projects

The Strategic Case
Strategic Context

The SBCD has a current portfolio investment of £1.147bn, funded by the UK Government, the Welsh
Government, public sector bodies and industry. This investment will improve regional infrastructure
in high value sectors, attract inward investment from businesses and create good job opportunities.

The SBCD aligns closely with the priorities of the UK and Welsh Governments in relation to economic
development. It is directly aligned to the UK Government’s Industrial Strategy and the Welsh
Government’s Prosperity for All (2017) strategy and Well-being of Future Generations (Wales) Act
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2015. This alignment is cascaded down to a regional level, where the SBCD is part of the Swansea Bay
City Region Economic Regeneration Strategy 2013 to 2030, which aims to advance regional socio-
economic growth.

Case for Change

Although employment growth in the Swansea Bay City Region has increased considerably since the
1990s, the case for change is underpinned by the fact that employment is in lower value sectors and
occupations. There were over 30,000 fewer manufacturing jobs in 2010 than in 1990, which has
significantly contributed to the major productivity gap that has emerged between the SBCR and the
UK. Productivity in the SBCR has also fallen below the Welsh average level for the past 15 years. The
mix of sectors in the regional economy is geared towards lower value sectors compared to the rest of
the UK and therefore underperforms in employing those in occupational groups aligned to higher
wages. In addition, the nature of the jobs within these sectors is generally of a lower value than
elsewhere.

The region relies too heavily on the GVA produced by public sector activities such as health, education
and public administration, as well as lower paid jobs in sectors including agriculture, tourism and the
foundational economy. The productivity gap between the City Region and the rest of the UK is forecast
to remain below average if targeted and collective action is not taken through a City Deal portfolio.

The Investment Objectives for the SBCD Portfolio are:

1. To create over 9,000 skilled jobs aligned to economic acceleration, energy, life sciences and
smart manufacturing across the region within 15 years (2017-33)

2. To increase the Swansea Bay City Region GVA by £1.8-2.4 billion through the SBCD by 2033
and contribute to the region achieving 90% of UK productivity levels by 2033

3. To deliver a total investment in the region of £1.15-1.3 billion in the South West Wales
Regional economy by 2033

Potential Scope

Supporting high value sectors and addressing long-term barriers to growth is at the heart of the
Swansea Bay City Deal. Key business needs have been identified across these high value sectors.
Thematically, the SBCR will prioritise four broad strategic themes to help tackle its structural
challenges and reduce the economic performance gap between the SBCR and the rest of the UK. These
themes are:

e Economic Acceleration

o Life Science & Well-Being
e Energy

e Smart Manufacturing

These areas have productivity and GVA potential for growth and are aligned to creating high
technology jobs through start-ups and the attraction of inward investment from larger businesses.
They are also areas of focus whereby the region has begun to build foundations to advance through
R&D, infrastructure, natural resources, skills and complementary investments.
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Key Benefits, Risks, Dependencies, Constraints

Benefits

Greater employment opportunities
Strengthened talent retention, attraction
and entrepreneurialism

A healthier and more diverse economy
through more productive, efficient and
profitable companies More disposable
income and spend within the region
Improvements to health and social well-
being

Improved supply chains

Risks

Displacement as a result of competing with
other regions across Wales

Lack of funding from Welsh and UK
Governments

Lack of inward investment from private
sector

Lack of quality human capital within the
region

Political change or conflict at Regional, UK
and Welsh Government levels

External risks such as Covid-19 and Brexit

Constraints

Total funding package: Portfolio budget
based on the fixed funding agreement
between the region and the Welsh and UK
Governments

Capital Funding: Portfolio budget being
largely capital investment

Term of the City Deal: The timeframe for
the delivery of the Portfolio cannot exceed
the term of the City Deal set at 15 years
Resources: Resources available to establish
and implement the portfolio and associated
programmes and projects

State Aid: Growth Deal projects must
comply with relevant State Aid rules

Dependencies

Drawdown of Funding: Annual drawdown
of City Deal funding from tWG/UKG
Borrowing requirement for lead
organisations

Private Sector Engagement: The City Deal
cannot be successfully delivered without
the engagement of and collaboration with
the private sector

Public Sector Engagement: The SBCD
requires the commitment of all primary
stakeholders to deliver the Deal

Public Sector Delivery: The SBCD requires
primary stakeholders to progress the wider
economic regeneration plans relating to
City Deal funding

Statutory Consents and Planning Approval

The Economic Case

Critical Success Factors

The original Critical Success Factors (CSFs) have been aligned with Green Book guidance:

No. | Critical Requirements Chosen CSF’s for
Success Portfolio
Factor

1 Strategic Fit |e Meets the agreed spending objectives, Regional Spread
and business related business needs and service GVA impact
needs requirements; and Impact on UK plc

e Provides holistic fit and synergy with other Job Creation
strategies, programmes and projects

2 Potential e Optimises social value (social, economic and | Consideration that the
Value for environmental) in terms of the potential overall benefits are
money costs, benefits and risks greater than the

individual parts
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3 Potential e s likely to be delivered, given the Skills readiness
achievability organisation’s ability to respond to the Readiness in 5-year
changes required, and context
e Matches the level of available skills required
for successful delivery
4 Supply side |e Matches the ability of potential suppliers to Private sector
capacity and deliver the required services engagement
capability e s likely to be attractive to the supply side Readiness in 5-year
context
5 Potential e Can be funded from available sources of Private sector

affordability

finance
Aligns with sourcing constraints

investment
Readiness including

affordability within
programme

Option Selection

Table i.i. Critical Success Factors

Following a process of development and review, a shortlist of nine programmes / projects were agreed
to be taken forward under the SBCD portfolio. These are summarised below:

Economic Acceleration

Swansea City &
Waterfront
Digital District

To boost Swansea city centre’s economic well-being at the heart of the
City Region’s economy, while retaining local tech, digital and
entrepreneurial talent. This programme includes:
e A digitally enabled indoor arena in the city centre for concerts,
exhibitions, conferences and other events
e A ‘digital village’ development in the city centre to accommodate
the city’s growing tech and digital business sector
e A ‘Innovation Matrix’ and the wider innovation precinct
development at the University of Wales Trinity Saint David’s new
Swansea waterfront campus to enable start-up company support

and growth
Yr Egin To support and further develop the region’s creative industry sector and
Welsh language culture. The two-phased programme in Carmarthen, led
by the University of Wales Trinity Saint David, features:
e National creative sector anchor tenants
e World class office space for local and regional creative sector SMEs,
with opportunities for expansion
e Facilities for the community and business networking
e The facilitation of engagement between businesses and students
Digital To significantly improve digital connectivity throughout the City Region
Infrastructure | for the benefit of businesses and residents, also helping to attract inward
investment. The programme is made of up of three themes:
e Connected places
e Rural connectivity
e Next generation wireless (5G and IOT networks)
Skills and To develop a sustainable pipeline of regional talent to benefit from the
Talent jobs City Deal programmes and projects will generate in growth sectors

for the region. This includes the potential to develop skills through courses
and training and apprenticeship opportunities aligned to City Deal
projects/programmes and regional priorities, as well as a partnership
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approach involving schools, universities, businesses and training providers
across the region to identify need and resolve skills development gaps.

Life Science & Well-being

Life Science,
Well-being and
Sport
Campuses

To develop digital health and platform technologies and clinical
innovation to help prevent ill-health, develop better treatments and
improve patient care. Advanced research and development facilities will
be created, building on the success of the Institute of Life Sciences at
Swansea University and expanding on regional expertise in sport and
exercise science. This project will be located at Morriston Hospital and
Swansea University’s Singleton Campus.

Pentre Awel

Previously named the Life Science & Well-being Village, this development
will include life sciences research and assisted living units on one site in
Llanelli, alongside state-of-the-art leisure, well-being and business
incubation facilities. The development will include a well-being skills
centre and a clinical delivery centre (Community Health Hub). This project
will benefit from and further develop regional expertise in life sciences,
while providing training and high-value job opportunities for local people.

Energy and Smart Manufacturing

Homes as
Power Stations

A co-ordinated project across the City Region, Homes as Power Stations
will see energy-saving technologies introduced to thousands of homes as
part of a smart, low carbon new-build and retrofit programme.
The project will:

e Tackle fuel poverty

e Further decarbonise the regional economy

e Improve residents’ health and well-being

e Reduce burden on regional health and social services

e Benefit regional supply chain businesses

e Potentially develop a UK-wide industry in the City Region, with

global export opportunities

Pembroke This programme will place Pembrokeshire at the heart of UK and global
Dock Marine zero carbon, marine and off-shore energy innovation, building on the
expertise of a marine energy cluster in Pembroke Dock. Facilities will be
provided for marine energy innovators to build, test and commercialise
their technologies. Programme features include:
e Pembroke Dock Infrastructure (PDI) improvements
e A Marine Energy Engineering Centre of Excellence (MEECE)
e Marine Energy Test Area (META) developments
e The Pembrokeshire Demonstration Zone (PDZ)
Supporting This programme will help further decarbonise the regional economy,
Innovation and | while safeguarding the regional steel industry and providing high-quality
Low Carbon space for the innovation, ICT and research and development sectors.
Growth Programme features include:

e SWITCH - A purpose-built facility and specialist equipment to
support the steel and metals industry and supply chain

e Electric vehicle infrastructure and mapping

e Real-time air quality modelling

e Hydrogen production to power hydrogen vehicles

e Cutting-edge business spaces to meet evidenced demand including
a Technology Centre and Property Development Fund

Table i.ii Programme and Project Summary
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Economic Appraisal

The SBCD will deliver a portfolio of projects and programmes that are most likely to offer best value
for money and maximum social and economic value to the SBCR. The SBCD portfolio is estimated to
generate a Net Present Social Value (NPSV) of £1,117.8 million from a public sector cost of £439.6
million. Eight of the nine programmes and projects have undertaken a robust options assessment and
detailed economic appraisal of impact. An extract of the summary economic appraisal is shown below:

- ©
. o o 5 LR
Appraisal = c 9 & o & 3 -
Category 8% e § 2 s “ g = g % 2
ae = & =2 g B » & S a 7
A | NetPresent 1,117.8 150.02 407.51 87.2 11.11 48.7 63.86 30.2 319.2 TBC
Social Value
(Em)
B | Public sector 439.59 21.8 138.37 42.7 14.66 130.3 39.11 14.151 38.5 TBC
cost (Em)
C | Appropriate - 3.7 3.95 2.63 0.76 13 2.63 3.14 1.5-11 TBC
BCR

Table i.iii. Economic Appraisal Summary Extract

The overall impact of the portfolio in terms of GVA and net jobs over the timeframe of the City Deal is
shown below:

. 15-year Impact
Programme / Project
GVA £m Net Jobs

Economic Acceleration

Swansea City & Waterfront Digital District 669.8 1,281
Yr Egin 89.5 427
Digital infrastructure 318.8 -
Skills and Talent Initiative - -

Life Science & Well-being

Life Science, Well-being and Sport Campuses 150.0 1,120
Pentre Awel (Life Science & Well-being Village) 467.0 1,853

Energy and Smart Manufacturing

Homes as Power Stations 251 1,804
Pembroke Dock Marine 343.4 1,881
Supporting Innovation and Low Carbon Growth 93 1,320

SBCD Portfolio total 2,382.5 9,686

Table i.ix Programme and Project Impact Deliverables

In addition to the above strategic benefits, each project/programme has identified further benefits
within their business cases, and a range of benefits that cannot be quantified or monetised in a robust
fashion, but which are still a significant consideration in the value for money case for the programmes.
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The Commercial Case

Procurement Strategy and Principles

The SBCD will not undertake any procurements in relation to the delivery of the portfolio and will not
own any assets as a result of the delivery activities. The procurement of SBCD programmes and
projects are led by the lead delivery organisation, who may be a local authority, university, health
board or private/third sector organisation. These lead delivery organisations are responsible for
conducting their own procurement exercises in line with their own organisational policies and
procedures. The SBCD will provide the principles, guidance and cohesion for the portfolio
procurement as a whole.

The SBCD’s Joint Committee approved a supplementary set of procurement principles in November
2020 that aim to encourage project/programme teams to consider wider benefits that can be achieved
through procurement.

The 5 Procurement Principles have been addressed as follows:

Be Innovative

Have an open, fair and legally compliant procurement process
Maximise Community Benefits from each contract

Use Ethical Employment Practices

Promote the City Deal

uEwNE

The PoMO will work across the portfolio to apply these procurement principles and ensure maximum
benefit to the region through procurement.

Community Benefits

The use of Community Benefit clauses as a core requirement will bring added value and ensure long-
term benefits realisation. Clauses that may be used in community benefit contracts include:

e  Supply chain opportunities

e Targeted recruitment and training clauses
e Contributions to education

e Community initiatives

The Financial Case
Financial Overview

The SBCD has an anticipated total capital expenditure of up to £1.147 billion, of which £241 million is
derived from the City Deal with the remainder provided by public and private sector partners. The
capital expenditure requirements are provided in the financial case, based on the latest available
project/programme business cases and aggregated up to provide the portfolio estimates.

No revenue funding is provided through the City Deal for the delivery of the projects/programmes or
the operational running costs of the projects, once completed.
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Operational revenue requirements for the projects/programmes once the capital expenditure is
completed is the responsibility of the Project Sponsor for every project.

Investment Breakdown

The current portfolio investment breakdown is presented below:

Investment (£m)

Programme/Project
City Deal Public Private Total

Swansea City & 50.00 85.38 39.97 175.35
Waterfront Digital District ' ' ' '
Yr Egin 5.00 19.17 1.5 25.67
Digital Infrastructure 25.00 - 30 55.00
Skills and Talent 10.00 16 4 30.00
Life Science, Well-being 15.00 903 13.78 3781
and Sport Campuses
Pentre Awel (Life Science
& Well-being Village) 40.00 51 108.19 199.19
Homes as Power Stations 15.00 114.6 375.9 505.50
Pembroke Dock Marine 28.00 16.35 16.12 60.47
Supporting Innovation and
Low Carbon Growth 47.70 7.7 6.11 61.51
TOTALS 235.70 330.34 581.38 1,147.42

Table v. Portfolio Investment Breakdown

Flow of Funding

A formal process is in place for the monitoring, management and allocation of City Deal funding over
the timeframe of the portfolio. Funding agreements are being finalised with the leads for the
constituent programmes and projects to ensure that public funds are allocated appropriately and
linked to the outputs, outcomes and impacts of each programme / project. Effective monitoring and
financial control procedures are in place at each level of the portfolio to ensure accountable and
transparent management of funds.

The Management Case
Governance Arrangements

The SBCD governance and assurance arrangements have advanced significantly with all governance
committees established and fully operational. A SBCD Senior Responsible Owner (SRO) was appointed
in June 2020 and the Portfolio Director having started in post in March 2020. The establishment of the
Portfolio Management Office (PoMQ) was completed by November 2020.

The SBCD governance structure is shown below:
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The SBCD will be managed as a portfolio, strategically owned by the Joint Committee and operationally
managed by the Programme (Portfolio) Board. This approach will provide oversight and flexibility in
the methodologies that the diverse set of programmes and projects will utilise to manage their
development and delivery.

P3M Principles

Robust governance and approvals of the SBCD will be through its people, structures, strategies and
processes - all based on Portfolio, Programme and Project Management (P3M) practices and
principles.

The following key procedures, plans and strategies are in place to effectively manage the portfolio:

e Monitoring and Evaluation Plan

e Integrated Assurance and Approval Plan
e Risk Management Strategy

e Communications and Marketing Plan

e Change Control Procedure

e Implementation Plan

Assurance

The SBCD underwent a Gateway 0 external review during July 2020, where it was given an Amber
Delivery Confidence Assessment. The report was very positive overall, with three critical
administrative issues needing urgent attention. All these recommendations have now been
implemented through the PoMO. A further Gateway review is planned for the portfolio in the summer
of 2021.

More specifically, the PoMO will oversee the SBCD portfolio delivery where all nine
projects/programmes will provide monitoring and evaluation updates aligned to the planned
timescales, budgets, resources and deliverables set out in their business cases.
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Programme and Project Status

The current status of business case development and approval for each of the programmes and
projects is shown below:

above

Proi
CIEGE) Component Status SOC | OBC FBC Gateway DCA
Programme name
Swansea City & Arena & Digital Square
Waterfront Digital Digital Village / Kingsway Delivery Q1 (2021)
District Innovation Matrix
Creative Digital Phase 1 .
Cluster - Yr Egin E— Delivery Q2 2020/21
Connected places
Digital Rural connectivit Approval Amber/Green Oct
Infrastructure y Process (2020)
Next generation wireless
kill Tal Busi
S _| .s gnd alent usiness Case Q1 2020/21
Initiative Development
Life Science, Well- Singleton .
B
being and Sport ] D:i';issnf::: Q1 2020/21
Campuses Morriston P
Pe'ntre Awel (Life Phase 1 - Community Approval Amber (Sept
Science & Well- Health Hub rocess 2020)
being Village) P
Homes as Power Approval Amber (June
Stations process 2020)
Pembroke Dock
Infrastructure (PDI)
Marine Energy
Engineering Centre of
Pembroke Dock Excellence (MEECE) . Amber (Nov
. - Delivery
Marine Marine Energy Test Area 2019)
(META)
Pembrokeshire
Demonstration Zone
(PDZ)
Swansea Bay Technology
Centre
Supporting National Steel Innovation
Innovation and Low | cent Approval Amber (June 20)
Carbon Growth entre process
arbon Lrow Decarbonisation
Industrial Futures
SBCD Portfolio All projects/programmes Delivery Gate 0 Review

Amber (July 20)

Table v.i. Programme and Project Business Case Status

The PoMO will continue to facilitate and monitor the continued development of business cases and
the delivery of each programme and project to the agreed timescales.
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Document Change Record

Version | Date Author Summary of key changes Approved
V1.0 12/08/20 | Jon This is the first iteration of the SBCD Portfolio Wendy
Burnes Business Case. This document combines the Walters &
content SBCD Programme Business Case and Rob Stewart
Implementation Plan and incorporates WG
requirements and consultancy support and
feedback from Joe Flanagan in June 2020.
V1.1 19/08/20 | Jon Informal feedback received from WG to Wendy
Burnes update the portfolio business case and Walters &
appendices with details on project level Rob Stewart
economic and financial appraisals, further
detail on the financial expenditure profiles at
portfolio and project level and project delivery
roadmap.
V1.2 27/08/20 | Jon Submitted to the WCGIB for the AOR approval | Wendy
Burnes process Walters &
Rob Stewart
V1.3 23/02/21 | Jon Updated PoBC submitted to the SBCD Wendy
Burnes/ | Governance board members as consultation Walters &
lan prior to regional sign off Rob Stewart
Williams
V2.0 11/03/21 | Jon Final PoBC signed off by SBCD Governance Wendy
Burnes / board membres Walters &
lan Rob Stewart
Williams
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1. THE STRATEGIC CASE

Introduction

The Strategic Case demonstrates alignment of the Swansea Bay City Deal with national and regional
strategies and policies, as well as other current or planned programmes, while making a compelling
case for change via the programmes and projects within the portfolio. The Strategic Case is presented
in two parts, as follows:

The Strategic Context: Explains the background to City and Growth Deals, setting out the Swansea Bay
City Region and Deal, its membership, and a review of the relevant strategies and policies to
demonstrate strategic fit at UK, Welsh and regional levels.

Case for Change: Demonstrates the rationale for the Swansea Bay City Deal and its constituent
programmes and projects. This includes details on the relevant socio-economic issues and market
failures, the consequent baselined spending objectives for the City Deal, and the main benefits, risks,
assumptions, constraints and dependencies.

This updated version of the Portfolio Business Case includes the following changes:

e Updated information on the strategic alignment of the portfolio with UK, Wales and
Regional policy / strategy and current public sector initiatives. Further detail is provided on
the strategic alignment of the City Deal’s constituent programmes and projects

e Investment Objectives defined, baselined and made SMART. Additional Investment
Objective added relating to total investment generated through the City Deal. Detail is
provided on the Investment Objectives linked to the Swansea Bay City Region Economic
Regeneration Strategy (2013 to 2030). Details on programme and project level Investment
Objectives have also been added

e Detail is provided on the benefits that will accrue through the portfolio at a programme
and project level. Baseline data is provided for measuring impact over the timeframe of the
portfolio

o Information is provided on headline assumptions at a programme and project level relating
to time, cost, quality and impact

The Strategic Context

1.1. City and Growth Deals

The purpose of City and Growth Deals is to support cities and regions to deliver responsive and flexible
local strategies. They are now commonplace in both the UK and devolved governments, with around
40 deals in place to promote decentralisation across the country. These deals give more power and
flexibility to regions and cities in terms of employment and skills, infrastructure, business engagement
and support, housing, transport and investments. Regions and cities have used these powers to
achieve a number of investment objectives, such as providing support to the unemployed, providing
training relevant to local need, and supporting a low carbon economy.
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The UK Government (UKG) opened negotiations with the Welsh Government (WG) in 2016 over a City
Deal for the Swansea Bay City Region (SBCR). The Swansea Bay City Deal (SBCD) was agreed between
the UKG, the WG and the four Swansea Bay City Region local authorities in March 2017. The original
heads of terms included funding commitments of £241m from UKG and WG, and £396m from the
four regional local authorities (Carmarthenshire, Pembrokeshire, Swansea and Neath Port Talbot) and
other public sector bodies, with an anticipated £637m from private sector investment. Combined, this
would create over 9,000 jobs.

1.2. Organisational overview

The Swansea Bay City Region spans across four local authority areas with a combined population of
approximately 698,000 people. The City Region published an economic regeneration strategy in 2013
with a common vision to enhance the long-term prospects of the region’s economy, businesses and
communities. The strategy will co-ordinate collective action and identify routes and initiatives to
respond to the structural challenges that are holding back the SBCR economy. The creation of the
SBCR in July 2013 was based on evidence that shows City Regions of more than 500,000 people are in
a better combined position than individual local authority areas to stimulate economic growth
through attracting investment and generating high-value job opportunities. The population has grown
by just over 1.1% (7,651) over the last five years and is expected to grow by a further 1.1% (7,850)
over the next five years from 2020.

The SBCD is part of the SBCR strategy and portfolio. It’s a partnership of eight regional organisations
made up of local authorities, universities and health boards that aims to accelerate economic and
social advancement through regional infrastructure and investment funds. The SBCD partners are:

e Carmarthenshire County Council

e (City and County of Swansea Council

e Neath Port Talbot Council

e Pembrokeshire County Council

e Swansea University

e University of Wales Trinity Saint David
e Hywel Dda University Health Board

e Swansea Bay University Health Board

Carmarthenshire County Council is the SBCD Accountable Body. Representatives from each of the
eight partner organisations are members of the SBCD Joint Committee and Programme (Portfolio)
Board, which are the two formal governance groups that report to the regional stakeholders, UKG and
WG. Regional advisers from the business community form the basis for the SBCD Economic Strategy
Board, with each board and committee supported by the SBCD Portfolio Management Office (PoMO).
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Each SBCD programme / project is led by one of the four regional local authorities, as summarised
below in Table 1.1., with each flowing into and supported by the SBCD PoMO.

Lead Organisation Programme / Project Strategic theme
Yr Egin Economic Acceleration
Carmarthenshire County Skills & Talent Economic Acceleration
Council Digital Infrastructure Economic Acceleration
Pentre Awel (LS &WB Village) Life Science & Well-being
. Swansea Waterfront Economic Acceleration
City and County of Swansea - - - - - -
Council Life Science, Well-being and Sport Life Science & Well-being
Campuses
Homes as Power Stations Energy
Neath Port Talbot Council Supporting Innovation and Low )
Smart Manufacturing
Carbon Growth
Pembrokeshire County Council | Pembroke Dock Marine Energy

Table 1.1. SBCD portfolio with lead organisation

Each local authority has a successful track record in the development, management and delivery of
major programmes and projects related to economic development and regeneration.

1.3. Policy and strategy alignment

The City and Growth Deals fall out of the UKG Industrial Strategy and Welsh Government policy on
regional development. From this, the SBCD portfolio strongly aligns to UK, Welsh and regional policies,
strategies and targets relating to economic development. The primary aim of this is to create high
quality jobs and increase the earning power of people through investment in skills, industries, and
infrastructure. Appendices 1.1a and 1.1b present further detail of the policy alignment at thematic,
programme and project level within the SBCD portfolio. Across the portfolio, the SBCD has
demonstrated alignment with 26 UK, 39 Welsh and 6 key Regional level policies / strategies together
with a range of local strategies and plans. The key alignments to the SBCD are summarised below:
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Strategy

Core Principles

SBCD Alignment

UK Policy
UK Industrial UK Government long-term strategy to boost The City Deal aligns to the pillars of the Industrial Strategy with ambitions to build
Strategy productivity through the creation of jobs and by on existing strengths and extend excellence into the future through closing gaps in
2017 increasing the earning power of people throughout | productivity, while ensuring existing businesses evolve and grow in competitive
the UK with investment in skills, industries and modern markets. The SBCD investment will create an ecosystem that cultivates
infrastructure. The strategy is supported through 5 | sectoral developments across the four strategic themes, where infrastructure,
Foundations of: Research & Development (R&D) and skills are brought together to secure and
¢ |deas: the world’s most innovative economy maximise socio-economic growth and inward investment. These ambitions are
* People: high quality jobs and greater earning reflected throughout the SBCD portfolio, with focus on the smart manufacturing
power for all and energy strategic themes.
¢ Infrastructure: a major upgrade to the UK’s ¢ Ideas: Delivering future proof digital infrastructure and technology, low carbon
infrastructure technology and energy, well-being, life sciences and space for new and relocating
¢ Business Environment: the best place to start and | businesses to innovate and grow
grow a business * People: Creation of new, high quality jobs and opportunities and the provision of
¢ Places: prosperous communities across the UK. skill pathways for people to take up new employment opportunities
The Strategy also recognises the Grand Challenges | e Infrastructure: Delivering a major upgrade to the digital, housing, well-being,
of: business and innovation infrastructure in the SBCD area
e Artificial Intelligence and data e Business Environment: Support for businesses to innovate in priority sectors via
* Ageing society the provision of digital connectivity, skills and space to grow
¢ Clean growth e Places: Delivery of employment, income, well-being, low carbon technology and
e Future of mobility connectivity investments throughout the SBCD area
UKG Clean The UK’s approach to reducing emissions, The SBCD Portfolio will respond directly to many of the central proposals of the
Growth developed in the context of the UK’s legal Green Growth Strategy through the development and delivery of a range of
Strategy requirements under the Climate Change Act, this innovative actions that will lead to improvement of energy efficiency and the
2020 strategy sets out a comprehensive set of policies transition to a low carbon economy.

and proposals that aim to accelerate the pace of
‘clean growth’, helping deliver increased economic
growth and decreased emissions.

The strategy recognises that clean growth can only
be achieved through innovation — nurturing better
products, processes and systems — that we will see
the cost of clean technologies come down. Key
proposals are:

Specific actions include:

e Improve business and industry efficiency: Enhancing business energy efficiency
through next generation and mobile broadband. Development of the SWITCH and
Technology Centre to promote innovation and low carbon growth

¢ Improving the energy efficiency of our homes — HAPS will deliver the rollout of
innovative energy efficiency homes throughout the Region

¢ Accelerate the shift to low carbon transport — directly through the Supporting
Innovation and Low Carbon Growth Programme
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¢ Accelerate Clean Growth: Develop Green Finance
capabilities

¢ Improve business and industry efficiency:
Supporting businesses to improve energy
productivity by 20% by 2030

¢ Improving the energy efficiency of our homes

¢ Rolling out low carbon heating

* Accelerate the shift to low carbon transport

¢ Deliver clean, smart, flexible power

¢ Enhancing the benefits and value of our natural
resources

Wales Policy
The Well- The Well-bgmg of Future ngeratlons Act requires The SBCD portfolio provides opportunities to address persistent challenges such as
. public bodies in Wales to think about the long- . . o o .

being of ; i L . climate change, poverty, inequality, jobs and skills in a transformational and
term impact of their decisions, to work better with . . . . . .

Future | " p b oth gt preventative way, and in doing so aligns to the ambitions and approach set out in

Generations | P€OP'® commum 1€5 and each other, and to the Well-being of Future Generations (Wales) Act 2015. The four strategic themes
prevent persistent problems such as poverty, . . . L .

(Wales) Act health i liti d climate ch and nine associated programmes and projects have significant impact across the

2015 calth inequalities and climate change. seven well-being goals for Wales, and will be monitored and assessed accordingly

There are 7 Well-being Goals:
e A Prosperous Wales
e AResilient Wales
e A More Equal Wales
¢ A Healthier Wales
e A Wales of Cohesive Communities
e A Wales of Vibrant Culture and Thriving
Welsh Language
e A Globally Responsible Wales
The Act also identifies 5 Ways of Working:
e longTerm
e Integration
* Involvement
e Collaboration
e Prevention

across these goals.

e A Prosperous Wales: Delivering across each of these areas through investment
in digital, low carbon and the development of productivity enhancing
technologies/approaches

e A Resilient Wales: Delivering balanced and clean economic growth through
enhanced connectivity, low carbon growth and business efficiency. Diversifying
and strengthening the regional economy

e A More Equal Wales: Providing pathways to securing new job opportunities
and the distribution of investment benefits throughout the region.

e A Healthier Wales: Major investments in Well-being, Health and Life Sciences
to benefit the region’s residents. Major investment in housing infrastructure
and the improvement of air quality

e A Wales of Cohesive Communities: Ensuring sustainable economic
development and enhanced connectivity throughout the communities of the
region
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e A Wales of Vibrant Culture and Thriving Welsh Language: Realising the benefits
to the use and growth of the Welsh language and culture through the portfolio
investment

e A Globally Responsible Wales: Contribution to the long-term global
responsibilities to sustainable growth and the environment through innovative
low carbon and energy efficient technologies

The five ways of working (long-term; prevention; integration; collaboration and
involvement) as outlined in the Act will also be used across the portfolio to ensure
that sustainable development principles are applied to all that is undertaken. The
SBCD PoMO is in discussions with the Office of the Future Generations
Commissioner to explore how its programmes and projects can better align to the
Act at the scoping and development stages of the programme/project lifecycle.

Prosperity
for All: The
National
Strategy and
Economic
Action Plan
(2017)

Wales Strategy for prosperity and well-being to
take forward the 4 key themes of Taking Wales
Forward Programme for Government:

o Prosperous and Secure

o Healthy and Active

o Ambitious and Learning

o United and Connected
And based around the 5 Priority Areas:

o Early Years

o Housing

o Social Care

o Mental Health

o Skills and Employability
The Economic Action Plan sets out a vision for
inclusive growth, built on strong foundations,
supercharged industries of the future and
productive regions. The Plan focusses on boosting
productivity and addressing inequality. The Plan

presents Calls to Action on several areas including:

o Decarbonisation
o Innovation

Prosperity for All (2017) is the strategy to deliver Taking Wales Forward (2016),
while embracing the five ways of working in the Well-being of Future Generations
(Wales) Act 2015. The headline commitments and strategy identify four priority
areas that are aligned to the SBCD portfolio objectives. These, along with the
Prosperity for All cross-cutting themes of early years, housing, social care, mental
health, and skills and employment, are all part of the direct and indirect outcomes
and benefits of the SBCD portfolio that can support long-term prosperity and well-
being. Driving long-term regional economic growth and inward investment across
a range of industry sectors and improving the lives of people who live in the region
demonstrates the alignment within the SBCD focus areas including smart
manufacturing, digital, skills, health and well-being, and energy. Specific direct
contributions include:

e Decarbonisation: Enabling more businesses to become carbon light or free. A
major element of the Portfolio to be delivered through the Supporting
Innovation and Low Carbon Growth and Homes as Power Stations Programmes
resulting in innovation of new technologies and incorporation into
manufacturing and supply chains

¢ Innovation: Support throughout the Portfolio for businesses to innovate in
digital, production and delivery
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o High quality employment and skills
development
o Research and development

e High quality employment & skills: Development of a pathway to skills training
to meet the needs of the SBCD programmes and projects, improving the skills
base of the region

e R&D, automation & digitalisation: Delivery of new R&D facilities particularly in
relation to Health, Life Sciences, Well-being and Low Carbon, supported by the
rollout of enhanced digital connectivity throughout the region

The Economic Action Plan highlights the key role of regional partnerships in
delivering on shared goals. There is a clear commitment by the Welsh Government
to a regionally focused model of economic development, with the aim of
developing the distinctive strengths of each region “in pursuit of growth”. The
SBCD will be a key driver of the regional agenda, strengthening the economy of the
City Region and complementing other regional activities.

Regional Policy

Swansea Bay
City Region
Economic
Regeneration
Strategy
2013 to 2030

The Swansea Bay City Region Economic
Regeneration Strategy 2013 to 2020 provides an
evidence and stakeholder-based framework which
aims to strengthen the economy and boost
productivity for the City Region area. The Strategy
sets out the Strategic Framework for intervention
through 5 Strategic Aims:

Business Growth, Retention and Specialisation
Skilled and Ambition for long-term success
Maximum job creation for all

Knowledge Economy and Innovation
Distinctive Places and Competitive
Infrastructure.

Together with the 4 Cross Cutting themes:

Thinking and Delivering Together for Regional
Success

Quality and Intelligence Driven Leadership
Action

Being and Acting Connected

Understanding Sustainable Growth

The SBCD portfolio is a crucial part of the City Region Strategy and the individual
programmes and projects will significantly contribute by supporting activity across
the four strategic themes through:

e Inward investment and growth of business

e Creation of jobs and a skilled workforce

¢ An R&D pipeline of research and innovation

e Infrastructure and environment needed for economic activity to flourish and for
our region to be an attractive place to work and live.

A review of the strategy — which is ongoing - started in Quarter 3 2020. The SBCD
will continue to be a cornerstone of the refreshed strategy.

The effective operation and strengthening of the City Deal Governance structure
will also facilitate progress on the cross-cutting themes of the strategy.
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Consultation document for the Regional delivery of

The approach to Regional economic growth is based on the four broad priority

;Z\éviz::z @ the Economic Acton Plan for Mid and South West areas agreed by Welsh Government Cabinet for replacement EU funds, but will
Economic Wales. The approach for Regional economic also reflect additional regional priorities. The SBCD is identified within the
Framework growth is the four broad priority areas agreed by consultation document as a key driver for change in South West Wales Economy.
2020 Welsh Government Cabinet for replacement EU The programmes and projects to be delivered through the Portfolio will respond
funds, but will also reflect additional regional directly to the priority areas identified:
priorities: e Focusing on increasing productivity and GVA throughout the Portfolio, creating
¢ Reducing income inequalities for people, good quality jobs within the SBCD area and resulting in more productive and
analysing the factors that create income competitive businesses. Innovation and R&D are central elements to many of
inequality and reduce disposable and the constituent projects and programmes
discretional income e The delivery of the Portfolio will facilitate the transition to a zero-carbon
e More productive and competitive businesses, economy with a strong drive for green growth reflected in the emphasis on
including the vital role of innovation and new digital technology, low carbon growth and energy efficiency programmes
research as well as alternative business models | ® A key concern for the Portfolio is the dissemination of benefits throughout the
e The transition to a zero-carbon economy, SBCD area to ensure that inequalities are addressed and local needs and
taking advantage of the opportunities this distinctiveness are considered in delivery
creates as well as reducing negative effects e The SBCD will ensure that it has an input into the development of the REF to
e Healthier and more sustainable communities, ensure that priority areas are addressed and the Portfolio, its programmes/
recognising different challenges in different projects, outputs and benefits continue to be aligned to the aims and
communities and the role of local areas in objectives of the Framework
identifying priorities in their places
Local Policy
Local plans e LA Plans and Strategies relating to e.g.: The SBCD delivers key transformational programmes and projects across the
Jstrategies o Economic development region to realise growth, productivity, innovation and new jobs, and to upgrade
relating to Regeneration skills and connectivity. This will thereby drive forward many of the aims and
the SBCD Skills and Employability objectives of the organisational plans and strategies at a local level.

Digital Transformation
Well-being plans
o Local Development
e Health Board Action Plans
e University Strategic Plans

@)
@)
O
O

The SBCD Portfolio provides a vehicle for the partnership and collaborative
delivery of key strategic projects that will collectively impact the region and realise
significant benefits over a 15-year timeframe.

Table 1.2. Policy alighnment to the SBCD
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1.4. Alignment to existing initiatives

The SBCD Portfolio has been developed within the landscape of a range of Public Sector initiatives,
with the delivery of its constituent programmes and projects benefitting from and adding value to
these actions. Some key initiatives include:

Regional Learning and Skills Partnership (RLSP)

The RLSP is a long-established, multi-sector partnership focusing on skills investment and the economic
regeneration of the area through the development of a skilled workforce. The RLSP has a long-standing
reputation of regional collaborative working with key partners in the region and working with Welsh
Government to influence policy on the delivery of skills training in the region. The work of the
partnership includes promoting and championing a strategic overview of skills provision to ensure that
it meets regional needs and maximises economic opportunities. Central to the activity of the RLSP is
the analysis of local labour market intelligence to identify and inform skills and curriculum provision,
helping to bridge the gap between education and regeneration in the hope of creating a strong and
vibrant economy underpinned by innovation, growth and a capable workforce.

A Regional Collaboration for Health (ARCH)

The ARCH partnership operates across the Swansea Bay City Region, encompassing the reach of two
local health boards and covering a population size of approximately 1 million people. ARCH brings
together expertise and experience from across the three partner organisations and wider stakeholders
to tackle health and well-being challenges within the region through collaborative project-driven
approaches to four themes of Skills & Workforce, Research, Enterprise & Innovation, Service
Transformation and Well-being. Several projects exist within each of the themes and there is cross
fertilisation and shared learning amongst them. Each theme is represented across all partner
organisations and engages with wider stakeholders from across the Life Science and Well-being Sector
and other sectors as appropriate, including strong clinical and allied health professional engagement.

Transforming Towns

A £90 million programme launched in 2020 by the Welsh Government, which is focused on measures
to increase footfall by making sure the public sector locates services in town centre locations. This
includes tackling empty buildings and land to help bring them back into use, and green town centres.
The programme supports major city and town centre regeneration programmes across the region,
generating investment, creating jobs, improving the environment and promoting healthy and vibrant
town centres.

Regional Transportation Programmes

The City Deal Portfolio will both complement and add value to the regional and local transportation
initiatives being developed and delivered in the area, including Local Transport Plans and Active Travel
initiatives. The importance of developing a high quality, integrated, affordable and efficient
transportation infrastructure is recognised as crucial to maximising the benefits and impacts of the
Portfolio through enhanced accessibility both to and within the region. The Swansea Bay and West
Wales Metro Programme will enhance rail and bus provision across the four local authority areas of
South West Wales and will include

e Rail Services and infrastructure enhancement

e Strategic Bus services and infrastructure enhancement
e Strategic integration of bus and rail services

e Active travel measures & interfaces at stations
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These major improvements will reduce journey times and frequency, improve customer experience,
improve accessibility and accelerate urban regeneration and site development throughout the SBCR.

Superfast Cymru

A national broadband project that has been extending superfast connectivity across Wales for several
years, with BT. This has been topped up with additional funding via change control and is in the process
of reaching further premises, now focusing on gigabit capability.

UK F20 Programme

A flagship programme that has been announced by Westminster, tying into a £5 billion commitment
to deliver gigabit connectivity across the UK. This is intended to be a nationally led procurement
(instead of local) with a gap funded element complemented by a demand-led voucher scheme.

The Case for Change

1.5. Case for change

The SBCD members and partners spanning across the public, private and not-for-profit sectors have
worked together to identify and scope the portfolio of nine programmes and projects. These
programmes and projects were borne from key partners being part of a long-established approach to
regional working across the SBCR. All programmes and projects align to the strategic investment
objectives outlined below and were agreed by the SBCD consortium and UK and Welsh Governments
in 2017, which have since been updated to provide further clarity. The governance arrangements and
portfolio developments have helped to evolve and enhance a cultural change towards collaboration
across the SBCR, which is set to continue to advance as the portfolio matures into delivery.

The case for change is based on the following aims:

7=, Transform the
regional
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G e nomy

1"% Build a skills base

4

o

o el 3
z ¢ Commercialise technologies
Q &

- Provide competitive
infrastrucutre

1‘ Develop expertise in

&%) growth sectors

2, Catalyse further
e investment

Figure 1.1 Regional aims
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1.6. Investment Objectives

To achieve the ambitions of the region, regional stakeholders have pledged to work together to
achieve the following three SBCD strategic investment objectives to significantly contribute to the
Swansea Bay City Region Economic Regeneration Strategy 2013 to 2030:

1. To create over 9,000 skilled jobs aligned to economic acceleration, energy, life sciences and
smart manufacturing across the region within 15 years (2017-33).

2. Toincrease the Swansea Bay City Region GVA by £1.8-2.4 billion through the SBCD by 2033
and contribute to the region achieving 90% of UK productivity levels by 2033.

3. To deliver a total investment in the region of £1.15-1.3 billion in the South West Wales
Regional economy by 2033.

The three investment objectives are SMART (specific, measurable, achievable, realistic and time
bound) and will be delivered with an anticipated £1.15 — 1.3bn investment, which currently stands at:

City Deal Public Sector Private Sector
£241m £330m £592m

These estimates are aligned to the evolution of the portfolio and will continue to be evaluated and
updated throughout its lifespan.

These investment objectives also support the aspirations of the Swansea Bay City Region (SBCR)
outlined within the SBCR Economic Regeneration Strategy 2013-2030 and its five complementary
Strategic Aims:

Strategic aim 1 — maximisation of business growth, retention and industry specialisation resulting in:

e Retention of key local employers,

e Support employers and businesses to become rooted and committed to growth in the City
Region,

e Use expertise, knowledge and opportunities to produce a wider business base,

e National level leadership achieved in key priority sectors,

e Capturing quality inward investment.

Strategic aim 2 — develop skills and ambition to deliver long-term regional success achieved through:

e Achange in culture and level of ambition across Regional communities,

e Support skill enhancements across our workforce with clear commitment from employers to
support professional development,

e Ensure a fully integrated and aligned skills supply across all realms of education and
employment.

Strategic aim 3 — maximisation of job creation:

e Increased employment opportunities through enterprise start-ups,

e Focus on delivering major employment creation schemes,

e Comprehensive partnership-led approach to creating work experience placements and
quality apprenticeships,

e Effective CVS networks and social enterprise opportunities, creating jobs.
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Strategic aim 4 — knowledge economy and innovation:

e Establish the City Region as a recognised knowledge economy where all types of innovation
thrive,

e Connect the economy to world class R & D assets,

e Actively support the dual university model,

e Compete effectively for knowledge economy inward investment projects.

Strategic aim 5 — provide distinctive places and competitive infrastructure:

e Establish a clear and distinctive ‘place’,

e Develop fully fit for purpose land and property infrastructure assets,

e Ensure the City Region has competitive next generation broadband and 4G networks to
support business growth, service innovation and facilitate new models of employment.

A review of Investment Objectives across the portfolio at a programme and project level has been
included in Appendix 1.2.

1.7. Existing arrangements

Economic development within the SBCR is headed up by the regional economic
development/regeneration directors of the four local authorities, who in turn engage with many local,
regional and national stakeholders and sponsors to identify, prioritise and engage with regional
economic developments. This co-ordinated, evidence-based and consultative approach led to the
creation of the Swansea Bay City Region Economic Regeneration Strategy 2013-2030.

The SBCR is a large and diverse City Region, containing both urban and rural places with distinctive
though inter-connected economies, communities, natural resources and infrastructure. The SBCR is a
major driver for the Welsh economy with a resident population of 698,000, supporting regional
employment of 270,328 jobs and 22,000 businesses. These businesses and organisations include a mix
of many small to medium sized enterprises and national and global organisations such as Tata Steel,
Valero and the DVLA, along with high-quality universities with international reputations and links that
deliver activities which support teaching, skills, education, research and innovation.

The region has benefited from significant investment in the past decade, including Swansea
University’s new £450m Science and Innovation Bay Campus, Llanelli and Carmarthen town centre
regeneration, a portfolio of incubation centres across the region, major improvements to the A40 in
Pembrokeshire, and the Harbour Way Project that links Port Talbot and the Docks to the M4.

Recent economic performance has been resilient but there remains a persistent productivity gap, and
wide variations in productivity within South West Wales. The economy is diverse with key sectors being
manufacturing, energy and tourism as well as public sector jobs. There are areas of strength and
opportunity, particularly in Healthcare, Education, Innovation, Research and Development,
Manufacturing, Energy production, Technology, Media and Leisure and Well-being.

The SBCR generated GVA of £10.5bn in 2015, which accounted for 20% of Wales’ GVA. The GVA per
employee in the Region was £34,300 in 2015 (at 2011 prices), which was 74% of the UK average. This
level was attained between 1981 and 1995, but our GVA performance saw a considerable decline
against the UK average in the 20 years that followed, with a move away from the strong manufacturing
traditions of the region. This is shown in Figure 1.2. below:

Page 68 12|Page



GVA growth Employment growth

220 125

200 120
=

S 115
180 n

§ E 110

n 160 = 105
= @

= 140 E! 100
< —
& 3
i ]

-
8]
o

w w

(=] (5]

100 =~
85
T W0 T DW= 0 W5
[wm B e e B w = i p B = I p ey Y = Y e s Y s e Y s )
coororororoyOor Oy O O OO OO O
—————————— IR RS ET RS
—e—— Swansea Bay CR  —s— VWales [B]% —— Swansea B

Source: SQW analysis of Cambridge Econometrics data, 2016

Figure 1.2. GVA and employment growth (1981-2010) for the SBCR, Wales and UK

Employment growth has increased considerably since the 1990s, although employment is largely in
the lower value sectors and occupations - often in parts of education, health, and the wider public
sector. For example, there were over 30,000 fewer manufacturing jobs in 2010 than in 1990, which
significantly contributed to the major productivity gap that has emerged between the SBCR and the
rest of the UK.

Productivity in the SBCR has also fallen below the all-Wales level for the past 15 years, as shown in
Figure 1.3. below. The mix of sectors in the SBCR economy is geared towards lower value sectors
compared to the rest of the UK and therefore underperforms in employing those in occupational
groups aligned to higher wages. Also, the nature of the jobs within these sectors is generally of a lower
value than elsewhere. The region relies too heavily on the GVA produced by public sector activities
such as health, education and public administration. The productivity gap between the City Region and
the rest of the UK is forecast to remain below average if targeted and collective action is not taken
through a City Deal portfolio and other regional activity.
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Figure 1.3. Productivity for the SBCR, Wales and UK (1981-2010)
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The region is characterised by an ageing population, with retirement risk being classed as high. The
average number of people aged over 55 for an area of the region’s size is 241,117; whereas there are
276,439 in the SBCR. In some instances, this can adversely affect labour force growth, change patterns
of savings and expenditure and increase pressure on public social expenditures.t

The SBCR’s existing situation demonstrates through quantified economic evidence that the region is
underperforming economically and failing to reach its full potential.

1.8. Business need

Based on the evidence presented in a report by SQW (2016) on economic context analysis, it follows
that the SBCR:

e Has too few businesses and is not growing its business base quickly enough

e Does not have enough people with high level qualifications and too many people with none

e Needs to address the productivity gap as it is fundamental to raising the prosperity and quality
of life for the SBCR

e Needs to create new and sustain existing employment

e Suffers from economic inactivity, which remains too high

e Has relied on imports to meet demand in the high value sectors, with little self-sufficiency in
these areas and tradable activity

e Does not have physical infrastructure that’s keeping pace with the needs of growing
businesses or our communities. Broadband capacity and digital connectivity are improving,
but not quickly enough. Much of our commercial and retail property is low quality and attracts
low rents

e Has a regional capital (Swansea city centre) which is underperforming and needs to deliver a
commercial, residential and leisure offer to match the ambitions of innovative proposals

o Needs to deliver a step change in the performance of its rural and visitor economies if the
region as an integrated whole is to achieve its long-term aims

Further analysis on the SBCR can be found in Appendix 1.3: Swansea Bay City Region Economic Context,
SQW (2016).

To overcome these identified issues and deliver high-quality jobs, increase GVA and achieve higher
productivity levels, the SBCR will need to work regionally with all key stakeholders, particularly
businesses, and with the UK and Welsh Governments to:

e Establish projects that provide key infrastructure to develop and connect technologies in high-
value sectors aligned to the four strategic themes, in partnership with the private sector, to
the benefit of the UK, Welsh and regional economies

e Leverage funding to invest in our skills base and workforce, building upon comprehensive
existing partnerships between businesses and the higher and further education sector

e Establish an Investment Fund within projects to promote regional competitiveness, building
upon the infrastructure expenditure (above) through fiscal and non-fiscal interventions

e Work with universities and the private sector to apply Research & Development (R&D)
practices to start-up ventures, grow and attract inward investment and generate an ecosystem

! World Employment and Social Outlook — Trends 2018 (Kuhn)
https://onlinelibrary.wiley.com/doi/pdf/10.1002/wow3.127
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of regional supply chains and export the IP, knowledge and skills base generated regionally on
a global platform

e Further establish Swansea as a vibrant regional capital and integrate further with its economic
hinterland and ‘travel to work’ catchment area to a much greater extent

e Use enhanced digital networks as a catalyst for driving improved performance and
competitiveness in the rural and visitor economies

e Align other expenditure in key areas, such as transport connectivity, housing and education,
to complement and reinforce the SBCD

e Establish the SBCR as a diverse and low carbon economy and international centre for
renewable energy production and conservation.

1.9. Potential scope

To overcome this identified need and realise the regional potential, intervention is required to develop
initiatives which create the required infrastructure, attract inward investment from businesses, create
good job opportunities in growing and targeted high value sectors, and generate closer partnership
working across the region.

In doing so we will respond to the economic performance gap through increased productivity and GVA.
The productivity gap between the SBCR and the rest of the UK is forecast to remain unless action is
taken. Unaltered, by 2030, GVA per worker in the SBCR is forecast to be £43,200 (2011 prices),
compared with £59,100 in the UK. That’s just 73% of the UK total. If the SBCR does not act to drive
productivity improvements, it will continue to perform at about three-quarters of its true economic
potential.

By 2030, employment is expected to build to 331,000 - an increase of 8% on 2015 figures as depicted
in Figure 1.4. below:

335
330
325
320
315
310
305

Employment ('000s)

300

295

Source: SQW analysis of Cambridge Econometrics data, 2016

Figure 1.4. Employment forecast for the SBCR (2015-2030)

The SBCR and SBCD need to focus on the expanding and adjusting sectors to realise potential growth
in GVA and employment to sustain and create new employment, whilst driving productivity growth.
Even though complex, the scale of opportunity is significant and is needed for the region. If the SBCR
achieves its growth predictions to 2030, and over that period returns to 90% of the UK’s productivity
level, then the region would be an £18bn economy as shown in Table 1.2. below:
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2020 (£bn) 2030 (£bn)
Current trajectory 11.6 14.3
At Wales level of productivity 12.5 15.5
At 90% of UK level of productivity 14.1 17.6
At UK level of productivity 15.7 19.6

Table 1.2. Indicative scale of the SBCR economy based on productivity forecasts
(Source: SQW analysis of Cambridge Econometrics forecasts, 2016)

Supporting high value sectors and addressing long-term barriers to growth is at the heart of the
Swansea Bay City Deal. Key business needs have been identified across these high value sectors.
Thematically, the SBCD will prioritise four broad strategic themes to help tackle its structural
challenges and reduce the economic performance gap between the SBCR and the rest of the UK. These
themes are:

e Economic Acceleration - To deliver a coherent and integrated economic development strategy
for the region that incorporates the identification of demand for and potential delivery of next
generation digital infrastructure, along with the creation of a digital district in Swansea and its
hinterland. In addition, growth in the region’s creative industry sector will be supported by
optimising the benefits of Welsh language broadcaster S4C’s relocation to Carmarthen. A
world-leading supportive environment for technology businesses and start-ups will also be
created, as well as the development of the skills required to support this economic growth. All
activities will be underpinned by a regional skills development programme.

o Life Science & Well-Being - To build on existing regional assets through the expansion of
research and innovation infrastructure and the piloting of a digitally integrated healthcare
environment through a network of health science ‘medi-parks’, wellness centres and other
assets. Building on a new digital architecture, we will transform the delivery of health and
social care in the region and contribute to the advancement of genomic medicine in analytics
and diagnostics in the UK via network-based solutions.

e Energy - To place the region at the forefront of energy innovation in the areas of sustainable
house building to address fuel poverty, while creating a centre of excellence to develop and
exploit aspects of marine and other sustainable energy. This will exploit the multi-billion pound
asset base in renewable and conventional energy production and the testing and
commercialisation of integrated Future Energy Systems for commercial and domestic use. The
SBCD portfolio will also contribute directly to the drive towards decarbonisation of the
economy and the green industrial revolution including skills for green jobs.

e Smart Manufacturing - To support the critically important regional manufacturing economy
through aligning digital assets and research and development provision under Industry 4.0
principles to improve products, services and processes. In addition, developing a leading-edge
innovation capability to support R&D within the steel industry across Wales and elsewhere in
the UK.

These areas have productivity and GVA potential for growth and are aligned to creating high
technology jobs through start-ups and the attraction of inward investment from larger businesses.
They are also areas of focus whereby the region has begun to build foundations to advance through
R&D, infrastructure, natural resources, skills and complementary investments.
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The SBCD portfolio will address these and other priorities for the region as part of the wider
implementation of the Swansea Bay City Region Economic Regeneration Strategy 2013 to 2030, along
with the combined aim of tackling regional challenges including economic inactivity, poor digital and
transport connectivity, decarbonisation, poverty and the development of skills. To support this
broader work, the directors of regeneration/economic development for the four regional local
authorities meet regularly to ensure oversight of the strategy and the progression of change in the
region.

This proposal will aim to establish integrated infrastructure and investment funds in excess of £500m
over 15 years to invest in projects to accelerate economic growth for the SBCR.

1.10. Benefits

The intended beneficiaries are those people who experience better standards of living because of the
portfolio of programmes and projects through higher real incomes or improved access to products,
services and opportunities. These beneficiaries include a wide-ranging array of private business owners
and companies, regional communities and residents, and public and third sector organisations whose
value-added is expected to increase through the development and implementation of SBCD
programmes and projects.

Working in parallel to the Wales Infrastructure Investment Plan and the Swansea Bay Economic
Regeneration Strategy, the SBCD’s approach is pan-region with the aim of stimulating growth and
investment (both public and private sector) by providing a framework for the future development
needs of the region. Providing a collaborative approach between partners to enhance the outlook and
prospectus of the region, Governments have committed funding to support investment in
infrastructure and service designed to support local demands under the four key themes. A full
assessment of benefits at a programme and project level is contained in Appendix 1.4.

The direct benefits that will deliver the greatest proportion of the portfolio value are:

e Greater employment opportunities

e Strengthened talent retention, attraction and entrepreneurialism

e A healthier, greener and more diverse economy through more productive, efficient and
profitable companies

Associated with these are the following indirect benefits:

e Better collaborative regional working

e More disposable income and spend within the region
e Improvements to health and social well-being

e Improved supply chains

e Increased property values

The table below sets out baseline indicators which can be used to help gauge the impact of the SBCD
to the regional ambition and the regional benefits delivered through various growth initiatives
throughout the Swansea Bay City Region. These indicators will be regularly assessed and updated
during the delivery of the portfolio.

Baseline for Strategic Outcomes and Indicators 2017 2018

Growth in Regional prosperity
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GVA growth (GVA £m) 13,085 13,606

South West Wales GVA against UK Index = 100 67.3 68.0
GVA growth across South West Wales (From year prior) +2.45% +4.0%
Creation of Better-Quality Jobs

Employment Levels 313,300 307,200
Employment Growth +4.30% -2.00%
Employment/Economic inactivity in South West Wales (age 16-64, 20.8% 22.1%

excluding students)

A more Skilled Workforce in the region

Increase in proportion of the population with qualifications (NQF 4) 34.25% 35.63%
Total apprenticeships (Level 2 — 4) as a proportion of total employment 14,025 13,625
Increase in apprenticeships 16- 24 as a proportion of total employment 5,560 5,245
Improvements in Standards of Living across the Region Reduce 19.35% 20.78%
the proportion of workless households
Income deprivation (percentage of population) 16.5% Not
Available
Gross disposable household income (£) +2.4% +4.4%

Table 1.3. Baseline indicators (Source: Various ONS source data, 2020)

1.11. Risks

The identification and assessment of risks to the successful delivery of the Portfolio are aligned to the
UK and Welsh Government Guidance, where risks fall into three main categories:

Business Business-related risks remain with the public sector and can never be transferred

Service-related risks occur in the design, build, funding and operational phases of
a portfolio and may be shared between the public and private sectors

External systemic risks affect all society and are unpredictable and random in
nature

Service

External

Risks that can affect the scope, time, cost and quality of the Portfolio are:

Business-related risks:

e Displacement as a result of competing with other regions across Wales

e lack of funding from Welsh and UK Governments

e Lack of inward investment from private sector

e Lack of quality human capital within the region

e Political change or conflict at Regional, UK and Welsh Government levels

Service-related risks will be managed by each of the City Deal programmes and projects, who will
maintain, manage and monitor their own risk registers in line with guidance from the Green Book and
the PoMO governance arrangements.

External Risks: Although not within the control of the portfolio the following external risks are
significant to portfolio delivery and are therefore monitored accordingly.

e Covid 19: The COVID-19 pandemic still poses a risk to the delivery of the portfolio. The
economic impact of lockdown restrictions has still yet to be fully realised which could impact
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local businesses, local authorities and education providers alike. Future lockdown restrictions
could also delay the delivery of the constituent programmes and projects. The long-term
effects of Covid-19 are still largely unknown and this uncertainty needs to be managed
throughout the portfolio. The portfolio will contribute to the Covid-19 recovery plans at a UK
and Wales level and its consequences will continue to be monitored and mitigated for
through the portfolio risk register and risk management arrangements.

* Brexit: The UK officially left the EU on 31st January 2020, with the terms of leaving to be
agreed during a transition period ending on December 31st, 2020. On December 24, 2020,
the UK and EU agreed a provisional free-trade agreement that ensures the two sides can
trade goods without tariffs or quotas. However, key details of the future relationship remain
uncertain and the impact on the economy at national, regional and local level is as yet
unknown.

Key risks captured in a SBCD Portfolio Risk Register and Covid-19 impact assessments include SBCD
partner withdrawal, delays to programme and project approval, funding draw-down and portfolio
delivery delays, achievement of targets, reputational effect and change to scope and objectives.

Further details of the SBCD risk management arrangements and identified risks can be found in section
5.8 of the Management Case and Appendix 5.14, 5.15.

1.12. Assumptions

The main assumptions have been identified which have been used in the development of the headline
indicators for the constituent programmes and projects as follows:

o Timescale — key milestones and overall timeframe for the project

e Cost / Funding — overall cost of the project / programme and the availability of individual
funding sources

e Quality —in terms of infrastructure provided and its intended use

e Impact —the key economic and social impacts of the deliverables

The initial assessment is included in Appendix 1.5. The accuracy and currency of this information will
be regularly reviewed throughout the timeframe of the portfolio.

1.13. Constraints

Portfolio constraints for the SBCD are:

e Total funding package: Portfolio budget based on the fixed funding agreement between the
region and Welsh and UK Governments

e Capital Funding: Portfolio budget being largely capital investment

e Term of the City Deal: The timeframe for the delivery of the Portfolio cannot exceed the term
of the City Deal set at 15 years

e Resources: Resources available to establish and implement the portfolio and associated
programmes and projects

e State Aid: Growth Deal projects must comply with relevant State Aid rules
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1.14. Dependencies

The portfolio dependencies for the SBCD are:

e Drawdown of Funding: The annual drawdown of City Deal funding from the Welsh and UK
Governments

e Private Sector Engagement: The City Deal cannot be successfully delivered without the
engagement of and collaboration with the private sector

e Public Sector Engagement: The SBCD requires the commitment of all primary stakeholders to
deliver the Deal

e Public Sector Delivery: The SBCD requires primary stakeholders to progress the wider
economic regeneration plans relating to City Deal funding

e Statutory Consents and Planning Approval: Several the City Deal projects will require
statutory consents and planning approval

Even though the portfolio works towards common strategic Investment Objectives, there are no
interdependencies at portfolio level. The interdependencies that do exist will be at project/programme
level and dealt with accordingly by the project/programme teams.

Regional stakeholder interdependencies may also exist and these will be identified and managed
through stakeholder management and the SBCD governance committees to identify risks and
opportunities relating to synergistic regional projects outside of the remit of SBCD that may impact the
SBCD portfolio. For example, Hywel Dda University Health Board leading the repurposing of Glangwili
Hospital in Carmarthen and Prince Philip Hospital in Llanelli, and how this interrelates to the Pentre
Awel and Campuses projects in the SBCD portfolio; Dragon Energy Island linkages with energy -related
projects such as Pembroke Dock Marine and Homes as Power Stations; and the national broadband
roll-out linking to the SBCD Digital infrastructure programme.

The SBCD project/programme synergies which have been highlighted are summarised in Appendix 1.6.
These synergies between themes, programmes and projects will be developed further as the portfolio
matures.
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2. THE ECONOMIC CASE

2.1. Introduction

The Economic Case describes how the options for the potential scope of the Swansea Bay City Deal,
set out in the Strategic Case, were developed and appraised. It details the overall social value that the
Portfolio will deliver during its timeframe, taking into account economic, social and wider benefits that
will accrue.

This updated version of the Portfolio Business Case includes the following changes:

e Inclusion of a timeline for the development of the SBCD portfolio (Figure 2.1)

e Updated business case development and approval status (Table 2.5) — Pentre Awel and
Digital Infrastructure have received regional approval with Government approval pending.
Homes as Power Stations and Supporting Innovation & Low Carbon Growth have been
submitted to the UKG and WG and are awaiting approval

e Updated economic appraisal information for portfolio, programmes and projects (Table
2.6) — Digital Infrastructure economic appraisal has been included and revised Supporting
Innovation and Low Carbon Growth NPSV and BCR added. Overall Portfolio NPSV now
£1,117.8m

e Updated portfolio, programmes and projects GVA / Jobs impacts (Table 2.7). Digital GVA
figure included

The SBCD will deliver a portfolio of programmes and projects that are most likely to offer best value
for money and maximum social and economic value to the SBCR. The SBCD portfolio is estimated to
generate a Net Present Social Value (NPSV) of £1,117.8 million from a public sector cost of £439.6
million. These figures are detailed below in the economic appraisal section and are derived from eight
of the nine SBCD projects as of March 2021. These estimates for the portfolio are subject to change as
business cases become more mature and develop into full business cases for the entire portfolio.

The region began the process to identify and prioritise projects in 2015/16, moving from a long to a
short list of projects via an appraisal process. At this time, the region was not required to strictly follow
and respond to the Green Book guidance. Since inception, all projects and the portfolio have become
better aligned to ensure that the nine shortlisted projects/programmes meet the SBCD investment
objectives set out in the Strategic Case.

A timeline of the development of the Portfolio and the key milestones is shown in Figure 2.1 below:

City Deal City Deal Project
Longlist Shortlist Business Case

Actica
Review

City Deal Review Gateway 0
Revised / AOR

19 Projects 11 Projects development
commences

Portfolio agreed Process

Process

2017 2018 2019 2020 2021

Milestones

Portfolio
Business

SBCR - ERS
5 Strategic Aims
4 Cross Cutting
Themes

City Deal Baseline SBCD
negotiations for City Signed

Case
submitted

start with Deal with
WG/UKG WG/UKG

Figure 2.1. SBCD Portfolio Timeline
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The nine shortlisted SBCD project/programmes are summarised in Table 2.1. below:

Economic Acceleration

Swansea City &
Waterfront
Digital District

To boost Swansea city centre’s economic well-being at the heart of the
City Region’s economy, while retaining local tech, digital and
entrepreneurial talent. This programme includes:
e A digitally enabled indoor arena in the city centre for concerts,
exhibitions, conferences and other events
o A ‘digital village’ development in the city centre to accommodate
the city’s growing tech and digital business sector
e A ‘Innovation MatrixX’ and the wider innovation precinct
development at the University of Wales Trinity Saint David’s new
Swansea waterfront campus to enable start-up company support
and growth

Yr Egin

To support and further develop the region’s creative industry sector and
Welsh language culture. The two-phased programme in Carmarthen, led
by the University of Wales Trinity Saint David, features:

e National creative sector anchor tenants

e World class office space for local and regional creative sector SMEs,

with opportunities for expansion
e Facilities for the community and business networking
e Facilitation of engagement between businesses and students

Digital
Infrastructure

To significantly improve digital connectivity throughout the City Region for
the benefit of businesses and residents, also helping to attract inward
investment. The programme is made of up of three themes:

e Connected places

e Rural connectivity

e Next generation wireless (5G and 10T networks)

Skills and
Talent

To develop a sustainable pipeline of regional talent to benefit from the
high-value jobs City Deal projects/programmes will generate in growth
sectors for the region. This includes the potential to develop skills through
courses and training and apprenticeship opportunities aligned to City Deal
projects and regional priorities, as well as a partnership approach involving
schools, universities, businesses and training providers across the region
to identify need and resolve skills development gaps.

Life Science & Well-being

Life Science,
Well-being and
Sport
Campuses

To develop digital health and platform technologies and clinical innovation
to help prevent ill-health, develop better treatments and improve patient
care. Advanced research and development facilities will be created,
building on the success of the Institute of Life Sciences at Swansea
University and expanding on regional expertise in sport and exercise
science. This project will be located at Morriston Hospital and Swansea
University’s Singleton Campus.

Pentre Awel

Previously named the Life Science & Well-being Village, this development
will include life sciences research and assisted living units on one site in
Llanelli, alongside state-of-the-art leisure, well-being and business
incubation facilities. The development will include a well-being skills
centre and a clinical delivery centre (Community Health Hub). This project
will benefit from and further develop regional expertise in life sciences,
while providing training and high-value job opportunities for local people.
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Homes as A co-ordinated project across the City Region, Homes as Power Stations
Power Stations | will see energy-saving technologies introduced to thousands of homes as
part of a smart, low carbon new-build and retrofit programme.
The project will:

e Tackle fuel poverty

e Further decarbonise the regional economy

e Improve residents’ health and well-being

e Reduce burden on regional health and social services

e Benefit regional supply chain businesses

e Potentially develop a UK-wide industry in the City Region, with

global export opportunities

Pembroke This programme will place Pembrokeshire at the heart of UK and global
Dock Marine zero carbon, marine and off-shore energy innovation, building on the
expertise of a marine energy cluster in Pembroke Dock. Facilities will be
provided for marine energy innovators to build, test and commercialise
their technologies. Programme features include:

e Pembroke Dock Infrastructure (PDI) improvements

e A Marine Energy Engineering Centre of Excellence (MEECE)

e Marine Energy Test Area (META) developments

e The Pembrokeshire Demonstration Zone (PDZ)

Energy and Smart Manufacturing

Supporting This programme will help further decarbonise the regional economy, while
Innovation and | safeguarding the regional steel industry and providing high-quality space
Low Carbon for the innovation, ICT and research and development sectors.

Growth Programme features include:

e SWITCH - A purpose-built facility and specialist equipment to
support the steel and metals industry and supply chain

e Electric vehicle infrastructure and mapping

e Real-time air quality modelling

e Hydrogen production to power hydrogen vehicles

e Cutting-edge business spaces to meet evidenced demand including
a Technology Centre, Advanced Manufacturing Production Unit and
Property Development Fund

Table 2.1. SBCD Project Summaries

The preferred way forward and project selection

2.2. Preferred way forward

To realise the ambitions within the Swansea Bay City Region Economic Regeneration Strategy 2013 to
2030, the four local authorities and other key stakeholders worked collaboratively as the SBCR Board.
The Board was initially led by Sir Terry Matthews, supported by the four local authority Leaders and
senior representatives from health boards, universities and the private sector. See Appendix 2.1 for
the full Board membership.
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During the development of the Swansea Bay City Region Economic Regeneration Strategy, the regional
partners agreed to discount the business as usual and ‘do minimum’ options as they would fail to
realise the economic ambition for the region. The preferred option was to proceed with establishing a
Growth/City Deal programme to deliver a set of prioritised projects that would realise the potential
scope set out in the strategic case by creating infrastructure, inward investment and job opportunities.

The SBCR Board agreed on the 10" October 2016 to establish an oversight working group with
representation from the four local authorities, two universities and two health boards. The purpose
was to review a long list of City Deal projects. Membership of the oversight working group can be found
in Appendix 2.1.

2.3. Critical Success Factors (CSFs)

The SBCR oversight working group defined the following CSFs, which at the time were not directly
aligned to the current Green Book:

No. | Critical Success Factor Chosen CSF’s for Portfolio
1 Strategic Fit Regional Spread
And business needs GVA impact

Impact on UK plc
Job Creation

2 Potential Value for money | Consideration that the overall benefits are greater than the
individual parts
3 Potential achievability Skills readiness
Readiness in 5yr context
4 Supply side capacity and Private sector engagement
capability Readiness in 5yr context
5 Potential affordability Private sector investment

Readiness inc affordability within programme

Table 2.2. Critical Success Factors

These CSFs were retrospectively aligned to HM Treasury guidance, as shown in Appendix 2.2.

2.4. Long-listed Options and Preferred Way Forward

The submission of 19 project proposals were received by the SBCR Board at 6pm on Tuesday 11t
October 2016. The oversight working group conducted a prioritisation process by reviewing the
projects against the CSFs and categorised them as:

e  Supported
e  Supported for either second phase City Deal or alternative funding sources
e  Not supported

Project title Lead Organisation Brief description Outcome
1 | Buildings as Power | Swansea University A programme of regional low Supported
Stations carbon homes development and

retrofit with supply chain
development.
Combine as one project

2 Innovative Smart Local Authorities
Low Carbon
Homes
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3 | ARCH Campuses City & County of The extension of Institute of Life Supported
(Phase 1) Swansea /Swansea Sciences facilities at the Morriston
University / Health and Singleton campuses
Boards
4 | (CENGS) revenue City Region Team Centre of Excellence in Next Supported
Generation Services.
5 | SBCR CENGS City Region Team Combine as one project.
Technology Centre CENGS revenue and SBCR CENGS
Technology Centre capital
6 | Digital City Region Team Digital Infrastructure upgrades & Supported
Infrastructure & test beds following the themes of
Test Beds Rural, Transport Corridor and
Connected City
7 | Swansea City City and County of Combine as one project. Supported
Digital District Swansea Arena, new offices and public
8 | Swansea University of Wales realm development as part of a
Waterfront Trinity Saint David wider City Centre regeneration
programme including the
development of a box village and
innovation precinct in SA1
9 | Distributed Neath Port Talbot Creation of a Dulais Valley Smart Supported
Generation Cluster | CBC Energy Network and a Smart for
Hub - Dulais Valley energy network in Milford Haven, | alternative
10 | Distributed Milford Haven Port Pembrokeshire. funding
Generation Cluster | Authority Combine as one project sources
Hub - Milford
Haven
11 | Energy Conversion | Swansea University Future-proofing new energy
and Storage generation and storage with
Innovation carbon reduction
Platform (ECSIP)
12 | Factory of the Swansea University State of the art prototyping facility
Future for Industry 4.0 growth
13 | Innovation System | City and County of Creation of The Innovation System
Swansea that will provide an integrated
regional approach to supporting
enterprise and innovation, with
sector-specific efforts targeting
each internet theme
14 | Pembroke Dock Milford Haven Port Expansion of off-shore renewable | Supported
Marine Authority energy infrastructure and test
areas
15 | Skills and Talent Regional Learning Regional skills and talent growth Supported
Partnership focused facilities
16 | Steel Science Excalibur Steel UK Combine as one project. Supported
Centre for UK Ltd Establishment of a Steel Science
Primary Centre for UK Primary Steelmaking
Steelmaking and Strip Steel Production
17 | Sustain Swansea University
18 | Health & Well Swansea University/ | New build Community Well-being | Supported
Being Village Health Boards Hub as catalyst to wider
Phase 1 Carmarthenshire CC | development
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19 | Yr Egin New build creative hub with

national anchor tenant

University of Wales
Trinity Saint David

Supported

Table 2.3. Long list project options

Below is a summary of the decisions made for the 19 long-listed projects, of which 11 were supported
by the oversight working group:

e Seven projects approved: Projects subject to no change or revised budgets were 3, 6, 12, 14,
15, 18 and 19.

e Four projects are the accumulation of 8 projects: Several of the submitted proposals were
deemed more impactful if combined as a result of their scope and synergies. The Board
unanimously agreed to combine eight of the projects into the following four projects:

- Projects 1 & 2 as they were similar in concept

- Projects 4 & 5 were both focused on the Centre of Excellence for Next Generation
Services (CENGS), with one being revenue based and the other capital based

- Projects 7 & 8 formed part of a wider vision for the region with similar outcomes

- Projects 16 & 17 both focussed on supporting the steel industry

o Two projects signposted to a second phase or alternative funding: The Board agreed that
projects 9 and 10 were worthy projects to take forward, but they did not fully meet the City
Deal requirements. It was agreed that they would be supported for either a second phase City
Deal or for alternative funding sources.

e Two projects not supported: 11 and 13 were not supported as they were not aligned.

Further details on the oversight working group appraisal for the long-list options can be found in
Appendix 2.2.

2.5. Short-listed options

The 11 shortlisted projects with project lead authorities are summarised in Table 2.4. below:

Economic
Acceleration

Swansea City & Waterfront Digital District

C&C of Swansea/UWTSD

Yr Egin

Carmarthenshire CC/UWTSD

Digital infrastructure

Carmarthenshire County Council

Skills and Talent Initiative

Carmarthenshire County Council

Centre of Excellence Next Generation
Digital Services (since withdrawn)

Neath Port Talbot CBC

Life Science &

Life Science & Well-being Campuses

C&C of Swansea/ Swansea
University/ Health Boards

Manufacturing

Well-bei
efi-heing Pentre Awel (LS&WB Village) Carmarthenshire County Council
Ener Homes as Power Stations Neath Port Talbot CBC
gy Pembroke Dock Marine Pembrokeshire Council
B
Factory of the Future (since withdrawn) Negth P.ort Talbot CBC/Swansea
Smart University

Steel Science (merged with Supporting
Innovation and Low Carbon Growth)

Neath Port Talbot CBC/Swansea
University

Table 2.4. Long list project options

Changes were made to the shortlisted options following the SBCD review in late 2018 and early 2019.
The external review undertaken by Actica recommended that the SBCD should be managed as a
portfolio, rather than as a set of pre-determined and immutable projects.
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As a response to the climate change emergency declared by the Welsh Government in April 2019, a
revised programme of projects entitled Supporting Innovation and Low Carbon Growth was approved
for inclusion in the City Deal portfolio by Neath Port Talbot County Borough Council’s Cabinet in July
2019. This was subsequently approved by the City Deal Joint Committee.

The new project met the original CFSs and subsumed relevant parts of the Centre of Excellence in Next
Generation Services (CENGS) and Steel Science projects. Factory of the Future was also no longer
supported as one of the prioritised projects.

This led to the SBCD portfolio comprising of the nine shortlisted projects as detailed in Table 2.1. above.

2.6. Phased approach and desirability

Commencing in 2017, the SBCD portfolio has a 15-year funding and delivery profile, which was
established when the Heads of Terms agreement was signed. The model is a focused period of
construction funded by Local Authority borrowing and stakeholder contributions followed by
implementation, benefits realisation and repayment by the UK Government and the Welsh
Government.

Phase Term Delivery

Initial investment with focused spend on construction
and project development

Implementation, operational, benefits realisation and
repayment

1 Short-term (0-5 years)

2 Medium-term (5-10 years)

3 Long-term (10-15 years) Operational, benefits realisation and repayment

The SBCD portfolio will be periodically assessed through internal and external reviews to ensure that
the portfolio and project desirability is valid and viable. As of March 2021, the desirability categories
for each project and its components are deemed core/essential by the SBCD. This is summarised in
Table 2.5. below:

Project / Programme name

Years
0-5

Years
5-10

Years
10-15

Swansea City & Waterfront Digital District:
e Arena & Digital Square
e Digital Village
e Innovation Matrix / Innovation Precinct

Core/essential

Core/essential

Core/essential

Yr Egin, Creative Digital Cluster:
e Phasel
e Phase?2

Core/essential

Core/essential

Core/essential

Digital Infrastructure:
e Connected places
e Rural connectivity
¢ Next generation wireless

Core/essential

Core/essential

Core/essential

Skills and Talent Initiative

Core/essential

Core/essential

Core/essential

¢ Singleton
e  Morriston

Life Science, Well-being and Sport Campuses:

Core/essential

Core/essential

Core/essential
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Pentre Awel (Life Science & Well-being Village):
e Phase 1 Community Health Hub

Core/essential

Core/essential

Core/essential

Homes as Power Stations

Core/essential

Core/essential

Core/essential

Pembroke Dock Marine:
e  Pembroke Dock Infrastructure (PDI)
e Marine Energy Engineering Centre of
Excellence (MEECE)
e Marine Energy Test Area (META)
¢ Pembrokeshire Demonstration Zone (PDZ)

Core/essential

Core/essential

Core/essential

Supporting Innovation and Low Carbon Growth
e Swansea Bay Technology Centre
e SWITCH building
e Decarbonisation
e Industrial Futures

Core/essential

Core/essential

Core/essential

Table 2.5. Portfolio Desirability Categories

2.7. Economic appraisal

Each SBCD project business case contains economic appraisals to determine the expected costs and
benefits for the chosen options for each project. The economic appraisal status and summary for each
SBCD project/programme is summarised in Table 2.6. and 2.7. below. Appendix 2.3 provides further
details on the available economic and financial appraisals for each project.

to WG/UKG

Project/programme Business Case Status Economic appraisal Status
Yr Egin Approved regionally and by WG and | Current
UKG
Swansea Waterfront Approved regionally and by WG and | Current
UKG
Pembroke Dock Marine Approved regionally and by WG and | Current
UKG
Homes as Power Stations | Approved regionally. Submitted to Current
WG / UKG
Supporting Innovation Approved regionally. Submissionto | Current
and Low Carbon Growth WG / UKG imminent
Pentre Awel Approved regionally and submitted | Current
to WG/UKG
Campuses Business Case in development Under review
Digital Approved regionally and submitted | Current

Skills and Talent

Business Case in development

Under development

Table 2.6. Business Case and Economic Appraisal Status

The status of each project/programme business case will result in the economic appraisal for the SBCD
portfolio changing once the appraisals have been conducted or updated, and will form the approval
process at a project/programme level and incorporated into the Portfolio Business Case.
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Net Present Social 1,117.8 150.02 407.51 87.2 11.11 48.7 63.86 30.2 319.2 TBC

Value (£m)

Public sector cost 439.59 21.8 138.37 42.7 14.66 130.3 39.11 14.151 38.5 TBC

(Em)

Appropriate BCR - 3.7 3.95 2.63 0.76 1.3 2.63 3.14 1.5-11 TBC

Significant See Appendix | - skills and - skills and - contribution - homes - new - skills and - skills and - rural -increase in

unmonetizable 1.4 for detail | training opps training opps to decarbon benefitting from infrastructure training opps training opps community higher skills

costs/benefits - new business - r.lew business / - new renewable t?ch - new enterprises - life science - life science schemes N - new . .
floorspace leisure floorspace | floorspace and - Energy savings supported programmes programmes - connectivity apprenticeships
- new - new business infrastructure - CO2 reduction - innovation / new | - new business - new business, improvements - increase in
businesses start ups patents floorspace R&D, - new STEM subjects

- R&D floorspace infrastructure

Significant See Appendix | -improved start | -improved leisure | -innovation in - proof of concept | - future reduction - integrated - integrated - accelerate 5G - new

unquantifiable 1.4 for detail | up opps facilities marine/energy / mainstreaming in carbon approach to approach to life | - commercial employment

factors - improYed - improved profile | - attr.action of - reduction in fuel | -job retention in health care sciencg/ investmept. opportunities
academic - enhanced new investment | poverty steel industry and | - health and wellbeing - connectivity - people
facilities innovation - people / skills - health and related enterprise | wellbeing - health and wellbeing retention
- promotion of ecosystem retention wellbeing - centre of wellbeing -rural - benefits to
Welsh lang - regional supply excellence development wider regional

chain initiatives

Risk costs by type - 10% 10% 10% £1.647m 10% 20% 20% - -

and residual

optimism bias

Switching values - 86% -30.5% -62% 167 jobs with TBC on a project - -66% - -

(for the preferred salary uplift basis

option only)

Time horizon and 5-year appraisal period for the portfolio. All infrastructure projects will have a residual value at the end of this term.

reason

Preferred option - Option 4 Option 2 Option 2 Option 4 Blended Option E Option D Blended TBC

Date of appraisal - July 2018 Nov 2018 Orig. Sept 2019 August 2020 Jan 2021 March 2020 Sept 2020 Aug 2020 Q12021/22

Sept 2019 Rev.
Appraised by - Amion Amion Amion Value People Value People Swansea Swansea Cube DS Consulting
University University

Table 2.7. Portfolio Summary Appraisal
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The initial analysis and assessment for the Gross Value Added (GVA) and jobs created targets were
undertaken by a team of specialist economists at Swansea University, who assessed the short-listed
projects. Since then, each project/programme has undertaken a more in-depth analysis of these two
indicators as part of their economic appraisal of shortlisted options.

The original SBCD heads of terms estimated the creation of £1.8bn GVA and 9,000 skilled jobs. The
current estimates show a 32% increase in GVA and 7% increase in jobs created across the SBCD
portfolio and are summarised at project and portfolio levels in Table 2.8. below:

15-year Impact
GVA £m Net Jobs

Project theme/name

Economic Acceleration

Swansea City & Waterfront Digital District 669.8 1,281
Yr Egin 89.5 427
Digital infrastructure 318.8 -

Skills and Talent Initiative - -
Life Science & Well-being

Life Science, Well-being and Sport Campuses 150.0 1,120

Pentre Awel (Life Science & Well-being Village) 467.0 1,853
Energy and Smart Manufacturing

Homes as Power Stations 251 1,804

Pembroke Dock Marine 3434 1,881

Supporting Innovation and Low Carbon Growth 93 1,320

SBCD Portfolio total 2,382.5 9,686

Table 2.8. SBCD Portfolio Impact Deliverables overarching

In addition to the above strategic benefits, each project has identified further benefits within their
business cases, which are summarised in Appendix 1.4 and will be reviewed and revised on a regular
basis. Bespoke to each project where construction is a component, additional community benefits will
be achieved via the initial procurement process. This will include:

e Construction Jobs

e Supply chain opportunities

e Targeted recruitment and training clauses
e Contributions to education

e Community initiatives

Further details on the process to obtain the community benefits can be found in the Commercial Case
Section 3.3.

2.8. Summary

The appraisal contained in the Economic Case has demonstrated the scale of the economic and social
value that the delivery of the Portfolio will achieve. The chosen way forward represents a coherent,
balanced and achievable portfolio that will meet the Critical Success Factors and will deliver real and
lasting benefits to the region. The impacts of the Portfolio will contribute directly to the achievement
of the Portfolio Investment Objectives and to the strategic aims of the economic strategy for the City
Region, generating new jobs and investment and contributing to increased GVA and productivity
within the regional economy. The appraisal information will continue to be updated and refined as
programmes and projects are progressed.
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3. THE COMMERCIAL CASE

The purpose of the Commercial Case is to provide the overarching principles, objectives and
arrangements for the procurement of the programmes and projects within the portfolio. The SBCD
will aim to continue to secure social value through the delivery of its constituent programmes and
projects, maximising benefits to the region through procurement.

This updated version of the Portfolio Business Case includes the following changes:

e Updated portfolio procurement principles

e Additional information on the realisation and monitoring of community benefits, including
a register template of programme and project community benefits

e Development of a register of planned procurement activities at a programme and project
level to assist the private sector in identifying potential tender opportunities at an early
stage.

3.1 Procurement strategy and route

SBCD programmes and projects are led by a lead delivery organisation, which may be a local authority,
university, health board or private/third sector organisation. These lead delivery organisations are
responsible for conducting their own procurement exercises in line with their own organisational
policies and procedures.

Public sector led procurement requires the procuring bodies to comply with the:

e Public Contracts Regulations 2015

e Welsh Procurement Policy Statement 2015

e European Public Contracts Directive 2014/24/EU and the requirements placed on the Welsh
public sector for all contracts over certain thresholds to be advertised in the Official Journal
of the European Union (OJEU), noting that the European Public Procurement thresholds are
revised every two years.

e The Welsh Government Welsh Procurement Policy Note WPPN 0320 provides the Welsh
public sector contracting authorities an update on public procurement, and on the use of
Sell2Wales and the new UK e-notification service Find a Tender after the end of the EU
Transition Period.
https://gov.wales/wppn-0320-post-eu-transition-public-procurement-including-find-tender-
service-fts-html

In 2012, the Welsh Government issued the Wales Procurement Policy Statement which was
subsequently reviewed and updated in 2015. The statement sets out the principles by which it expects
public sector procurement to be delivered in Wales. Projects will be expected to meet the
requirements of this policy statement which seeks to open procurement contracts up to more
innovative solutions to ensure that the money that goes into procurement is spent in a way that
stimulates development.

The rules aim to minimise bureaucracy for companies bidding and to make it easier for small and
medium-sized firms to participate.
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3.2 City Deal Procurement Principles

Aligned to the Wales Procurement Policy Statement, the SBCD’s Joint Committee approved a
supplementary set of procurement principles in November 2020 that aim to encourage
project/programme teams to consider wider benefits that can be achieved through procurement.
These principles link procurement activities with UK and Welsh Government policy and best practice,
especially with meeting the objectives of the Well-Being of Future Generations (Wales) Act 2015. The
principles also draw on the need for net zero carbon and carbon offset contributions to be considered
as part of the procurement exercises.

The principles have been drafted in collaboration with industry, as well as legal and procurement
specialists, with a view to ensuring that the regional supply chain and local businesses can have the
opportunity to achieve the maximum benefit from the City Deal.

Project/programme teams will be required to think innovatively with their procurements, considering
all options. This will include considering what best deals can be achieved via the procurement process
and whether collaborative purchasing across projects can add value.

High value procurements should be broken down into smaller lots so that regional companies are not
excluded from the process. Where this is not possible due to economies of scale or risk, for example,
then Tier 1 contractors should be contractually obliged to undertake the lotting process where existing
frameworks allow.

Procurements should be planned well in advance, allowing time for collaborative bidding to take place
where appropriate. The Sell2Wales procurement platform provides this facility (see 3.6 — Key
contractual arrangements below).

Projects/programmes will be encouraged to work across the portfolio where possible to consider
economies of scale where collaborative bidding and purchasing will offer benefit.

3.3 Community Benefits

The use of Community Benefit clauses as a core requirement will bring added value and ensure long-
term benefits realisation. Clauses that may be used in community benefit contracts include:

e Supply chain opportunities: Creating opportunities for Small to Medium Enterprises (SMEs) to
bid for work through the supply chain. Tier 1 contractors will be contractually obliged to
undertake effective ‘Meet the Buyer’ events as early market engagement

o Targeted recruitment and training clauses: Providing opportunities to specific groups such as
the economically inactive or young people who are Not in Education, Employment or Training
(NEETs). Work experience placements will be offered to pupils and students in local schools,
colleges and universities, along with apprenticeship opportunities for local people during
contract periods. Projects/programmes will work in collaboration with the Skills and Talent
initiative to ensure maximum benefits are achieved and retained within the region

e Contributions to education: Particularly focused on engaging with schoolchildren, this may
involve offering opportunities such as site visits or delivering related information sessions

e Community initiatives: Demonstrating active participation in the community through
volunteering days in local communities, sponsoring community initiatives or engaging with
local community groups to maintain SBCD communication

Project/programme teams will be required to:
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e Provide the PoMO with details of community benefits clauses either included in
procurement contracts or agreed with suppliers following appointment

e Provide quarterly updates to the PoOMO on the progress made on the delivery of community
benefits

e Continual engagement with the PoMO on planned community benefit activity to promote
good news stories and identify opportunities for support

e Formally report their community benefit outputs via the Welsh Government Community
Benefits Toolkit, or another agreed platform, and provide a copy of this to the SBCD PoMO
on an annual basis

The PoMO will maintain a register of community benefits, attached as Appendix 3.1.

3.3 Service requirements, Outputs and Risk allocation

Portfolio business risk will be managed by the SBCD PoMO within the established governance
structure, as detailed in the Management Case. The identification of service requirements, outputs
and risk allocation will be managed by the individual project/programme sponsors according to their
situation and standing orders. Each project lead authority will have its own internal structure and
process for procurement and risk apportionment. The detail on how each sponsor manages its
business, service and external risk will be provided in individual project/programme business cases.
Projects/programmes will also be required to provide regular updates on procurement activities to
the SBCD PoMO. This will include the assessment of risks, progress and deliverables.
Project/programme teams will work with the SBCD PoMO to promote major procurement exercises
and any ‘Meet the Buyer’ or local supply chain events.

3.4 Charging mechanisms

Each programme/project will undertake its own assessment of the appropriate charge mechanisms
for pre-delivery, design and build phases and whether to apply a fixed price/cost mechanism or to use
payment on delivery of agreed outputs/targets. To protect the supply chain and ensure fair and
prompt payment, programmes/projects will be required to put in place Project Bank Accounts (PBAs)
for all significant procurements. This requirement is in line with Welsh Government policy whereby all
procurements with a value of £2m or more and lasting longer than 6 months must consider doing this.
Note: Other criteria will also apply - see WG guidance for more details.

3.5 Key contractual arrangements

Each programme/project will undertake its own contract assessment processes aligned to its own
organisational requirements. In addition to the standard form of contract chosen, several
supplementary requirements will be placed on programme/project teams as outlined in the Portfolio
Procurement Principles in Appendix 3.2. The template for evidencing the consideration and
contribution of a programme/project to the Procurement Principles is attached in Appendix 3.3. The
PoMO have developed a register of planned procurement showing the pipeline, timescale and route
to procurement of the individual projects to assist potential contractors in identifying and accessing
tender opportunities. The pipeline template is shown in Appendix 3.4 and will be updated on a regular
basis in consultation with the programme/project leads.

Industry has told us that effective communication and early market engagement is critical. Contractors
and the wider supply chain need to have advance notification of future tender opportunities. Early
notification and supply chain engagement is a key part of this. Where SBCD funding is part of the
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package, all contracts must be published on the Sell2Wales platform and linked to the City Deal
programme/project page at the earliest opportunity.

The SBCD page on Sell2Wales will promote all SBCD procurement opportunities under one banner.
This includes those where Procurement Frameworks are to be used and, in doing so, will help to
provide consistent and clear communications to the wider supply chain. For opportunities to be
promoted well in advance, projects will be required to provide the SBCD PoMO with a procurement
plan and timeline at the earliest opportunity.

The use of Community Benefit clauses within SBCD developments as core requirements will ensure
the long-term benefits realisation integral to this plan for economic change.

The Welsh Government ‘Ethical Employment in Supply Chains’ Code of Practice (2017) states that the
Government expects all public sector bodies to sign up to the code and the wider public sector supply
chain to adopt it. Tier 1 contractors should be made aware of this and encouraged to sign up to the
code.

Programmes/projects will be required to work closely with the Skills and Talent initiative to ensure
that targeted recruitment and training objectives are met. Each major procurement will be required
to produce a plan of engagement with education establishments and delivery of community benefits.

3.6 Personnel implications

Portfolio level - The SBCD has administrative support roles shared between the four partner Local
Authorities, with Carmarthenshire County Council as the Accountable body role for the portfolio. A
SBCD PoMO has been established with the capacity to manage the governance, assurance and
decision-making mechanisms of the portfolio, along with the day-to-day duties required to service the
portfolio. This includes senior financial, legal and monitoring personnel and a Senior Responsible
Owner (SRO) for the portfolio. See the Management Case for further details.

Programme/Project Level - Sponsors will be required to ensure that key personnel and resources are
in place to deliver their programmes/projects accordingly. Programmes/Projects will establish
internal lines of communications to include internal stakeholders. These include programme/project
managers, procurement teams, community benefits teams, legal and financial assistance, and
marketing. Other departments should be included as required. Matters of concern should be recorded
and escalated to the SBCD PoMO at the earliest opportunity. Any significant business issues will be
managed by the SBCD PoMO via its governance process. Significant service issues will be addressed
by the client organisation supported by the PoMO where appropriate.

3.7 Accountancy treatment

Assets that have physical substance and are held for use in the production or supply of goods or
services, for rental to others, or for administrative purposes and that are expected to be used during
more than one financial year are classified as Property, Plant and Equipment. Assets constructed or
held as part of a programme/project delivered within the portfolio will be disclosed and held on the
Balance Sheet within the Lead Authority responsible for the delivery of such programme/project.
Assets constructed or held as part of a regional project or programme within the portfolio will be
proportioned accordingly or reside within the balance sheet of the Lead Authority in which the asset
resides. The Joint Committee will hold no such physical asset as categorised above within its legal
remit.
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4. THE FINANCIAL CASE

The purpose of the Financial Case is to demonstrate the affordability and funding of the portfolio,
including the support of stakeholders. The Financial Case provides detail on the amount, timing and
source of financial investments to ensure the fundability of the programmes and projects. The Case
also details the impact upon the balance sheet, income and expenditure and accountancy
arrangements of the SBCD.

This updated version of the Portfolio Business Case includes the following changes:

o Updated funding and investment information including breakdown of private and public
sector investment. Clarification included on relationship between portfolio investment
funding and capital financing

e Detail included of short-term investments and loan borrowing and how these relate to the
financing of projects / programmes

e Detail on the financial monitoring templates for annual / quarterly monitoring to WG

4.1. Original Swansea Bay City Deal Investment Summary

The SBCD portfolio was originally made up of three funding components, which combine to generate
an anticipated £1.3 billion investment for the Swansea Bay City Region. The components are £241
million from UK and Welsh Government, £396 million from other public sector investment, and £637
million from the private sector. The funding award Heads of Terms sets out the Welsh Government
and UK Government contributions to support the City Deal. Funding will be released by the Welsh
Government on behalf of both Governments to the SBCD Accountable Body, Carmarthenshire County
Council, subject to the approval of business cases and portfolio delivery.

Funding Apportionment % Funding Apportionment (£)

£637 m

WG & Central
Governments, 19%

£396 m
£241m
Other Public
— Funding, 31%

WG & Central Governments Other Public Funding Private

Private,
50%

Figure 4.1. Funding Apportionment

Investment is categorised under four themes, with each designed to stimulate economic growth,
increase GVA and increase the number of high-level skilled jobs in the region. Investment in these
areas is summarised in Figure 4.2. below:
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Funding by Theme (£m)

o Internet of Energy i 1416 408.8
c Smart Manufacturing i 703 | 3.2

@ Internet of Economic
. 135.8 94.9
Acceleration

Internet of Life Science &
. 48.3 130.5
Wellbeing

E Welsh & Central Governments (Em) @& Other Public Funding (Em) [ Private (Em)

Figure 4.2. Funding by Theme

4.2. Updated Swansea Bay City Deal Investment Summary

The SBCD partnership, through the Internet Coast publication and subsequent discussions with the
Welsh and UK Governments, has developed a clear strategy which has been underpinned by identified
interventions to deliver widespread and sustainable economic growth across the region. These
interventions, subject to the submission and approval of detailed business cases for the nine identified
projects/programmes by the Welsh and UK Governments, along with the agreement of necessary
governance arrangement and delivery models, make up the SBCD.

The current portfolio investment breakdown presented in Table 4.1. below is based on forecasted
investment as of 31°* December 2020:

Original HoT Budget
Total (£m) (£Em)

City Deal (£m)

Public (£m) Private (£m) Variance (£m)

Internet of Economic Acceleration
Swansea Waterfront 50.00 85.38 39.90 175.28 168.20 7.08
Yr Egin 5.00 18.67 1.50 25.17 24.29 0.88
Skills & Talent 10.00 16.00 4.00 30.00 30.00 0.00
Digital Infrastructure 25.00 13.80 16.50 55.30 55.00 0.30
Total 90.00 133.85 61.90 285.75 277.49 8.26
Internet of Life Science & Well-being
Pentre Awel 40.00 51.00 108.19 199.19 199.50 -0.31
LS&WB Campuses 15.00 9.03 13.78 37.81 45.00 -7.19
Total 55.00 60.03 121.96 237.00 244.50 -7.50
Internet of Energy
Homes as Power Stations 15.00 114.60 375.90 505.50 517.05 -11.55
Pembroke Dock Marine 28.00 16.35 16.12 60.47 76.32 -15.85
Total 43.00 130.95 392.02 565.97 593.37 -27.40
Smart Manufacturing
Supporting Innovation and Low Carbon 47.70 5.50 5.50 58.70 159.02 -100.32
Total 47.70 5.50 5.50 58.70 159.02 -100.32
Portfolio Total 235.70 330.34 581.38 1,147.42 1,274.39 -126.96

Table 4.1. Portfolio Investment Breakdown
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These figures are the current financial investment forecast which the SBCD is currently projecting over
its 15-year term and are within a 9.96% tolerance of the original SBCD Heads of Terms. Funding
elements are subject to change as the portfolio evolves. On the successful approval of business cases
the Accountable Body will release Government funding to projects up to the value of the agreed
project allocation.

Itis the aim of the SBCD that all projects/programmes will be delivered in a seven-year period in order
to maximise the full benefits realisation of the operational schemes during the lifetime of SBCD
funding, which is to be released to the SBCR from both the UK and Welsh Governments over a 15-year
period.

The overall investment composition comprises of the three following investment components:

e The City Deal investment component consists of the government grants awarded by the UK
and Welsh Governments, totalling £241m (UKG £115.6m and WG £125.4). Currently only
£236m is forecast, with the balance of £5m being further considered for investment. City Deal
Grant is awarded to projects over the 15-year term up to a maximum of the allocated value.

e Public sector investment consists of investment from local authorities and other public funded
and public service organisations. Public sector investment will also consist of match-funded
WEFO grant funding. The public sector investment package will differ from project to project
as to its composition. The majority of public sector investment will be provided through Local
Authority borrowing. Each Local Authority shall be responsible for borrowing to provide
funding or otherwise securing funding for projects located in its own area.

Local Authorities may agree that borrowing for a Regional Project should be made by all the
Authorities equally or in proportions agreed, or that borrowing should be carried out by one
Local Authority on behalf of others if they so agree. Decisions on whether borrowing for any
project shall be carried out by one regional Local Authority on behalf of the others — as well
as the proportions - shall be determined by the Local Authorities as a matter reserved to them.

e Private sector investment includes regional investment from local and national private sector

partners.

4.3. Swansea Bay City Deal Income and Expenditure Summary

The UK Government and Welsh Government capital grant contribution to the SBCD is awarded over a
15-year period. It is currently forecasted at £236m, with the remaining £5m balance being considered
for further investment. The portfolio will disperse funding to the regional Project Lead Authorities to
support the projects on which the grant funding was awarded. Funding will only be released from the
portfolio on the successful approval of business cases by both the UK and Welsh Governments, up to
a maximum of the agreed grant allocation.

An inherent temporary funding gap is recognised, with the funding being released to the portfolio
over a 15-year period. Each Project Lead Authority is responsible for managing the cashflows in respect
of the projects in which they hold responsibly for delivery. They are also therefore subsequently
accountable for managing inherent risks and the funding gaps recognised. Each Local Authority shall
be responsible for borrowing to provide funding or securing funding for projects in its own area.

The portfolio expenditure profile is presented in Table 4.2 below, with further financial appraisal on
the expenditure forecasts at project/programme level detailed in Appendix 4.1.
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Portfolio Income and Expenditure Forecast

Investment Component

Year2

2019/20

Year 6

2023/24

Capital/Revenue

Componenet Expenditure

Capital Expenditure 13.92924674 5.43 30.44 45.46 133.30 193.11 203.86 213.44 224.30
Revenue Expenditure 3.5122825 0.75 0.58 0.94 7.79 9.41 12.87 11.42 9.93
Total 17.44152924 6.18 31.02 46.40 141.09 202.52 216.73 224.86 234.23

City Deal Expenditure 3.13676213 4.60 6.58 7.35 57.54 60.75 59.79 27.13 8.83
Public Sector Expenditure 14.12666211 1.21 23.52 36.93 52.45 55.98 47.17 41.68 50.76
Private Sector Expenditure 0.178105 0.37 0.92 2.12 31.10 85.80 109.78 156.05 174.64
Total 17.44152924 6.18 31.02 46.40 141.09 202.52 216.73 224.86 234.23

Investment Component S
2027/28
Capital/Revenue
Capital Expenditure 224.30 9.59 1.00 - - - - - 1,073.86
Revenue Expenditure 9.93 2.29 2.31 2.33 2.34 2.35 2.36 2.38 73.56

Total

2.34

1,147.42

Componenet Expenditure

City Deal Expenditure 8.83 - - - - - - - 235.70
Public Sector Expenditure 50.76 0.92 0.93 0.93 0.93 0.93 0.93 0.93 330.34
Private Sector Expenditure 174.64 10.95 2.38 1.39 1.40 1.42 1.43 1.44 581.38
Total 234.23 11.87 3.31 2.33 2.34 2.35 2.36 2.38 1,147.42

Table 4.2. Portfolio Income and Expenditure Forecast

Public and Private Investment Breakdown

Private Sector

Status Public Sector Contribution (£m) Contribution (Em) Total (£)
Formally Committed 294.20 16.12 310.32
Final Approval - 1.50 1.50
Advanced Engagement 20.00 533.99 553.99
Early Engagement 16.00 40.11 56.11
Total 330.20 591.72 921.92

Table 4.3. Public and Private Investment Breakdown
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Early Engagement

Advanced Engagement

Final Approval

Formally Committed

- 100.00 200.00 300.00 400.00 500.00

H Public Sector Contribution (Em) H Private Sector Contribution (Em)

Figure 4.3 Public and Private Investment Breakdown

Further details on the public and private investment breakdown can be found in Appendix 4.2.

600.00
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4.4. City Deal Flow of Funding

The release of funds from the Accountable Body will follow one of two funding routes. This is
determined on a project-by-project basis, depending on whether funding is being released to a
regional project or a Local Authority project. The flow of funding is shown in Figures 4.4. and 4.5.
below:

Regional Projects

Welsh Government UK Government
Contribution Contribution

I I
v

'£241m City Deal funds will
“":‘,.‘:.":,“.2"12’,?.:’,",?1?" Welsh Government
£16.1m p/a from 2018/19

Accountable Body will distribute

| for repayment to each LA
c:':mwmenm basis (Please Accountable Body

refer to methodology annex for % (CCC)
splits)

l

¢ ! —

(City and County of
Swansea)

Lead Authority ~ Lead Authority Lead Authority
(Carmarthenshire (Neath Port Talbot County (Pembrokeshire
County Council) ‘Borough Council) County Council)

- equally split

Figure 4.6. Funding Flow for Regional Projects

Local Authority Projects

Welsh Government UK Government
Contribution Contribution

I |
v

£241m City Deal funds will

through WG |

B o Welsh Government
£16.1m p/a from 2018/19 l

A Body will distri
Capital for repayment to each LA Accountable Bﬂdy
on proportionate basis (Please
refer to methodology annex for % (CCC)
splits)

|
v v v v

Payment made to Lead Authority Lead Authority Lead Authority Lead Authority
specific proj (Carmar e (City and County of (Neath Port Talbot County (Pembrokeshire
in arrears based County Council) Swansea) Borough Council) County Council)
‘on statement of

spend

|

PDM element
leads

-
ez | & |

Figure 4.7. Funding Flow for Local Authority Projects

Page 96 40 |Page



4.5. Portfolio Financial Overview

The Joint Committee has ultimate responsibility and accountability for decisions taken in relation to
the SBCD. It is the role of Programme (Portfolio) Board to ensure that all schemes are developed in
accordance with the agreed package, while analysing the financial viability, deliverability and risk of
each City Deal project proposal to inform reports to the Economic Strategy Board and Joint
Committee.

Private sector investment is fundamental to the overall success of the City Deal. There is a
requirement for each City Deal project/programme to have in place from the outset a credible and
robust financial profile. Letters confirming both private and public sector funding contributions are to
be in place for the project prior to SBCD funding being approved where possible, confirming the
amount and timing as set out in the project’s approved financial profile. Existing projects where
necessary will obtain and detail funding commitments when approved. The Project Authority Lead
and Project Delivery Lead are to put in place effective financial and project monitoring processes,
which will involve quarterly returns from Project Lead Authorities detailing funding and spend
updates, with associated commentary on fluctuation. Financial risks are detailed at
project/programme level and managed through the Portfolio Risk Register. Funding agreements will
be signed at the outset between Project Authority Leads and Project Delivery Leads, setting out
funding conditions.

For all projects, in addition to the five-case model assessment process, the Accountable Body will
undertake an assessment of the Project’s Financial Profile to check that the private and public sector
contribution(s) are in line with that set out in the initial project business case from the Project Lead.
All variances and changes, including the implications of these, will be reported to the Programme
(Portfolio) Board, Economic Strategy Board and Joint Committee for consideration and decision on a
course of action as deemed necessary before City Deal funding is approved for the project.

As set out in the Joint Committee Agreement, making decisions on borrowing and on securing other
sources of funding other than Government funding for projects is a matter reserved for the Local
Authorities associated with the SBCR. Each Local Authority (LA) shall be responsible for borrowing or
providing other funding for projects located in its area. If a project is located in the areas of more than
one Local Authority, each of the Local Authorities may agree that borrowing or providing other funding
should be shared between all of the LAs equally, or in agreed proportions by all of the LAs in whose
areas the project is located.

The Programme (Portfolio) Board will ensure that all schemes are developed in accordance with the
agreed package and will prepare recommendations to Joint Committee on all schemes.

Regional Projects

The Joint Committee is responsible for overseeing the proportion of each Local Authority’s
responsibility for borrowing to provide funding for regional projects. The capital borrowing in respect
of the Government funded elements of the City Deal projects will be re-paid by identified Government
funds (UK & Welsh Government) over the 15-year period.

The exact level of borrowing and the structure and terms of the borrowing are yet to be confirmed at
this point in time, although it will be calculated based on the amount required per relevant Local
Authority and will be in line with the individual LA’s internal requirements. This is being determined
by the four Section 151 Officers of the four regional LAs. All borrowing will be agreed based on the
principles of the Prudential Code and Treasury Management Policy and Strategy for each Local
Authority. When further details of the investments required for each project are known, a full business
case appraisal for each individual project will be completed and submitted to the relevant LA for
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approval before submission to the Joint Committee. These full business cases will include the detailed
funding proposals and requirements of the Local Authority.

Project Revisions

The SBCD projects originally due to be led by Neath Port Talbot County Borough Council (NPTCBC)
included a Centre of Excellence in Next Generation Services (CENGS), Factory of the Future and Steel
Science. NPTCBC subsequently decided, however, that alternative projects were needed to better
meet the needs of its residents and businesses, and therefore approved them through the NPTCBC
Cabinet in July 2019.

Part of this decision was to introduce the Supporting Innovation and Low Carbon Growth programme
which aims to align to the strategic investment objectives to better deliver sustainable growth and job
creation in the region, with a targeted focus on the Port Talbot Harbourside area. The programme
aims to create the right environment for innovation and new technologies, while contributing to the
decarbonisation agenda of the local and regional economies.

The Supporting Innovation and Low Carbon Growth programme has been developed around four
interlinked themes:

Technology Centre

National Steel Innovation Centre
Decarbonisation

Industrial Futures

PwnNPE

This refreshed programme of projects meets the recommendations arising from reviews into the
SBCD, while also representing a first stage response to the climate change emergency declared by the
Welsh Government in April 2019.

Supporting Innovation and Low Carbon Growth was approved by the SBCD Joint Committee in January
2020 for submission to the UK Government and Welsh Government for consideration. The effect of
the project revision has reduced investment in the project by £98 million, with investment now
residing at £1.147 billion. This is down from the original heads of terms investment of £1.274 billion.

The reprofiled investment is incorporated in the financial analysis section of this business case.

Supporting Innovation and Low Carbon Growth

Investment

Component Total Forecast (Em) Original HoT Total (Em) | Variance (£m)
City Deal 47.70 53.00 -5.30
Private 6.11 30.22 -24.11
Public 7.70 75.80 -68.10
TOTAL 61.51 159.02 -97.51

Table 4.8. Supporting Innovation and Low Carbon Growth investment breakdown

4.6. Joint Committee Financial Overview

The financial structure of the portfolio has been split into two distinct delivery areas:

e Joint Committee - The Joint Committee has ultimate responsibility and accountability for
decisions taken and delivery of the Portfolio. As such, the need for revenue funding to support
the Joint Committee and administration functions has been recognised. This was
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acknowledged by all partners, which led to agreement for an amalgamation of funding
consisting of partner contributions (£50k per partner) and applying a ‘top slice’ to Government
grants of 1.5%. The above has subsequently resulted in an annual operating budget of £1.123
million over the five-year construction period. The ‘Top Slice’ agreement results in a small
funding gap for projects which will be supported through Project Delivery Lead Organisations
and partner commitments.

Portfolio Investment Fund - The Portfolio Investment Fund is overseen and upheld by the
Accountable Body, which administers the receipt and distribution of SBCD grants on behalf of
the Portfolio. The Accountable Body is accountable to the Joint Committee and manages the
investment pool in line with Carmarthenshire County Council’s Treasury Strategy Policy.

The SBCD provides grants on a project-by-project basis to responsible Lead Authorities. An
annual grant award is received from the Welsh Government on behalf of both Governments
and is then distributed on actuals in arrears, whilst ensuring clear financial governance is
pursued. The agreement with both the UK Government and the Welsh Government totals
£1.3 billion, with the grant totalling £241 million relating to the Portfolio Investment Fund (UK
Government £115.6m and Welsh Government £125.4m). Any portfolio balances are invested
to ensure effective optimisation of resources until approval is confirmed to initiate the release
of funds to the Portfolio. Joint Committee has formally agreed it will afford Lead Authorities
to borrow from any such balances that reside in the portfolio. This is done at a set rate on a
12-month term, as cash flow determines.

To support the two financial delivery areas, the following has been approved by the Joint Committee:

Government Grant ‘Top Slice’ - Annually, up to 1.5% of the Portfolio Investment Fund,
specifically the government grants awarded, will be earmarked to support the Joint
Committee and central administration functions required to support the delivery of the
Portfolio. This is referred to as 'Top Slice' of Government Grants.

Retention of Non-Domestic Rates - The Welsh Government has agreed in principle (as per
below) that 50% of the additional net yield generated through SBCD developments can be
retained by the region to support revenue costs associated with the portfolio. This has been
acknowledged by the Lead Authorities within the Joint Committee Agreement (JCA - 29th April
2018). On April 11" 2018, the Welsh Government stated that it intends to initiate
arrangements to allow the region to retain 50% of the additional net yield in Non-Domestic
rates generated by the nine projects/programmes which are to be delivered by the SBCD.
Upon formal confirmation from the Welsh Government, the Joint Committee will formally
agree a distribution basis to the region. See Appendix 4.3 for the estimated potential income
generation of NDR.

Interest on Investments - It is recognised that throughout the lifecycle of the City Deal
portfolio, cash balances will arise through cashflow movements as and when projects become
live and actual expenditure is incurred. Cash balances held by the Joint Committee will be
invested through Carmarthenshire County Council as the Accountable Body. Income
generated from cash investments will be ring-fenced and redistributed direct to projects
based on the allocation outlined within the original Heads of Terms.

Borrowing - The Joint Committee is responsible for overseeing the proportion of each
Council’s responsibility for borrowing to provide funding for regional Programmes. The capital
borrowing (in respect of the Government funded element) for the City Deal Programmes will
be re-paid by identified Government funds (UK & Welsh Government) over the 15-year period.
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4.7. Monitoring and Evaluation

The total City Deal portfolio expenditure covering all projects/programmes has been reprofiled to an
anticipated £1.147 billion funding package. The City Deal portfolio finances will be monitored through
the Programme (Portfolio) Board and Joint Committee, with the Economic Strategy Board also making
recommendations on possible additional funding opportunities or alternative portfolio expenditure.
Regular reports will also be presented by the Accountable Body to the regional Local Authority
Directors of Finance and Regional Section 151 Officers’ working group.

The monitoring process will allow for the control of project cost variations and visibility of variations
at a portfolio level. The financial monitoring template has been developed and will be reported
quarterly to Welsh Government.

The monitoring requirements of the Portfolio will require the project authority lead to submit a claim
for project funding to the Accountable Body at a frequency to be determined by the Accountable Body.
The claim shall include a progress report on the project. The progress report shall include an
assessment of risks associated with the project and details of progress against the agreed outputs.
After the parties have agreed in accordance with clause 6.7 of the funding agreement that the project
has achieved practical completion, the project authority lead shall not be required to submit claims
for project funding. Thereafter, the project authority lead shall complete annual monitoring returns
in a form to be specified by the Accountable Body prior to the Accountable Body releasing any project
funding to which the project authority lead is entitled. The annual monitoring forms will include an
obligation to report on the progress in achieving the agreed outputs. The Accountable Body reserves
the right to impose additional monitoring requirements at a frequency and for such period as it
considers reasonable in all the circumstances.

In addition to the above monitoring requirement the Accountable Body will require quarterly financial
updates on project spend to support the cashflow management of the portfolio. These will detail the
actual spend to the period, with forecast outturn over the 15-year duration of the portfolio.

Project lead authorities are also obligated to support the Accountable Body with any progress update
reporting as required by the Welsh and UK Governments.

4.8. Accounting Treatment of Portfolio Transactions

Accounting for Income and Expenditure

All income and expenditure in relation to projects outlined within the heads of terms are accounted
for within the financial statements of the Project Lead Authority or the host Project Lead Authority in
respect of regional projects.

Only income and expenditure incurred directly by the Joint Committee’s activities and the
disbursement of City Deal grants is accounted for through the portfolio and the financial management
systems of the Accountable Body (Carmarthenshire County Council).

The Joint Committee is required to prepare financial statements in accordance with proper accounting
practices. Carmarthenshire County Council as the Accountable Body is required to prepare the
Swansea Bay City Deal annual statement of accounts by the Accounts and Audit (Wales) Regulations.
These practices primarily comprise the Code of Practice on Local Authority Accounting in the United
Kingdom 2018/19 and the Service Reporting Code of Practice 2019/20, supported by International
Financial Reporting Standards (IFRS).
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Revenue Requirement

It has been recognised by the Joint Committee and by both Governments that an element of revenue
funding is required to support the central services employed to deliver the City Deal Portfolio. Revenue
income to support the portfolio has been agreed as an amalgamation of partner contributions (£50k
per partner) and a ‘Top Slice’ of Government grants (1.5%), with any in-year surpluses transferred to
a ring-fenced reserve and managed by Carmarthenshire County Council as the Accountable Body.

The Welsh Government has acknowledged that revenue funding will be required to support the
delivery of projects/programmes within the City Deal portfolio. The revenue requirements by
projects/programmes of the City Deal are to be managed locally by the Project Lead Authorities. The
Welsh Government recognises that the four Local Authorities will need to manage their capital funding
to enable revenue expenditure to be supported. To achieve this through the use of the Local
Authorities’ capital receipts, Local Authorities will reference to the latest direction from Welsh
Government Ministers on the use of capital receipts. This was issued under section 15(1) (a) of the
Local Government Act 2003, along with accompanying guidance. Specific revenue funding will be
detailed within project business cases and funded through partner investment.

Balance Sheet Accounting

Current assets held by the Joint Committee will be accounted for accordingly under the relevant
International Accounting Standard, in line with The Code of Practice on Local Authority Accounting in
the UK. Currently only such assets classified as current assets are held by the Joint Committee. These
consist of cash/cash equivalents and debtor balances. See section 3.7 in the Commercial Case for more
information.

Financial Instruments

Financial instruments held by the Joint Committee consist of only cash and cash equivalents. It is
recognised that throughout the lifecycle of the City Deal Portfolio, cash balances will arise through
cashflow movements as and when projects become live and actual expenditure is incurred.

Portfolio balances are invested in line with Carmarthenshire County Council’s Treasury Management
Policy to optimise the return on cash surpluses. Interest is calculated on an average rate and is ring-
fenced to the City Deal portfolio. Throughout the year balances have been invested through approved
institutions in short-term financial instruments in adherence to the protocols set out within the
applied Treasury Policy. Within the Treasury strategy, investments are only employed with
counterparties whose risk appetite is very low.

Carmarthenshire County Council carries out its treasury management activities in accordance with the
Prudential Code of Practice first developed for public services in 2002 by the Chartered Institute of
Public Finance and Accountancy (CIPFA). This Code was last revised in 2017. The Council also carries
out its treasury management activities in accordance with the CIPFA Treasury Management Code of
Practice 2017.

The revised Code identifies three key principles:

1. The Council should put in place formal and comprehensive objectives, policies and
practices, strategies and reporting arrangements for the effective management and
control of their treasury management activities.

2. The Council’s policies and practices should make clear that the effective management and
control of risk are prime objectives of their treasury management activities and that
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responsibility for these lies clearly within their Council. The Council’s appetite for risk
should form part of its annual strategy and should ensure that priority is given to security
and liquidity when investing funds.

3. The Council should acknowledge that the pursuit of value for money in treasury
management, and the use of suitable performance measures, are valid and important tools
for responsible Councils to employ in support of their business and service objectives; and
that within the context of effective risk management, the Council’s treasury management
policies and practices should reflect this.

The Council’s Director of Corporate Services maintains a counterparty list in compliance with the
criteria listed below and revises the criteria and submits them to Council for approval as necessary.
This criteria is separate to that which approves Specified and Non-Specified investments as it
selects which counterparties the Council will approve rather than defining what its investments
are. The rating criteria use the lowest common denominator method of selecting counterparties
and applying limits. This means that the application of the Council’s minimum criteria will apply to
the lowest available rating for any institution. For instance, if an institution is rated by all three
agencies and two meet the Council’s criteria, and the other does not, the institution will fall outside
the lending criteria.

Investment Counterparty Selection Criteria

The primary principle governing the Council’s investment criteria is the security of its investments,
although the yield or return on the investment is also a key consideration. To meet this main
principle the Council will ensure:

o It maintains a policy covering both the categories of investment types it will invest in, the
criteria for choosing investment counterparties with adequate security, and monitoring
their security. This is set out in the Specified and Non-Specified investment sections.

o It has sufficient liquidity in its investments. For this purpose it will set out procedures for
determining the maximum periods for which funds may prudently be committed. These
procedures also apply to the Council’s prudential indicators covering the maximum
principal sums invested.

Furthermore, to support projects with cashflow pressures, the Joint Committee agreed to afford
lending of any cash surpluses held within the Portfolio (JC - 29 Oct 2019) to Lead Authorities. This
lending will attribute a charge of 0.25% above the Bank of England base rate and will be offered on a
12-month term as portfolio cashflows determine. This portfolio lending option is advantageous to
Local Authorities as it allows for reduced borrowing at no detriment to the portfolio or its partners.

All cash and cash equivalents are demonstrated within the Joint Committee Statement of Accounts.
These are representative of their fair value, which equates to their carrying value, in accordance with
the requirements of IFRS 9 Financial Instruments.

Value Added Tax

Value Added Tax (VAT) is included where appropriate within the forecasts and estimates
demonstrated. For projects delivered by local authorities, VAT is excluded from forecasts and
estimates under the application of Section 33 of the VAT Act 1994. This Act refunds to (mainly) local
government bodies the VAT attributable to their non-business activities and exempt business
activities, providing it is considered an insignificant proportion of the total tax they have incurred.
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Projects or components of projects that are delivered by parties, other than that of local authorities,
are subjected to VAT in the manner as regulated by the industry or sector in which they operate,
except where regulatory standards dictate a specific treatment or application. Project business cases
will identify and detail the application of VAT and include within forecasts and estimates as
appropriate.

4.9. Financial Risk Management and Assurance

Financial Risks

The portfolio financial risks are monitored and managed as part of the City Deal’s overall risk
management arrangements. The City Deal projects maintain, manage and monitor their own risks in
line with guidance from the Green Book and the City Region’s Accountable Body and SBCD Portfolio
Management Office. The Joint Committees operates a portfolio risk register and issues log, specifically
including any financial risks identified. These risks will be monitored and updated with mitigating
control actions through the Section 151 Officers’ group as a standing item and then regularly
presented to the Programme (Portfolio) Board and Joint Committee.

Financial Issues, Dependencies and Interdependencies

The regional Section 151 Officer Working Group will develop and maintain a log of any financial issues,
dependencies and interdependencies at both a portfolio and project level. This log will be considered
alongside the financial risk register outlined above. The Accountable Body will work through the
Section 151 Officer Working Group to determine any actions necessary to address identified issues
and will present recommendations for required action to the Programme (Portfolio) Board, Economic
Strategy Board and Joint Committee for approval. Regular updates on financial issues, dependencies
and interdependencies will also be provided to the Programme (Portfolio) Board and Joint Committee
via the POMO/SRO as appropriate.

Assurance - Internal Audit

The review of the effectiveness of the system of Internal Control and Governance arrangements is
informed by the work of the Internal Auditors, from which the Joint Committee gains assurance.
Internal Audit is required to undertake their work in accordance with the standards as set out in
the Public Sector Internal Audit Standards (PSIAS) established in 2013, which are the agreed
professional standards for Internal Audit in Local Government.

As required by these Standards, the Head of Internal Audit (Pembrokeshire County Council)
prepares an annual report for consideration by the Joint Committee. The format of the Annual
Report complies with the requirements of the Code of Practice. The Strategic and Annual Audit
Plans are approved annually by Joint Committee and regular reports are presented to the Joint
Committee throughout the year on progress and any significant weaknesses identified. In addition,
the Internal Audit Unit undertakes fraud investigation and pro-active fraud detection work.

Assurance - External Regulators

The Wales Audit Office as External Auditor to the Joint Committee reviews and comments on the
financial aspects of Corporate Governance which include the legality of financial transactions,
financial standing, systems of Internal Financial Control and standards of financial conduct and fraud
and corruption.
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5. THE MANAGEMENT CASE

The purpose of the Management Case is to demonstrate that robust arrangements are in place for the
delivery, monitoring and evaluation of the portfolio and that delivery is being managed in accordance
with best practice, subjected to independent assurance and that the necessary arrangements are in
place for change management, benefits realisation and risk management.

This updated version of the Portfolio Business Case includes the following changes:

e Updated governance and delivery structures and arrangements, including the
establishment of the PoMO team

e Updated arrangements for Monitoring and Evaluation of the portfolio including a
governance reporting schedule and templates for quarterly monitoring of risks, issues,
deliverables and financial monitoring

e Establishment of a portfolio Risk Management Strategy

e Establishment of a Change Management Strategy

e Communications and Engagement Schedule

e Updated Business Case status summary across all programmes and projects

e Updated Portfolio delivery roadmap for all programmes and projects

5.1. Introduction

The SBCD management case provides the SBCD Joint Committee and other key stakeholders with
confidence that the capability and capacity to govern and deliver the portfolio at pace is in place, and
that they and other governance and delivery structures receive information in a timely and
transparent manner to help them make informed decisions. This has been achieved by establishing
and operating capacity and capability to implement and manage robust governance and approvals
through people, structures, strategies and processes based around Portfolio, Programme and Project
Management (P3M) practices and principles. Having these arrangements in place to consider how the
SBCD manages business cases, organisation, quality, plans, risk, change and progress will overcome
challenges by reducing complexity or increasing portfolio capability, and in doing so will require
regular revisits to the strategic, economic, commercial and financial cases, and analysis of the SBCD.

The SBCD will be treated as a portfolio, strategically owned by the Joint Committee and operationally
managed by the Programme (Portfolio) Board. This approach will provide oversight and flexibility in
the methodologies that the diverse set of programmes and projects will utilise to manage their
development and delivery. More specifically, the portfolio will oversee the SBCD delivery at a portfolio
level whereby all nine programmes/projects will provide monitoring and evaluation updates aligned
to the planned timescales, budgets, resources and deliverables set out in their business cases.

The SBCD governance and assurance arrangements have advanced significantly in 2020. This is
reflected in the satisfaction of the external and regional audit review recommendations on the SBCD
and successful draw down of further City Deal funds from the Welsh Government and UK Government.

All governance committees have been established and are fully operational. Robust governance and
approvals of the SBCD are through its people, structures, strategies and processes as detailed in the
following Management Case.

The SBCD portfolio underwent a Gateway 0 external review during July 2020. The review returned an
Amber Delivery Confidence Assessment and was generally very positive with three critical
administrative issues needing urgent attention. The Welsh Government and UK Government

Page 104 48 |Page



conducted an Accounting Officer Review (AOR) process in July-September 2020 to assure and review
the previous iteration of the SBCD Portfolio Business Case. The AOR process set out a series of 15
recommendations which the SBCD PoMO are implementing. These are also being monitored by the
SBCD governance arrangements, including WG and UKG.

The portfolio will be periodically reviewed by the PoMO and external stage gate reviews to assess and
improve its governance, assurance and communications arrangements. This will ensure that the
ambition of the portfolio and its associated programmes / projects are aligned to delivery. These
arrangements will also ensure that progress and deliverables are communicated effectively through
transparency, while demonstrating value for money to the region and people of Wales. To this end a
Gateway 0 review will take place in the summer of 2021.

The PoMO has conducted a review to evaluate the merit of the Joint Committee (JC) and Programme
(Portfolio) Board, as recommended in the Gateway 0 review into the SBCD Portfolio. These
recommendations have been endorsed by both Governance Boards and the PoMO are looking to
implement as part of the SBCD Portfolio governance arrangements. The report can be seen in
Appendix 5.1.

Governance Arrangements

5.2. Governance and Delivery Structures

The SBCD established a legal governance document - the Joint Committee Agreement (JCA) - in May
2018, which was updated in December 2019. Leading to the establishment of the SBCD Joint
Committee, this document outlines the principles, rights and obligations of City Deal arrangements.
Under the terms of the JCA, the four regional local authorities have pledged to work in partnership to
discharge their obligations to one another, and to the Welsh Government and the UK Government, to
promote and facilitate programmes / projects funded under the SBCD. The management processes
and procedures outlined in the JCA include financial cash flow, programme / project approval, risk
management and progress updates.

The SBCD governance and delivery structure, as outlined below in Figure 5.1., is operational with
established Terms of Reference, membership/post holders, and plans and processes in place to govern
and deliver the SBCD portfolio.
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Figure 5.1 SBCD Governance Structure
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Table 5.1. below summarises the key elements of the SBCD governance and delivery structure which
includes committees, boards and key roles. Further details, such as Terms of Reference (ToRs) and
membership, can be found in Appendix 5.2.

Governance Purpose Owner/ Meets Reports to
entity Lead
Joint Executive board with overall Cllr Rob Monthly WG/UKG
Committee responsibility for scrutiny and business Stewart

case approvals. It holds the Programme

(Portfolio) Board and PoMO to account.

Comprises of the four Local Authority

Leaders of Carmarthenshire, Neath Port

Talbot, Pembrokeshire and Swansea.
Programme Oversees the operations of the SBCD. Wendy Monthly | Joint
(Portfolio) Responsible for reviewing business case Walters Committee
Board developments and portfolio progress.

Consists of the head of paid service of

each of the eight primary partners for the

SBCD, and is chaired by the SBCD Senior

Responsible Owner.
Senior Appointed by the Joint Committee, the Wendy - Joint
Responsible SRO is also the chairperson of the Walters Committee
Owner Programme (Portfolio) Board to

champion the SBCD and drive its

successful implementation by overseeing

portfolio delivery and ensuring that

appropriate governance arrangements

are in place. The SRO holds the Portfolio

Director to account.
Portfolio Responsible for delivering the Portfolio Jonathan - Joint
Director Business Case and Project Development Burnes Committee

Roadmap. and SRO
Programme/ | Experienced individuals who manage the | PM for Monthly Project /
Project development of the programme / project | each City Programme
managers Business Cases and implement the Deal SRO and

Assurance and Approval plan and project | project SBCD

plan. Also works with the Portfolio Portfolio

Director and PoMO to apply the Portfolio Director

Development Roadmap. Depending on

the size and complexity of the

programme / project the Programme /

Project Manager will run the Programme

/ Project Team and manage external

advisers.
Portfolio Responsible for the day-to-day SRO Weekly Joint
Management | management of matters relating to the Wendy team Committee
Office Joint Committee and the SBCD. Walters meetings | /SRO
Economic Private sector advisory body which acts Chris Monthly | Joint
Strategy Board | as the voice of business. Provides Foxall Committee

strategic direction for the City Deal (whilst Ed

through advice to the Joint Committee on | Tomp is

matters relating to the City Region. on
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The Chair is accountable to the Joint sabbatical

Committee. )
Joint Scrutiny | Provides advice, challenge and support to | Clir Rob Bi- Joint
Committee the Joint Committee for the SBCD James monthly Committee

Portfolio and associated cross-cutting
regional projects/programmes. The full
terms and reference for the Joint Scrutiny
Committee are set out in the Joint
Committee Agreement.

Accountable Carmarthenshire County Council is the CEO - Joint

Body Accountable Body responsible for Wendy Committee
discharging City Deal obligations for the Walters
four Local Authorities including financial

and staffing matters, for example. The Leader
Accountable body is the primary interface | Clir Emlyn
for the City Deal with the Welsh Dole

Government and the UK Government.

Table 5.1. SBCD Governance and Delivery Structure Overview

5.3. Portfolio Management Office (PoMO) and Senior Responsible Owner (SRO)

The SBCD PoMO structure (illustrated below in Figure 5.2) is led by the Portfolio Director, who started
in post in March 2020 and reports to the SRO. The SRO role is fulfilled by the Chair of the Programme
(Portfolio) Board. See table 5.1 and Appendix 5.3.

The PoMO functions are based on P3M (Portfolio, Programme and Project) development and delivery,
which includes aspects of assurance, risk and issue management, benefits and value, communications
and stakeholder engagement, information management, finance, resource management, reporting
and administration. Four new roles were recruited in August 2020, which were developed based on
The UK Government Project Delivery Capability Framework (PDCF) best practice and the PoMO
Director’s previous experience.

Portfolio |
Director

} } l

Business Portfolio Communications Finance
PoMO Manager Engagement Development and Marketing Manager
Manager Manager Officer &

y )

Senior PDFHIOIIO PoMO Assistant
Support Officer

Figure 5.2 Portfolio Management Office (PoMO) Structure

In addition to these roles, all SBCD Programme / Project Leads report into the SBCD PoMO and will be
consulted and required to help shape and engage the governance and assurance arrangements and
reporting for the portfolio.

Local Authorities provide support services for the operation of the SBCD governance arrangements,
as detailed in Table 5.2. below:
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Support Service Purpose Provider
Financial Financial leadership and advice Section 151 Officer,
from the SBCD host Authority Carmarthenshire County Council
Legal and Legal service support for the JCA | Monitoring Officer and Head of
Democratic and support for the Joint Democratic Services, City and
Committee County of Swansea Council
Internal Audit Periodic internal audit on the Pembrokeshire County Council
SBCD operations

Joint Scrutiny

Regional test and challenge from
Elected Members of the four

Neath Port Talbot County
Borough Council

Local Authorities

Table 5.2 SBCD Support Services

5.4. Use of specialist advisors

The PoMO will utilise the services of specialist advisors where appropriate for the development of the
Portfolio Business Case such as the economic, financial appraisals and management approaches. Table
5.3. below summarises the use of specialist advisers to date that have helped inform and shape the
SBCD Portfolio Business Case:

Focus area Purpose Timeframe | Provider
Assurance Integrated Assurance and On-going | Facilitated by the Welsh
Approval Plan (IAAP) Government Office of Project
Delivery
Assurance Gateway 0 review July 2020 | External review team led by David
Wilkin
Business Better Business Case 2017 Joe Flanagan and Joseph Lowe,
case awareness training Consultants
Business Portfolio business case July 2020 | Joe Flanagan, Consultant
case workshops
Economic Swansea Bay City Region 2013 SQW for Regional Economic
Analysis Economic Context which fed 2016 Strategy 2013-30
into the Strategic case, case
for change
Economic To determine the 2015 Swansea University, School of
Analysis investment objective Management, Gareth Davies
indicators for the SBCD
portfolio (GVA, Jobs created
and inward investment)

Table 5.3 SBCD Specialist Advisers

In addition, the SBCR Economic Strategy Board (ESB) is made up of business sector representatives
from sectors including energy, finance, life sciences, manufacturing, housing and economic
acceleration. While also applying private sector rigour to the assessment of City Deal programme /
project business cases, the ESB makes recommendations to the Joint Committee for consideration.
New members were appointed as specialist advisers in 2020 to broaden the representation of further
sectors including skills and micro businesses. All ESB member appointments used an open recruitment
exercise process and all members are unpaid for their SBCD contributions.
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5.5. P3M Methods & Tooling

The SBCD portfolio utilises several methodologies to deliver the nine associated programmes and
projects. The SBCD will apply project, programme and portfolio management (P3M) methods,
procedures, techniques and competence to achieve its objectives. This will ensure the co-ordinated
delivery of required objectives to stakeholders in a planned and controlled manner, while governing
and managing the processes that deliver the objectives effectively and efficiently. This will be done by
the PoMO establishing consistent systems, procedures and processes, whilst optimising the co-
ordination and allocation of limited resources.

The two primary methodologies adopted by the SBCD are Managing Successful Programmes (MSP)
and PRINCE2 (Projects in Controlled Environments). The latter is a project management standard
widely used for infrastructure projects, such as many of those within the SBCD portfolio. The
Programme/Project Management teams will be responsible for the day-to-day running of their
programmes/projects and will be competent in seven aspects of delivery:

e Scope management

e Schedule management

e Finance management

e Risk management

e Stakeholder management
e Resource management

e Change management

There are many similarities between managing projects and programmes. The latter is used in order
to accommodate different degrees of complexity of scope and can differ in terms of co-ordination,
managing interdependencies, transformational change, and benefits management.

The PoMO is working to further support P3M methodology and best practice by implementing
programme and project management software to provide a standardised approach to day-to-day
management for the portfolio office, along with the wider portfolio team including the respective
programme and project teams.

The SBCD PoMO team has undertaken a recent skills audit (Appendix 5.4) of its team in order to help
inform the selection of potential software. Accompanying this there has been regular discussions with
other Welsh city and growth deals around what technologies and software they utilise which will be
followed by an initial assessment and trial of several suitable packages. Upon completion of this
assessment a technology will look to be adopted in support of the whole portfolio within the first two
quarters of the financial year 21/22.

Further details on the principles, themes and processes for PRINCE2 and MSP are in Appendix 5.5.

5.6. Monitoring and Evaluation arrangements for performance and benefits

The SBCD Monitoring and Evaluation (M&E) Plan, as detailed in Appendix 5.6, has been established to
provide structure and sets out the expectations for the SBCD programme / project teams when
undertaking and reporting programme / project monitoring and evaluation. The plan is targeted at
Programme / Project SROs, the PoMO and SBCD Programme / Project teams. The Programme / Project
SRO will ensure that the Programme / Project team makes appropriate arrangements to collate,
monitor and communicate project milestones, deliverables and benefits realisation. The M&E Plan
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aligns to the revised HM Treasury Green and Magenta books and the UK Government’s Project
Delivery Guidance.

The M&E plan will be applied at portfolio and programme / project level where a two-way cascade of
outputs and outcomes will be required to understand performance and impact of the SBCD portfolio.
The tools and templates used to monitor and evaluate activity are summarised in the table below,
along with their frequency:

Document Frequency

1. Highlight report Monthly

2. Monitoring report Quarterly

3. Annual report Annually

4. Benefits realisation plan Continually updated and reported annually

5. Milestone evaluations (mid- | Years 3, 5, 10 and at the end of the portfolio
term and final evaluations)

Table 5.4 M&E Tools and Templates

The M&E Plan framework summarised in the diagram below was approved by the SBCD Joint
Committee in July 2020.

ME&E Plan
Knowledge Hub

SBCD PMO
Advice and
Guidance

Project Progress Benefits Milestone
and Performance Realisation Evaluations

Monthly Highlight Quarterly Annual Performance Benefits Realisation Mid-term and Final

Reports Monitoring Report Plan Evaluation
Risks Risks Overview Strategy Year 3, 5 and 10
Issues Issues Achievements Map Lessons learned
Activity Activity Milestones Profiles Post imple_mentation
Outputs Benefits realisation Reports review
Financials Governance plan
Status update
Case studies
Financials

Figure 5.3 M&E Plan Framework

The M&E Plan considers two primary components. Firstly, Progress and Performance, which is a
periodic assessment of programme / project implementation and performance activities; and
secondly, Programme Benefits Realisation/Evaluation, which is the evaluation of their results in terms
of relevance, effectiveness, and impact. The M&E Plan will provide the SBCD governance structures,
namely the Joint Committee, Programme (Portfolio) Board, Economic Strategy Board and Joint
Scrutiny Committee, with information on the progress and impact made towards achieving the
portfolio’s milestones, outputs and outcomes. This information will be shared with the Welsh and UK
Governments through periodic updates and reviews, while also being made available to the public on
an annual basis.

The PoMO have established a governance reporting schedule, as detailed in Appendix 5.7. The
quarterly monitoring (Appendix 5.8) includes portfolio communications, RAG rating and summary
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status, key achievements, key planned activities, key risks and issues, output deliverables, IAAP, Covid-
19 Impact Assessment, AOR action plan and financial monitoring.

The benefits management will assess and review the outcomes that result in change that were
achieved as part of the activities undertaken by the SBCD. The milestones to review benefits will be
agreed at programme / project level to ensure that benefits are realistically and meaningfully
measured. These will be aligned to the IAAP and external stage gate review process. As part of the
Benefits Realisation Plan (Appendix 1.4) provides the nine programme / project benefit appraisals.
Further work will take place in Q1 2021/22 to further develop the plan and associated strategy, map,
profile, and reports. They will also be required to use the Welsh Government Community Benefits
Toolkit to capture the full range of Community Benefits outcomes achieved through procurement and
will form part of the annual performance review and reported on a quarterly basis for projects /
programmes in delivery, as templated in Appendix 5.9.

5.7. Assurance process and approvals

Working closely with the Welsh Government’s Office for Project Development, the SBCD PoMO has
established a Portfolio Integrated Assurance and Approval Plan (IAAP), as detailed in Appendix 5.10,
to ensure that the planning, coordination and provision of assurance activities and approval points
throughout the City Deal portfolio are proportionate to levels of cost and risk. All SBCD Programmes /
Projects have also established an IAAP, which are live documents and are regularly updated and
shared with the appropriate governance structures at programme / project and portfolio levels.
Portfolio and programme / project level IAAPs will be updated monthly by programme / project teams
and reported through the SBCD governance on a quarterly basis.

Once the Programme / Project SRO and Manager have satisfactorily completed the Strategic, Outline
or Full Business Case, it is then passed through a 14-point assessment and approval process as outlined
in the table below. Once approved regionally by the Joint Committee, the Business Case undergoes an
external Stage Gate review before progressing to the UK Government and Welsh Government for
Ministerial approval.

Process Owner

1. | PM submits Business Case to PoOMO PM

2. | SBCD PoMO reviews business case SBCD PoMO

3. | SBCD PoMO feedback session SBCD PoMO/PM/SRO

4. | Business case amendments incorporated PM

5. | Business case and associated documents shared with ESB SBCD PoMO
members

6. ESB test and challenge meeting ESB, SBCD PoMO, PM, SRO

7. | Business case amended with ESB feedback PM

8. | Business case shared with Programme (Portfolio) Board SBCD PoMO

9. | Lead organisation(s) Executive Board approval PM/SRO

10. | Programme (Portfolio) Board presentation to decide whether SBCD POMO/PM/SRO
to take forward to Joint Committee

11. | Programme / Project presented for Joint Committee regional SBCD PoMO/IC/PM/SRO
approval

12. | External stage gate review (Risk Potential Assessment, 3-day SBCD PoMO/WG/PM/SRO
review and recommendation report)
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13. | Business case and recommendation report sent to WG/UKG SBCD POMO/WG
for approval

14. | WG/UKG review and approval process WG/UKG

Table 5.5 Business Case Approvals Process

It should be acknowledged that even though this process is largely sequential, timings of the
assessment points can be flexible in the process depending on circumstances, but this must be agreed
with the PoMO.

Appendix 5.11 provides further details on the SBCD business case assessment criteria and approval
process diagram.

For completeness Appendix 5.12 and 5.13 provide details of the WCGIB assurance processes for the
project business case development phase and the portfolio / programme / project delivery phase.

As detailed in the IAAP, the SBCD Portfolio and programmes / projects will be subject to OGC (Office
of Government Commerce) Gateway Reviews. The SBCD will use the relevant Gateway Assurance
Product that is appropriate and proportionate. This will assure successful progression and overall
delivery, while supporting the Portfolio and Programme / Project SROs in the successful discharge of
their duties. Stage Gate reviews are instigated and led by the Portfolio or Programme / Project SRO
and progressed through the Risk Potential Assessment (RPA) process. All Welsh Government
sponsored Programmes and Projects are mandated by Welsh Government Permanent Secretary to
complete an RPA form for review/appraisal by the Office of Project Delivery.

All Gateway Assurance reviews are completed on behalf of the SRO. The SRO is the main recipient of
a Gateway Assurance report, although the PoMO should agree and include a distribution list for the
Gateway report for wider circulation if using in conjunction with an approval process.

Internal and independent external reviews were commissioned in December 2018 for the SBCD. The
findings of both the external review, carried out by Actica consulting, and the internal review, carried
out by Pembrokeshire Council, were published in March 2019. The City Deal’s Joint Committee has
agreed to implement all recommendations arising from the reviews, which the Welsh Government
documented in an Award of Funding letter with specific terms and conditions in October 2019. These
include:

e The appointment of a new City Deal Portfolio Director

e The establishment of a new City Deal Portfolio Management Office, led by the new
Portfolio Director

e The management of the City Deal as a portfolio, as opposed to as a set of pre-determined
and immutable projects

e Aredistribution of roles and functions to ensure an equitable balance across the City Deal
partnership, with each acting as a check and balance for the other

e Governance and assurance arrangements such as the production of an Integrated
Assurance and Approval Plan, a Monitoring and Evaluation Plan and an updated Portfolio
Business Case

The Welsh Government and UK Government conducted an Accounting Officer Review (AOR) process
in July-September 2020 to assure and review the SBCD Portfolio Business Case. The AOR process set
out a series of 15 recommendations which the SBCD PoMO are implementing. An AOR was undertaken
as the initial approval process of the Business Case and subsequent drawdowns will be aligned to
updating the Business Case. The SBCD drew down £36m in the last 12 months, taking to total draw
down to date of £54m of the £240m.
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5.8. Risk and issue management arrangements

Risk is defined as the uncertainty of outcome, whether positive opportunity or negative threat, of
actions and events. The risk must be assessed in respect of the combination of the likelihood of
something happening, and the impact which arises if it does actually happen. Risks that have occurred,
or will do so imminently, are no longer risks, but are known as issues. They are no longer risks because
the uncertainty about whether they will occur has been removed.

A SBCD Portfolio Risk Management Strategy has been developed in Quarter 3, 2020. Found in
Appendix 5.14 and aligned to HMT Green Book supplementary guidance: The Orange Book, the
strategy defines the risk appetite and tolerance of the SBCD, as well as principles of the strategy, along
with a documented process for identifying, assessing, addressing and measuring risk and issues. The
risk management strategy is led from the top of the SBCD and is embedded in standard practices and
processes of the SBCD governance arrangements.

The purpose of the Risk Management Strategy is to provide a systematic and effective method by
which risks can be consistently managed throughout the SBCD Portfolio. This will:

e Inform stakeholders how risks will be identified, assessed, addressed and managed

e Provide a common strategy and understanding of portfolio management that will enhance
the capability, willingness and understanding of appropriate governance and assurance,
thereby increasing the likelihood of successful delivery of the SBCD aligned to the regional
ambitions

e Detail the key roles and responsibilities of groups and individuals associated with the SBCD
with respect to programme management

e Signpost to additional resource, support and training

e Provide standard definitions and language to underpin the risk management process

e Implement an approach that follows best practice

The PoMO risk management approach is based on P3M (Portfolio, Programme and Project) and HM
Treasury Orange Book best practices.

Monitor, Risk
review &

report risks

Management
Madel

3.

Address
Risks

Figure 5.4 SBCD Risk Management Approach
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The SBCD currently has a portfolio risk register (Appendix 5.15) and regularly reports on prioritised
risks through its governance structures. The risk register is sub-divided into the themes of
development, implementation, operational and financial. Each risk provides details of the description,
owner, consequence and a review update, accompanied by a scoring based on probability and impact
for each risk. The identification and assessment of risks in the risk register are aligned to the UK and
Welsh Government Guidance, where risks fall into three main categories:

Business Business related risks remain with the public sector and can never be transferred

Service-related risks occur in the design, build, funding and operational phases of
a portfolio and may be shared between the public and private sectors

External systemic risks affect all society and are unpredictable and random in
nature

Service

External

Business-related risks that can affect the scope, time and cost at portfolio level are summarised as
follows:

e Displacement as a result of competing with other regions across Wales
e Lack of funding from Welsh and UK Governments

e Lack of inward investment from private sector

e Lack of quality human capital within the region

¢ Political conflict at Regional, UK and Welsh Government levels

Service-related risks will be managed by each of the City Deal programmes and projects, who will
maintain, manage and monitor their own risk registers in line with guidance from the Green Book and
the PoMO governance arrangements. Any significant risks that may affect portfolio deliverables will
be escalated to the PoMO and reported and managed via the regional governance structure.

External Risks: Although not within the control of the portfolio, external risks are significant to
portfolio delivery and are therefore monitored accordingly. Key business risks captured in a SBCD
Portfolio Risk Register and SBCD Covid-19 Impact Assessment (Appendix 5.16) include SBCD partner
withdrawal, delays to programme and project approval, funding draw down and portfolio delivery
delays, achievement of targets, reputational effect and change to scope and objectives.

The Portfolio Risk Register is considered by Programme (Portfolio) Board and Joint Committee on a
quarterly basis. This document is also considered by Joint Scrutiny Committee.

The Portfolio Risk Register is an important tool that forms an integral part of the SBCD Portfolio Risk
Management Strategy and helps the POMO document risks, track risks and address them through
preventative controls and corrective measures.

The Swansea By City Deal Portfolio Issues Log (Appendix 5.17) captures and monitors key portfolio
issues that could impact delivery of SBCD aims and objectives. The urgency with which an issue must
be addressed is potentially higher than that for a risk - a threat or an opportunity, for example -
because its occurrence is no longer subject to uncertainty. However, the information that needs to be
recorded for the issue remains the same as that for a risk, as does the way it is managed through
identification and implementation of control actions, and monitoring and review to determine if
further control actions are required.

The SBCD Issues Log is updated quarterly and reported on by exception through the Governance
structure via the Quarterly Monitoring Report.
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5.9. Stakeholder Management and Engagement

SBCD stakeholders broadly fall into two categories:

Primary stakeholders: Organisations involved in portfolio/programme/project development, delivery,
monitoring and evaluation. This includes the UK Government and Welsh Government, the four SBCR
local authorities, the two regional health boards and both Swansea University and the University of
Wales Trinity Saint David. The primary stakeholders are managed and engaged with via the
governance and reporting structures outlined in this Management Case. Internal communications has
also been strengthened in Q4 2020/2021 to better engage with primary stakeholders.

Secondary stakeholders: This category includes, among others, communities of interest in business,
construction, education, local politics, residents and the media. The secondary stakeholder group may
interact with the SBCD in different capacities at different times.

As such, a stakeholder Communications & Marketing Plan has been established (Appendix 5.18) which
will be used as the tool to co-ordinate engagement with all stakeholders and to disseminate
information to these communities of interest. The plan will be supported by a forthcoming Business
Engagement Framework that outlines the City Deal’s approach to business focused activities and
inward investment.

The Communications & Marketing Plan is a live, evolving document, which forms the basis for content
for the SBCD’s social media platforms and website. The plan and framework include key SBCD
messaging, helping inform content that is regularly distributed to the local, regional, national and
specialist media, and to regional businesses, regional business networks, primary stakeholders and
other groups.

This approach continues to ensure that positive media coverage is generated, with both the business
engagement manager and communications officer acting as an interface between the media and
businesses with senior SBCD officers and Joint Committee members. The SBCD Business Engagement
manager and communications and marketing officer provide updates through the SBCD governance
boards.

In an independent Stage Gate Review of the SBCD portfolio carried out in July 2020, the
Communications & Marketing Plan was described as comprehensive, while soundly underpinning the
SBCD philosophy as a regional portfolio aiming to deliver for people living in the region. The review
team also commented on the SBCD’s strong virtual presence, concluding that communications and
engagement have been well thought-out.

Further detail on the plan, which includes a Stakeholder Power and Influence Matrix, can be found in
Appendix 5.19 and a stakeholder management and engagement schedule in Appendix 5.20.

5.10. Change Management Strategy

The SBCD Change Control Procedure was approved through the SBCD governance process in February
2021. Recognising that all projects, programmes and portfolio are subject to change, the SBCD Change
Control process is vital to raise awareness of key changes and report them through the appropriate
SBCD and host organisations’ governance arrangements. This is aligned to good practice including the
Association of Project Management, which defines Change Control as “the process through which all
requests to change the approved baseline of a project, programme or portfolio are captured, evaluated
and then approved, rejected or deferred.” The approved change control procedure can be found in
Appendix 5.21 and Change Control Flow Chart in Appendix 5.22. It is owned and updated by the
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Programme (Portfolio) Board and will be used to highlight relevant changes at project, programme
and portfolio level.

The process considers several aspects of change that impact on scope, delivery and benefits which are
detailed in the business cases of the associated portfolio, programmes or projects, where a change is
likely to affect at least one of the following categories:

e Impact the total cost / financials

e Impact the completion of delivery of output(s) / key milestones

e Impact the quality outlined within the business case for the specified Programme / Project
e Impact the benefits outlined within the business case for the specified Programme / Project
e Impact the GVA, jobs created or inward investment

Any change, positive or negative, resulting in a variance in these considerations must follow the agreed
change control process. The change categorisation is currently set as a minor or major change with
the latter encompassing any of the above criteria, with the view to established evidenced based
threshold limits later in the 2021/22 financial year.

The Change Control process was approved by the SBCD’s Joint Committee in February 2021. The
PoMO will work with Programme / Project leads to implement Change Control across the Portfolio for
the aspects outlined in the Business Cases in order to ensure that any change does not have a
detrimental impact to the successful delivery of the programmes / projects.

5.11. Contingency arrangements and plans

The City Deal’s Joint Committee Agreement outlines contingency arrangements for several scenarios.
The scenarios identified include the withdrawal of a programme / project from the City Deal portfolio,
the change of a project local authority lead, and the withdrawal of a partner from the City Deal
portfolio. All these scenarios and contingency arrangements will be managed via the portfolio and
programme / project risk registers and issue logs and reported accordingly. Risk management is not
the same as contingency planning. Risk management is about identifying, assessing, avoiding,
mitigating, transferring, sharing and accepting risk; while a contingency plan is about developing steps
to take when an actual issue occurs.

The PoMO will establish contingency plans at a programme / project level to develop steps to take
when an issue occurs.

When a Risk has undergone all mitigation and the situation becomes certain, the occurrence becomes
an issue. The PoMO adopts the following process to ensure the issue is managed appropriately.

Escalate to i
PoMO to implement C_ont_lnue .
Governance Boards ! ) monitoring until
resolution action.
acceptable

Risk is moved to .
improvement /
Issues Log .
resolution

PoMO agree that Risk
is becoming an Issue

for awareness /
decision via monthly
reports

Figure 5.5 Moving a Risk to an Issue

All four local authorities are subject to the JCA, which will be kept under review.

The PoMO will ensure that contingency arrangements are considered and in place at a programme
and project level to manage potential scenarios in the development, delivery and operational phases
of the individual schemes.
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5.12. Portfolio status and key milestones

Table 5.6 provides the status of the nine programme / project business cases for the SBCD portfolio
with the current Gateway Review Delivery Confidence Assessment rating, Lead Authority, Programme
/ Project Lead and Senior Responsible Owner.

Table 5.7 details a high-level summary of programme / project activity and milestones including the
project lifecycle phases of business case development, approvals, procurement, delivery and
operational phases. Further details on the programme / project delivery plans can be found in
Appendix 5.23.

The PoMO have established a Joint Committee forward work programme, as detailed in Appendix
5.24, covering specific SBCD Portfolio activity that Joint Committee are planning to consider in
2021/22. This also provides an overview of items that have been achieved over the last 12 months.
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Project Ownership and Business Case Status Summary

Business Case Status

Project / Programme name Component Lead Authority SRO Project Lead Status SOC | OBC | FBC Gateway DCA
Arena & Digital Square
Swansea City & Waterfront — - - . Huw .
Digital District Digital Village / Kingsway Swansea Phil Holmes Mowbray Delivery Q1 2020/21
Innovation Matrix
i igi - Phase 1 i
Crgatlve Digital Cluster - Yr Carmarthen Ray Selby Geraint Delivery Q2 2020/21
Egin Phase 2 Flowers
Connected places
. - Approval
Digital Infrastructure Rural connectivity Carmarthen Jason Jones | Gareth Jones process Amber/Green Oct 20
Next generation wireless
Business
Skills and Talent Initiative Carmarthen Barry Liles Jane Lewis Case Q1 2020/21
Development
. : . Singleton Business
Lif Well-
SI zrs‘cc(ljzrxehse: being and ] Swansea Keith Lloyd Naomi Joyce Case Q1 2020/21
p p Morriston Development
Pentre A.W€| _(Llfe Science & Phase 1 - Community Health Hub Carmarthen Chris Moore SIELEH Approval Amber (Sept 20)
Well-being Village) Burford process
Neath P Nicol A |
Homes as Power Stations eath Port \cola Lisa Willis pprova Amber (June 20)
Talbot Pearce process
Pembroke Dock Infrastructure (PDI)
Marine Energy Engineering Centre
of Excellence (MEECE
Pembroke Dock Marine ( ) Pembrokeshire | Steven Jones Tim James Delivery Amber (Nov 19)
Marine Energy Test Area (META)
Pembrokeshire Demonstration Zone
(PDZ)
Swansea Bay Technology Centre
Supporting Innovation and National Steel Innovation Centre Neath Port Nicola Lisa Willis Approval Amber (June 20)
Low Carbon Growth Decarbonisation Talbot Pearce process
Industrial Futures
. . . Wendy Jonathan . Gate 0 Review
SBCD Portfolio All projects above Carmarthenshire Walters Burnes Delivery Amber (July 20)

Table 5.6 Portfolio Overview and Business Case Status
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2017 2018
Q2 o4 Q1 Q2 Q3 Qi

2019
Q1 02 a3 o4

2020 2021 2022 2023
Ql Q02 Q3 04 Qlya2 Q3 Q4 Q1 Q2 Q3 Q4 a1 Q2 Qa3 Q4

Innovation Precinct

Waterfront

71/72

(
Innovation Matrix [
(
(

[
[
[ 1
Digital Arena LT

¥r Egin

Phase 2

Pente Awel

Pentre Awel

HaPs

Project

PDI

META

PDM

PDZ

MEECE

Low Carbon

Tech Centre

Steel Centre

Decarbon

Ind. futures

Digital

Programme

C

Project

Skills

Phase 1 —————
(
(
(
(
(
(
(
(
(
(
(
(
(
(

Programme

Key
] Final BC development Regional approval BC
]Gov‘t. approval decision to invest received

Pre-delivery period inc. BC development
Procurement period

Delivery Period

Operational Period

Current date line

Table 5.7 Portfolio Delivery Roadmap

2024 2025 2026
Q1 02 Q3 04 Q1 02 03 04 a1 02 03 o4

Please note these quarters are calender quarters
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Business Case Appendices Register

1. The Strategic Case 1.1. Policy and strategy alignment
1.2. Portfolio & Project Investment Objectives
1.3. SQW 17170 SBCR Economic Context
1.4. Benefits Appraisal programmes and projects
1.5. Assumptions
1.6. Synergies
2. The Economic case 2.1. Membership of the SBCR Board and working group
2.2. CSF and Long list appraisal
2.3. Economic and Financial Appraisals Project Index
3. The Commercial Case 3.1. Community Benefits register

3.2. SBCD Procurement Principles

3.3. Template procurement principles
3.4, Procurement pipeline
4. The Financial Case 4.1. Portfolio Investment Appraisal
4.2. Public and Private Sector Funding Status - Project level
4.3. Estimated NDR potential income generation
5. The Management Case 5.1. Governance Evaluation Report
5.2. Management and Governance Structure

5.3. SRO appointment

5.4.  Skills Audit

5.5. Overview of PRINCE2 and Managing Successful Programmes
5.6. Monitoring and Evaluation Plan

5.7. SBCD Reporting Schedule

5.8. Community Benefits Register

5.9. SBCD Quarterly Monitoring Report

5.10. Integrated Assurance & Approval Plan

5.11. Project Business Case Assessment Criteria and Process
5.12. WCGIB Portfolio, Programme & Project delivery phase
5.13. WACGIB Project Business Case development phase
5.14. SBCD Portfolio Risk Management Strategy

5.15. SBCD Portfolio Risk Register

5.16. SBCD Covid-19 Impact Assessment

5.17. SBCD lIssues Log

5.18. SBCD Communications & Marketing Plan
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5.19.
5.20.
5.21.
5.22.
5.23.
5.24.

Stakeholder Power & Influence Matrix
Communications & Engagement Schedule
SBCD Change Control Procedure

SBCD Change Control Flowchart

Project Delivery Gantt

Joint Committee Work Programme
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Appendix 1.1 Policy and Strategy Alignment

The Swansea Bay City Deal Portfolio is aligned to UK, Welsh Government and Regional policy,
contributing directly to their strategic aims and objectives. Detail of the specific alignment and
contribution to the main overarching strategies is detailed below:

UK Level — UK Industrial Strategy — Building a Britain Fit for the Future (2017)

UK Government long term strategy to boost productivity through the creation of jobs and by
increasing the earning power of people throughout the UK with investment in skills, industries and
infrastructure.

The strategy is supported through 5 Foundations of:

¢ Ideas: the world’s most innovative economy

* People: good jobs and greater earning power for all

¢ Infrastructure: a major upgrade to the UK’s infrastructure

¢ Business Environment: the best place to start and grow a business
¢ Places: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of:

e Artificial Intelligence and data
e Ageing society

¢ Clean growth

¢ Future of mobility

The overarching aim of the Industrial Strategy is to deliver a stronger economy and a fairer society —
where wealth and opportunity are spread across every community in the United Kingdom. This sets
the context for Swansea Bay City Deal and its portfolio of programmes and projects. Closing the gap
between the SBCD area and the rest of the UK are key to the City Deal investment objectives and its
anticipated impacts.

The SBCD Portfolio contribution to the 10 Pillars of the Industrial Strategy is shown below:

SBCR Plan

Industrial Strategy — 10 Pillars

1. Investing in science, research and
innovation —we must become a more
innovative economy and do more to
commercialise our world leading
science base to drive growth across the
UK.

2. Developing skills —we must help
people and businesses to thrive by:
ensuring everyone has the basic skills
needed in a modern economy; building
a new system of technical education to
benefit the half of young people who do
not go to university; boosting STEM
(science, technology, engineering and
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All City Deal projects are based upon
peer-reviewed evidence of excellence in
science, research, and innovation -
many of which have RCUK funding and
work within the Innovate UK Catapult
Network.

Led by the South West Regional
Learning and Skills Partnership (RLSP),
the City Deal’s Skills and Talent initiative
reflects the public and private
partnership designed to address all of
these points.



maths) skills, digital skills and numeracy; and by raising
skill levels in lagging areas.

3. Upgrading infrastructure — we must

upgrade our standards of performance
on digital, energy, transport, water and
flood defence infrastructure, and better
align central government infrastructure
investment with local growth priorities.

4. Supporting businesses to start and
grow —we must ensure that businesses
across the UK can access the finance
and management skills they need to
grow; and we must create the right
conditions for companies to invest for
the long term.

5. Improving procurement — we must
use strategic government procurement
to drive innovation and enable the
development of UK supply chains

6. Encouraging trade and inward
investment — government policy can
help boost productivity and growth
across our economy, including by
increasing competition and helping to
bring new ways of doing things to the
UK.

7. Delivering affordable energy and
clean growth —we need to keep costs
down for businesses, and secure the
economic benefits of the transition to a
low-carbon economy.

8. Cultivating world-leading sectors —
we must build on our areas of
competitive advantage, and help new
sectors to flourish, in many cases
challenging existing institutions and
incumbents.
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The Digital Infrastructure and Homes as
Power Stations City Deal projects align
with this objective. The Joint Committee
will also have responsibility for ensuring
that the regional transport strategy both
aligns with and supports the plan.

The region has a strong track record of
establishing new enterprises, while
recognising that more work needs to be
done to help grow these businesses.
City Deal themes including greatly
enhanced digital connectivity are
intended to address this issue.

The City Deal portfolio and its
constituent projects have identified
public sector procurement as an
opportunity for fueling indigenous
business growth and supporting the
related supply chains. A series of City
Deal procurement principles are also
being developed.

The City Deal has generated a flow of
opportunity to the region not seen
previously, including conversations with
major companies regarding location of
regional innovation hubs, research
centres, test beds and manufacturing.
The City Deal has also given the City
Region opportunities to be showcased
at international events for the business
and investment community.

A number of City Deal projects focus on
decarbonisation and energy efficiency.
This will drive development of low
carbon energy solutions for users,
ranging from residential through to major
industry.

From the outset, the City Deal plan has
been built upon four guiding principles:
excellence, differentiation, national
impact and sustainability. For example,
the locally based SPECIFIC project has
been identified by UK Government as
the potential catalyst for a billion pound
industry based on recognised research
excellence and UK industrial strengths.



The Pillars (p.11)

9. Driving growth across the whole
country —we will create a framework to
build on the particular strengths of
different places and address factors
that hold places back —whether it is
investing in key infrastructure projects
to encourage growth, increasing skill
levels, or backing local innovation
strengths.

10. Creating the right institutions to
bring together sectors and places —we
will consider the best structures to
support people, industries and places.
In some places and sectors there may
be missing institutions which we could
create, or existing ones we could
strengthen, be they local civic or
educational institutions, trade
associations or financial networks.
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The City Deal programme asks
Government to back demonstrable
evidence-based regional excellence in
science and innovation that will have UK
national impact. The life science and
energy themed projects are among
many that have potential for rollout
across the UK. Also embedded within
the City Deal is the development of skills
to enable higher productivity.

The region has already established its
hugely successful Institute of Life
Science at the heart of a regional
innovation ecosystem, with the life
science & well-being strands of the City
Deal set to build on this strength.



Wales Level - The Well-being of Future Generations Act (2015)

The Well-being of Future Generations Act requires public bodies in Wales to think about the long-term
impact of their decisions, to work better with people, communities and each other, and to prevent
persistent problems such as poverty, health inequalities and climate change. As a 15-year programme
which provides an opportunity to address persistent challenges such as climate change, poverty,
inequality, jobs and skills in a transformational and preventative way, the City Deal is in keeping with
the approach and ambitions of the Well-being of Future Generations Act (WBFG).

The Act identifies 5 Ways of Working for public bodies in the delivery of their services:

The importance of balancing short-term needs with the need to safeguard the
ability to also meet long-term needs.

How acting to prevent problems occurring or getting worse may help public
bodies meet their objectives.

Considering how the public body's well-being objectives may impact upon
each of the well-being goals, on their other objectives, or on the objectives of
other public bodies.

H‘ Acting in collaboration with any other person (or different parts of the body
itself) that could help the body to meet its well-being objectives.

: The importance of involving people with an interest in achieving the well-being
. goals, and ensuring that those people reflect the diversity of the area which
kS v the body serves.

In being underpinned by a collaborative and forward focused approach, the WBFG Act’s five ways of
working are inherent to developing and delivering the City Deal. The City Deal is an opportunity for
the four local authorities, two local health boards, two universities and the private sector to
demonstrate how the seven wellbeing goals and five ways of working can be used effectively to ensure
major public investment programmes are delivered with long-term, sustainable impacts for current
and future generations.

The SBCD provides both opportunity and responsibility to deliver the Portfolio in alignment with the
5 Ways of Working:

Long Term

The Swansea Bay City Deal Portfolio will address both present day needs and issues
whilst also providing for the long term sustainable growth of the Region. The aims of
the portfolio focus on increasing jobs, GVA and investment which will have long term
benefits for the prosperity and wellbeing of the Region. The portfolio also places green
growth at the forefront with an emphasis on low carbon and energy efficient
developments. The long term digital and training needs will also be provided for
through the actions of the City Deal.

Prevention

The SBCD will directly address present day needs such as low GVA and productivity
relative to the Uk and structural imbalances in the regional economy. The response of
the SBCD portfolio in accelerating new growth and job creation will ensure that the
region doesn’t continue to fall behind and will prevent problems becoming
exacerbated. The portfolio will also areas of wellbeing, health, digital infrastructure, out
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migration, energy efficiency, ensuring that the region is at the forefront in maximising
future benefits for its residents.

Integration

The SBCD will take an integrated approach to the development and delivery of its
portfolio and will ensure that its actions are fully considered and aligned to the
Wellbeing Goals. An appraisal of this contribution is show in the table below. The
contribution to the wellbeing goals will continue to be assessed and applied in an
integrated way through the term of the City Deal.

Collaboration

Collaborative action is central to the development and delivery of the City Deal. At a
portfolio level, formal collaborative arrangements have been established between the
four local authorities, health boards and universities. Further effective collaborations
have been established at programme and project level. These collaborative actions will
maximise the beneficial impact of public and private bodies in the delivery of the
portfolio.

Involvement

The governance arrangements for the SBCD ensure that decisions and actions are
undertaken in an accountable and transparent way. The portfolio, together with each
of its constituent programmes and projects, have undertaken extensive stakeholder
mapping and planned or are actively undertaking appropriate engagement for each of
these stakeholders.

The Act puts in place seven well-being goals. The Act makes it clear that public bodies must work to
achieve all of the goals in their actions.

& [eoapaToes
Walae
y
A Wl o {// 1
Wl aEl daglun |
== © Armmen

Largaaigs

A et ol
DR
ATl | R

Given the breadth of the Swansea Bay City Deal portfolio, it has a significant impact across the seven
well-being goals for Wales as follows:

A Prosperous
Wales

The Swansea Bay City Deal will improve the GVA of the region, helping close the
economic gap with other parts of the UK. It will create thousands of direct jobs, with
the skills and talent initiative ensuring current and future workforces have the
necessary skills to fulfil opportunities offered. The City Deal will provide an attractive,
innovative and sustainable base for existing and new businesses to prosper, while
generating further job opportunities for local people. In addition, a focus on well-being
will improve prosperity for all at an individual and community level.
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A Resilient
Wales

In focusing on next generation technologies to diversify and grow existing regional
industry assets, the City Deal will future proof these sectors. Through the use of digital
technologies, the City Deal will create a responsive industry ecosystem that will be
flexible to the demands of businesses and the labour market. Given the on-going
impact of Covid-19 and the economic uncertainty posed by Brexit, the City Deal’s digital
focus will create more resilient communities. City Deal projects will also address issues
such as fuel poverty and climate change via focus on zero carbon solutions.

A Healthier
Wales

A focus on life science and well-being will generate new technologies, applications and
service delivery models which will maximise the physical and mental well-being of
residents and communities. This will increase knowledge and understanding of key life
science and well-being challenges affecting the region’s population and beyond, while
developing effective next generation solutions that can be tested in real time. The
impact of Covid-19 has heightened the importance of accelerating the development of
this key sector, building on the outstanding life science research and clinical work
already being carried out in the region.

A More Equal
Wales

The Swansea Bay City Deal will put the region back on an equal footing with the rest of
the UK in terms of GVA output, while ensuring it’s globally competitive in the growth
sectors identified. In focusing on economic growth, job generation, skills development,
infrastructure and well-being, the City Deal provides equal opportunities for the
businesses, residents and communities of the region to flourish.

A Wales of
Cohesive
Communities

Through enhanced digital infrastructure, the Swansea Bay City Deal will ensure
communities and businesses are better connected than ever before. Establishing next
generation, sustainable industry with high-value jobs and considerable economic
impact will create viable and vibrant communities which attract inward investment.
Digital connectivity has been at the heart of business and community resilience
throughout Covid-19. Enhanced digital infrastructure provides the opportunity to
further boost this resilience, while developing even more cohesive communities.

A Wales of The Swansea Bay City Deal will use digital technologies to accelerate and diversify
Vibrant Culture | creative industries which promote Welsh culture, language and heritage, making these
& Thriving assets more widely accessible to citizens within and beyond the region. The Yr Egin City
Welsh Deal project highlighted in the economic case of this Programme Business Case is
Language already delivering against this objective.

A Globally The Swansea Bay City Deal will put the identified regional growth industries at the
Responsible forefront of next generation production and services. Through the City Deal, these
Wales industries will develop knowledge and commercial products which provide solutions to

some of the most pressing issues of our time, including fuel poverty, climate change
and energy production, storage and supply. These issues not only affect our region but
are globally significant as well, so innovative solutions of this kind will be transferrable
across the UK and the world.

Wales Level - The Taking Wales Forward programme for Government (2016 - 2021)

The City Deal’s objective to drive long-term economic improvement and growth across a range of
industry sectors is aligned to all the Taking Wales Forward strategic priorities, with specific City Deal
projects having greater alignment to individual aspects of the programme. The skills and talent aspect
of the City Deal, for example, is fundamentally aligned to the Taking Wales Forward priority of creating
an ambitious and learning Wales.
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Taking Wales
Forward Priority

Swansea Bay City Deal Alignment

Prosperous and
Secure

The Swansea Bay City Deal is focused on developing a prosperous and resilient economy for the
region which creates sustainable industry, investment and opportunities which improve economic
performance through creating more high-value jobs and increased GVA output. The City Deal
programme will support indigenous businesses to prosper and attract inward investment to
secure prosperity for all, while also addressing social prosperity through improving housing and
addressing environmental issues relating to energy production and efficiency.

Healthy and
Active

The City Deal strand of life science and well-being is focused on linking research, innovation and
application to accelerate the productivity and impact of the sector. It will also provide
opportunities and services which will directly improve well-being for citizens and communities
through the provision of dedicated, inter-connected life science and well-being facilities. In
addition, the creation of jobs, opportunities and economic prosperity through the City Deal as a
whole will have positive impacts on the mental and physical well-being of the region’s residents
and communities.

Ambitious and

Pivotal to the City Deal is ensuring that current and future generations of local people benefit

Learning from the opportunities resulting from the City Deal programme. The City Deal is underpinned by a
skills and talent initiative which will ensure appropriate learning, training and skills is delivered
from regional education providers to enable high-value employment in key identified sectors.

United and In focusing on improving digital connectivity and infrastructure, the City Deal will help connect

Connected and unite the region’s communities and industries to maximise opportunities and economic

growth. This focus also provides opportunities to better connect the region through innovative
transport, planning and housing solutions.

Regional Level - Swansea Bay City Region Economic Regeneration Strategy 2013-

2030

Led by the former Swansea Bay City Region Partnership Board, the region developed the Swansea Bay
City Region Economic Regeneration Strategy 2013 to 2030, which identifies key priorities for economic
growth. This strategy underpins the broader regeneration strategies of the partner authorities.

The Swansea Bay City Deal is therefore fundamentally aligned to the region’s broader ambitions for
economic regeneration. The strategy contains five Strategic Aims (SAs) outlined below with the City
Deal fit shown in the following table:

Strategic Aims of the Swansea Bay City Region Economic Regeneration Strategy

SAl1

Retention &
Specialisation

Business Growth,

The City Deal is based on industry-led propositions for each sector. It supports
indigenous and external businesses to establish and grow in the region through
providing innovative, next generation infrastructure and opportunities to
develop, test and commercialise products.

SA2

Skilled & Ambitious

Working with all levels of skills providers from schools through to employers,
the City Deal will ensure current and future generations are equipped with the
skills to fulfil the high value opportunities for training and employment across
City Deal sectors.

SA3 The City Deal will create thousands of high-value jobs in highly specialised,
Maximising Job Creation progressive industries with modern techniques and infrastructure.

for all

SA4 Building on existing research and development successes within the region, the
Knowledge Economy & City Deal will further enhance the region’s knowledge economy through
Innovation utilising digitalisation and next generation technologies to enable progression

of research and development to commercial application and delivery.
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SA5

Distinctive Places and
Competitive
Infrastructure

The City Deal will create a globally competitive region across the sectors of
economic acceleration, smart manufacturing, energy, and life science and well-
being. It will deliver a sustainable, next generation infrastructure of inter-
related innovative industry and digital networks. This will establish the region
as an attractive proposition for inward investment, while developing
indigenous and external businesses in the identified sectors. A skilled
workforce will be trained in sectors pertinent to the investment programme.
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Swansea Bay City Region Economic Regeneration Strategy 2013 — 2030

By 2030, South West Wales will be a confident, ambitious & connected City Region,

The Productivity
Imperative

Strategic Aim 1

- V4 in the City Region has been corsistently below that of the
UK & Wales over the past two decades.

- In 2010, GV A per employee in the City Region was 77% of the
UK level. In 1990, it was 90% of the UK level.

Strategic Aim 2

Strategic Aim 3

recognised internationally for its emerging Knowledge and Innovation economy

- Change the sectoral mix of the City Region economy, with a clear shift

tovwwards higher value sectors

- Change the occupational mix of the City Region economy, through a
shift tosvards higher level occupations
* Reduce the GVA per employee deficit to 90% of the UK by 2030

Strategic Aim 4

Strategic Aim 5

B e e et

Business Growth,

Retention & Specialisation

Large & medium-sized employers
are key to the City Region
economy.

We must create a suppoarting
environment (hard & soft) so they
are resilient, longstanding &
exemplary

Exploit sector specislisms to
improve our competitive advantage
Strive to move-up the value chain in
all that we do to generate higher
wages

Objectives

Retain key employers locally
Support key employers to become
rooted & committed to growth in the
City Region

Expertise, knowvledge, &
opportunities are leveraged for the
wider business base

National level leadership achieved in
key priority sectors

Capture quality invweard investment

Skilled & Ambitious for
long-term success

Rationale

Educational qualifications & skills
play key roles in driving
performance, compettiveness &
salary levels

We need to produce talent & skills
that existing/potential investors
need

The skills of ow workforce must be
aligned with strategic sectora
opportunities

Our students & workers must be
more ambitious for the future

Objectives

Change in culture & level of ambition
is evident amongst the City Region
communities

Support enhanced skills across our
workers, with a clear commitment
from employers to support
professional development

Fully integrated & aligned skills
supply-side landscape
(schools/FEMHE/employers)

Maximising job creation for
all

Rationale

Current rate of job crestion &
insufficient to tackle entrenched
pockets of warklessness &
deprivation

We need to raise our activity rate
& improve access to sustainable
job opportunities for wvulnerable
communities
More  effective
potential ‘shocks' through
increased self-employment &
business formation levels

Fully leverage emerging social
enterprise cpportunities

response to

Objectives

Increased job opportunities for
residents through enterprise starts
Strong focus on delivering major
employment-creating schemes
Comprehensive partrership-led
approach to creating work
experience placements & quality
apprenticeships

Effective CVS networks & social
enterprises creating jobs

Objectives

Knowledge Economy &
Innovation

Rationale

The City Region has strong &
embedded HE, FE & business
innovation assets — these must be
harnessed & wused to atiract
internationally mobile investors

We must increasingly complete on
contert & knowdedge rather than
price

Talent drain is a key threat going
forwards, unless high quality jobs
can be created locally

Innovation can drive grosmth &
competitive advantage

Establish the City Region as a
recognised knowdedge economy
where all types of innovation thrive
Connect the economy to world
class R&D assets withinfoutwith
Actively suppat the dual university
model

Compete effectively for knowledge
economy ireverd investment
projects

Distinctive Places &
Competitive Infrastructures

Rationale

The variety of our local environment
& qualty of life offer needs to be
recognised & fully exploited

Parts of our City Region are seen
as being highly attractive —we need
to champion & market this widely to
enhance ow overall image

A competitive infrastructure helps to
attract investment & talent

Strategic transport links & effective
broadband networks improve
productivity

Objectives

Establish a clear & distinctive
‘place’ offerfkranding

Develop fully fit for purpose LL&P
infrastructure assets

Ensure the City Region has
competitive Next Generation
Broadband & 4G networks to
support business groath, service
innovation & to faciltate new
models of employment

P e

Cross-Cutting Theme 7. Thinking & Delivering Together for Regional Success

Cross-Cutting Theme 3. Being, & Acting, Connected

ross-Cutting Theme 2: Quaity & inteliigence-driven Leadership & Acti

ion I

Cross-Cutting Theme 4: Understanding Sustainable Growth



Other Policy and Strategy Alignments

The attached spreadsheet demonstrates the policy and strategy alignment across the whole
portfolio of the constituent programmes and projects. This appraisal will be updated to reflect
current alignment of the individual business cases to relevant policy at a UK, Wales and Regional
Level.
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BAE ABERTAWE . . .
SWANSEA BAY Policy Alignment - Programmes and Projects
City Deal
Economic Acceleration Life Sciences and Wellbeing Energy and Smart Manufacturing
. . . . Supporting
Strategy / Policy Alignment Swansea City and X Digital i Hiiz Smenc.e I Homes as Power | Pembroke Dock | Innovation and
Yr Egin Skills and Talent Wellbeing Pentre Awel . )
Waterfront Infrastructure Stations Marine Low Carbon
Campuses Growth

UK

Industrial Strategy 2017

UK Digital Strategy 2017

Create Together, the UK Creative
Industries Council 2016

Future Telecoms Infrastructure

5G Strategy for the UK

Digital Strategy and Leadership

5G Briefing Paper - UK Parliament

SRN Ofcom notice of 5G Coverage
Compliance

Innovate UK Industrial Challenge Fund
DBEIS

Catapults

Climate Change Act

Construction Sector Deal

Transforming Infrastructure Performance
Plan

Consultation - Future Homes Standard

Climate Emergency
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UK Government Marine Policy Statement

Marine Strategy Framework Directive

Clean Air Strategy

Clean Growth Strategy

Commercial Property: Market Analysis
and Potential Interventions

UK Government Strategy for UK Life
Sciences

UK Government Innovate UK - Digital
Economy Strategy

Equality Act 2010

Ten Point Plan for a Green Industrial
Revolution

Powering our Net Zero Future (Energy
White Paper Dec 2020)

The Road to Zero

Wales

Wellbeing of Future Generations Action
2015

Prosperity for All 2017 / Taking Wales
Forward

Economic Action Plan 2017

Tackling Poverty Action Plan

A Living Language 2012-17

Wales Infrastructure Investment Plan

Digital First - Welsh Government

Delivering Digital Inclusion - Welsh
Government

Mobile Action Plan - Welsh Government
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Digital Wales - Welsh Government

Informed Health and Care Wales

Transforming Health and Care in Wales

Skills Implementation Plan

Schools Improvement Plan

Youth Engagement and Progression
Framework

Welsh Government Innovation Wales

Visit Wales Partnership for Growth

Social Services and Wellbeing Act 2014

Parliamentary Review of Health and
Social Care in Wales

A Healthier Wales: Long Term Plan for
Health & Social Care

Innovation Strategy for Wales

The Environment (Wales) Act

Energy Wales: A Low Carbon Transitoin

Green Growth Wales: Local Energy

Smart Living Wales

Independent Review of Affordable
Housing

Smarter Energy Future for Wales

Securing Wales Future

Energy Policy Statement: A Low Carbon
Revolution

Economic Prioritisation Framework
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Wales National Marine Plan

Prosperity for All - A Low Carbon Wales

A Manufacturing Future for Wales: a
framework for action

Commercial Property: Market Analysis
and Potential Interventions

National Development Framework

Welsh Government emerging fuel poverty
plan consultation

Clean Air Plan for Wales Consultation

Regional Investment for Wales (RIFW)

Electric Vehicle (EV) charging strategy for
Wales (consultation)

Regional

Swansea Bay City Region Economic
Regeneration Strategy

Regional Employment and Skills Plan

A Regional Collaboration for Health
(ARCH)

West Wales and the Valleys ERDF
Operational Programme

Natural Resources Policy

Regional Economic Framework
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Strategy / Policy

Swansea City and Waterfront Digital District Business Case - v June 20

Strategic Alignment

Core Principles

How the Project Aligns

UK

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs
and by increasing the earning power of people throughout the UK with investment in
skills, industries and infrastructure. The strategy is supported through 5 Foundations of:
sRieas: the world’s most innovative economy

*People: good jobs and greater earning power for all

ekhfrastructure: a major upgrade to the UK’s infrastructure

*Business Environment: the best place to start and grow a business

*Blaces: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of

oRrtificial Intelligence and data

*Bgeing society

*Blean growth

eButure of mobility

¢ Ideas — directly addresses the second and third challenges, by creating the supportive environment needed (in Box Village & Innovation Precinct) for graduates to turn ide{
into successful products and services and creating a local ecosystem that will support innovation and sustained growth in the technology sector.

* People — The project is working closely with the City Deal Skills & Talent Initiative and local employability projects to ensure local individuals have the skills needed to tal|
advantage of the job opportunities that will be created through the project.

o Infrastructure — The project will enable the right infrastructure to be put in place in Swansea to support graduate start-ups (through UWTSD’s Box Village & Innovation Precin(
and the growth of the technology sector.

* Business Environment — as outlined in the Strategy, more opportunities to operate in an environment with advice and challenge, especially from other entrepreneurial busine
people, can help businesses succeed initially and through their stages of development. The project will provide this environment for start-up and growing businesses in
Swansea, combining flexible space, co-located with other similar businesses, with access to extensive support and curation through UWTSD and its wide partner network.

¢ Places —Investment in the project through the Swansea Bay City Deal will strengthen the local economy, and facilitate the growth of highly productive technology bas
businesses in the region.

UK Digital Strategy 2017

This strategy sets out how the UK will develop a world-leading digital economy that
works for everyone. It has seven strands:

sBonnectivity - building world-class digital infrastructure for the UK

*8kills and inclusion - giving everyone access to the digital skills they need

lhe digital sectors - making the UK the best place to start and grow a digital business
*The wider economy - helping every British business become a digital business
*Byberspace - making the UK the safest place in the world to live and work online
*Digital government - maintaining the UK government as a world leader in serving its
citizens online

she data economy - unlocking the power of data in the UK economy and improving
public confidence in its use

One of the seven strands within the UK Digital Strategy focuses on “Making the UK the best place to start and grow a digital business”. This includes an emphasis on supporting|
and growing new businesses, and growing digital clusters across the UK. The project directly responds to this, by facilitating the creation and expansion of innovative technology
based businesses in Swansea Bay.

Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think about
the long-term impact of their decisions, to work better with people, communities and
each other, and to prevent persistent problems such as poverty, health inequalities and
climate change.

There are 7 Wellbeing Goals:

*@& Prosperous Wales

*@ Resilient Wales

*& More Equal Wales

*@ Healthier Wales

*A Wales of Cohesive Communities

*B Wales of Vibrant Culture and Thriving Welsh Language

*@& Globally Responsible Wales

The Act also identifies 5 Ways of Working:

*Bong Term

eFhtegration

sEvolvement

*Bollaboration

*Prevention

The project delivers the goals and ways of working of the Wellbeing of Future Generations (Wales) Act 2015, particularly:

* A Prosperous Wales — supporting innovative, productive and low carbon activities, and generating wealth and employment opportunities for Swansea Bay City Regic|
residents;

*B More Equal Wales — reducing regional differences, and utilising social benefit clauses to create employment and training opportunities for workless individuals;

* A Wales of Cohesive Communities — revitalisation of a run-down part of the City Centre to create a new connected living and working environment, and supporting tt|
technology based business community;

*@A Healthier Wales — New green spaces and high quality public realm will contribute to a healthy urban environment that supports health, recreation and wellbeing.
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Prosperity for All 2017

Wales Strategy for prosperity and wellbeing to take forward the 4 key themes of Taking
Wales Forward Programme for Government:
*Brosperous and Secure

eHealthy and Active

*Bmbitious and Learning

*BInited and Connected

And based around the 5 Priority Areas of:
*Barly Years

*Bousing

*Bocial Care

s®lental Health

*8kills and Employability

The project aligns with the Welsh Government’s Prosperity for All strategy, and in particular the Prosperous and Secure theme by generating new secure and sustainable
employment opportunities and creating the right environment in Swansea for technology based businesses to grow and thrive.

Economic Action Plan 2017

The purpose of the Economic Action Plan is to support delivery of Prosperity for All - the
national strategy for Wales. The Plan sets out a vision for inclusive growth, built on
strong foundations, supercharged industries of the future and productive regions. The
Plan focusses on boosting productivity and addressing inequality. The Plan presents
Calls to Action on a number of areas including:

*Becarbonisation

eBhnovation

*Bigh quality employment and skills development

sResearch and development

The project supports the aspirations and objectives of the Economic Action Plan, particularly by growing higher added value activities, to drive regional growth and tackle
regional inequalities, and by delivering modern and connected infrastructure to allow business to grow.

Regional

Swansea Bay City Region Economic
Regeneration Strategy 2013-30

The Economic Regeneration Strategy for Swansea Bay aims to strengthen the economy
and boost productivity for the City Region area and sets out the Strategic Framework for
intervention through 5 Strategic Aims Strategic Aims:

*Business Growth, Retention and Specialisation

*Bkilled and Ambition for long term success

eBWlaximum job creation for all

*Enowledge Economy and Innovation

*Distinctive Places and Competitive Infrastructure.

The Project supports the vision of the Swansea Bay City Region Economic Regeneration Strategy to raise productivity to 90% of the UK average, by facilitating the growth of
higher value activities. Under Strategic Aim 4: Knowledge Economy & Innovation , the Economic Regeneration Strategy highlights the need to support growth sectors and
provide pro-actively managed grow on space for high growth firms through business incubation and innovation centres. The Digital Village, Box Village & Innovation Precinct
directly respond to this need.
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Strategy / Policy

Yr Egin Phase 1Business Case - OBC v11A June 20

Strategic Alignment

Core Principles

How the Project Aligns

UK

Create Together, the UK Creative
Industries Council 2016

UK Creative Industries Council 5 Year Strategy for Cross Industry Collaboration (2016)
identifies 8 key drivers for growth;

o Digital Infrastructure,

* Finance for Growth,

 Diversity,

* Education and Skills,

o Intellectual Property,

* International,

* Regions and Clusters

* Regulation.

Regarding Regions and Clusters, it states that with rising demand for creative services
globally, it will be vital to strengthen creative economies in every region to enhance
the UK’s creativity, productivity and competitiveness and identifies 3 Big Wins:

1. Local infrastructure plans to incentivise growth in the creative economy,

2. Local Enterprise Partnerships (LEPs) to work with local Universities, other education
providers and employers to ensure a sustainable skills pipeline for their region

3. The distinctive contribution of the creative industries to the wider economy of each
region should be recognised, with improved investment flows

The project contributes directly to these Big Wins through:

1. The City Deal proposals prioritise investment in digital infrastructure.

2. The University’s objective to develop a sustainable skills pipeline, working with Carmarthenshire County Council and other providers is at
the heart of the project.

3. The University’s strategy is both to engage in commercial partnerships with Yr Egin occupiers and co-invest with private sector investors
in the small and start-up businesses which will develop at the Yr Egin cluster.

The strategy also recognises the creative industries have already proven to be powerful drivers in regenerating individual cities and
neighbourhoods, raising their profile, making them more distinctive and more attractive and stimulating places for people to work and live.
Yr Egin will meet these objectives creating a locally sustainable cluster delivering high value jobs and skills retention but also providing the
means by which much greater commercial interaction and growth can take place with other UK creative clusters to the benefit of each.

Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think
about the long-term impact of their decisions, to work better with people,
communities and each other, and to prevent persistent problems such as poverty,
health inequalities and climate change.

There are 7 Wellbeing Goals:

*@A Prosperous Wales

@ Resilient Wales

*A More Equal Wales

@ Healthier Wales

oA Wales of Cohesive Communities

*@& Wales of Vibrant Culture and Thriving Welsh Language

*@A Globally Responsible Wales

The Act also identifies 5 Ways of Working:

eBong Term

etegration

sBhvolvement

sBollaboration

*Brevention

Yr Egin project will help to deliver on the seven strategic goals of the Wellbeing of Future Generations Act (2015) in part by its inclusion of a
major public body as the anchor occupier. The University is committed to the goals of the Act, and considers sustainable, strong
performance to be one of the critical measures by which the success of the project will be judged. By relocating such a major public body
to Carmarthen, the University will be helping to build a stronger, fairer economy for West Wales and will be enabling people from the
region to attain better paid, more highly skilled jobs in their local area. Key to this will be the provision of courses structured around the
working environment, leading to the upskilling of the local community that results in a better, fairer job market and economy. The Business
Case contains a detailed appraisal of the direct contribution of the project to the Wellbeing Goals and Ways of Working.
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Prosperity for All / Taking Wales
Forward 2017

Wales Strategy for prosperity and wellbeing to take forward the 4 key themes of
Taking Wales Forward Programme for Government:
eBrosperous and Secure

sHealthy and Active

e*Bmbitious and Learning

sBInited and Connected

And based around the 5 Priority Areas of:

sBarly Years

*Blousing

*Bocial Care

eWlental Health

o8kills and Employability

Yr Egin proposal is fully aligned to Taking Wales Forward, and will support the overall Welsh Government strategy to provide more and
better jobs in the creative industries. Yr Egin will assist in the practical delivery of all four strands of Taking Wales Forwards, and will ensure
sustainable growth and development in both the region and Wales as a whole.

*Brosperous and Secure - An important aspect of Yr Egin is providing highly skilled, creative jobs for the local population, removing the need
for these individuals to relocate out of West Wales. This will also build on the University’s strategy of delivering enhanced skills and jobs to
the region with the goal of reducing poverty and reducing the current levels of economic deprivation

eBealthy and Active - The opportunities provided by the Yr Egin creative cluster will enrich jobs in the local economy and provide a dynamic
environment for talent to flourish. By securing

eihtellectual and creative capital the ‘halo’ effect of Yr Egin will extend to positive impact on the health and well-being of the local
population.

e*Bmbitious and Learning - Yr Egin will support this by bringing together education and industry, enabling innovation and entrepreneurship
between the University and both public and private sectors. Yr Egin will also provide the capability to enhance both academic and
vocational routes for learners into education, as well as providing the opportunity for significant, industry based upskilling of the local
community.

*BInited and Connected - Yr Egin will deliver extensively on the strategic theme of United and Connected and will transform the way that
public service delivery is undertaken by becoming wholly digital. It will also actively assist in delivering the target of achieving 95% of
citizens having digital skills by 2021. Another key aspect of Yr Egin (assisted by the inclusion of S4C) will be to provide a creative and digital
environment where business can be conducted in Welsh.

Tackling Poverty Action Plan

The key objectives of our Tackling Poverty actions are:

 to prevent poverty, especially through investment in giving children the best possible
start in life. From conception through to early adulthood, our aim will be to reduce
inequality at the earliest possible stage and break the link between socio-economic
disadvantage, educational under achievement and the impaired life chances that flow
from these;

* recognising that the best route out of poverty is through employment, we will
continue to help people to improve their skills and enhance the relevance of their
qualifications. We will also remove other barriers to employment — from practical
barriers such as the accessibility of transport and buildings to less tangible barriers
such as poverty of aspiration - helping people to move on to and up the employment
ladder;

 at the same time, we will increase action to mitigate the impact of poverty here and
now. We recognise that for more and more people, even being in work will not
guarantee that they can escape poverty. We can act to improve the quality of life of
these communities, families and individuals.

The University is committed to positively influencing the regions and areas in which it operates through its position as a major institution.
Part of this influence is the positive actions and steps that the University can take towards making Wales a fairer society and tackling
poverty in areas such as Carmarthen that have historically underperformed economically when compared to the metropolitan areas of
Cardiff and Swansea (Source: ONS 2014). The University believes that this influence is best targeted by working to upskill the local
population as well as by directly and indirectly providing employment. By situating a large public organisation within Carmarthen which will
in turn attract many other businesses and by providing more opportunities for employment and growth, the Yr Egin project will inject a
substantial economic stimulus into the Carmarthen area and will help to reduce poverty in the surrounding region.

A Living Language 2012-17

Welsh Government’s vision is to see a thriving, living Welsh language.

The strategy provides the framework to achieve the WG desire to see:

* an increase in the number of people who both speak and use the language

* more opportunities to use Welsh

* an increase in people’s confidence and fluency in the language

* an increase in people’s awareness of the value of Welsh, both as part of our national
heritage and as a useful skill in modern life

o the strengthening of the position of the Welsh language in our communities
 strong representation of the Welsh language throughout digital media.

Yr Egin will be the catalyst for promoting and strengthening bilingualism throughout the South West Wales region and will address the
priorities set out in Welsh Government strategy for the recovery of the national language. Historically it has been recognised that there are
not enough opportunities for business to be conducted in Welsh and the development of both Welsh speaking and bilingual workplaces is
a central element of the strategy. Yr Egin will address this by providing employment opportunities within the cluster to Welsh speakers and
will develop an ethos of bilingual capability, enabling Welsh speakers to conduct business in their native language. This will be coupled with
Yr Egin working with its tenants to ensure that a clear commitment to bilingualism is achieved, developing brand new entrepreneurial
opportunities that take advantage of both languages. The inclusion of S4C will be critical to Yr Egin achieving this goal. By relocating the
Welsh national broadcaster to Carmarthen (an area of Wales with a higher percentage of Welsh speakers), it is the vision of Yr Egin that
Welsh will be seen as a comparable language to English within the cluster, driving and developing an increase in Welsh language skills
within the business community and the surrounding area.
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Wales Infrastructure Investment
Plan

The Wales Infrastructure Investment Plan for Growth and Jobs sets out the Welsh
Government’s strategic investment priorities, provides a detailed account of sectoral
investment plans and sets out the key elements of a new approach to infrastructure
investment. The Plan identifies the following investment priorities:

* Improving transport networks, in particular east-west links in North and South
Wales.

* Improving telecommunications networks.

* Supporting the development of the energy industry in Wales.

 Investing in housing.

* Delivering more efficient and economical public services.

¢ Improving the quality of the educational estate.

* Developing our Enterprise Zones.

The Yr Egin project aligns with the intentions and aims of the Wales Infrastructure Investment Plan and supports its overall delivery in a
variety of ways. The creative industry is highlighted as one of nine major industries, in terms of economic development, focused on
through the plan. Key to this is the substantial growth in creative industries in recent years (23% between 2005 and 2009), making it one of
the fastest growing industries in the UK. The Plan highlights that the support of the industry is key for improvements to GVA and to growth
in Wales as a whole. Yr Egin will create precisely the environment required for the creative and digital industries to flourish. The WIIP also
highlights the opportunity that clusters can provide in securing additional economic growth through increases in economic activity.

Regional

Swansea Bay City Region Economic
Regeneration Strategy

The Economic Regeneration Strategy for Swansea Bay aims to strengthen the economy
and boost productivity for the City Region area and sets out the Strategic Framework
for intervention through 5 Strategic Aims Strategic Aims:

*Business Growth, Retention and Specialisation

oBkilled and Ambition for long term success

s®aximum job creation for all

sBnowledge Economy and Innovation

eDistinctive Places and Competitive Infrastructure.

The Region suffers from a series of overarching economic issues including low GVA, lack of well-paid job opportunities, skills shortages and
outward youth migration. This has been recognised within the South West Wales Economic Regeneration Strategy. Yr Egin will directly
assist in resolving these issues by the creation of a creative and digital cluster taking advantage of the new infrastructure proposals of the
Internet Coast. The economic stimulus that Yr Egin will deliver through the creation of high value, highly skilled jobs and the regional
impact of positioning major tenants the Region will provide the springboard for the regeneration of both the local the wider area. Yr Egin
will also deliver on the key objective of the City Region’s strategy to substantially increase the capacity and capability of the City Region to
create and distribute digital content. The clustering effect of Yr Egin will provide opportunities for local businesses, SMEs and startups to
take advantage of their proximity to major broadcasters, creating the perfect environment for creative content, leading to increased and
more efficient productivity, an increase in opportunity and a rise in GVA for the area as a whole.
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Digital Infrastructure Programme Business Case - OBC v3.5 November 20

Strategic Alignment

Core Principles

How the Project Aligns

UK

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs
and by increasing the earning power of people throughout the UK with investment in
skills, industries and infrastructure. The strategy is supported through 5 Foundations
of:

sRleas: the world’s most innovative economy

*Beople: good jobs and greater earning power for all

skhfrastructure: a major upgrade to the UK’s infrastructure

*Business Environment: the best place to start and grow a business

sBlaces: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of

sRrtificial Intelligence and data

*Ageing society

s@lean growth

sButure of mobility

Put the UK at the forefront of the Al and data revolution - Al and Data require widespread and high capacity digital connectivity

Harness the power of innovation to help meet the needs of an ageing society - Key enabler is technology that has fixed and mobile
connectivity widely available and high capacity

Maximise the advantages for UK industry from the global shift to clean growth - Reduction in the need to travel and the 'Smart' control of
energy systems

We will become a world leader in shaping the future of mobility- Mobility demands high capacity and widespread mobile communications

UK Digital Strategy 2017

This strategy sets out how the UK will develop a world-leading digital economy that
works for everyone. It has seven strands:

s@onnectivity - building world-class digital infrastructure for the UK

#8kills and inclusion - giving everyone access to the digital skills they need

s[fhe digital sectors - making the UK the best place to start and grow a digital business
sfhe wider economy - helping every British business become a digital business
sByberspace - making the UK the safest place in the world to live and work online
*Digital government - maintaining the UK government as a world leader in serving its
citizens online

e[Bhe data economy - unlocking the power of data in the UK economy and improving
public confidence in its use

Building World Class Digital Infrastructure, including full fibre and 5G - A central part of what Digital Infrastructure project will deliver

Give everyone access to the digital skills they need - Widespread deployment and hot-spots of 5G will drive the development of skills
Making the UK the best place to start and grow a digital business - Digital Infrastructure is a pre-requisite, alongside the other central SBCD
projects in digital media

Helping every British business become a digital business - Making high quality digital connectivity widely available is a critical enabler
Maintaining the UK government as a world leader in serving its citizens online - Digital transformation requires digital infrastructure to
deliver the services

Unlocking the power of data in the UK economy - Data analytics is core to new digital services

Fixed and mobile networks will be the enabling infrastructure that drives economic growth - The Digital Infrastructure project is based
upon this

Nationwide Full Fibre connectivity, there must be a sharp increase in the pace of full fibre roll out - Full Fibre is a one of the key objectives
under the connected Cities element of Digital Infrastructure project

Making the cost of deploying fibre networks as low as possible by addressing barriers to deployment - Part of Digital Infrastructure is the
deployment of publicly owned infrastructure assets to reduce roll out costs

Supporting market entry and expansion by alternative network operators - Open procurements are planned for all Digital Infrastructure
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Future Telecoms Infrastructure
DCMS

1.Fixed and mobile networks will be the enabling infrastructure that drives economic
growth

2.Nationwide Full Fibre connectivity, there must be a sharp increase in the pace of full
fibre roll out

3.Making the cost of deploying fibre networks as low as possible by addressing barriers
to deployment

4.Supporting market entry and expansion by alternative network operators

5.An ‘outside in’ approach to deployment that means gigabit capable connectivity
across all areas of the UK is achieved at the same time

6.A switchover process to increase demand for full fibre services

7.We want the UK to have high quality mobile connectivity where people live, work
and travel

8.Alongside finishing the roll out of 4G networks to meet existing mobile demand, we
want the UK to be a world leader in 5G

1.The Digital Infrastructure project is based upon this

2.Full Fibre is a one of the key objectives under the connected Cities element of Digital Infrastructure project
3.Part of Digital Infrastructure is the deployment of publicly owned infrastructure assets to reduce roll out costs
4.0pen procurements are planned for all Digital Infrastructure

5.Rural connectivity is a key objective of Digital Infrastructure project

6.Demand and Supply simulation are both planned within Digital Infrastructure

7.Support for supply side actions and lowering build costs for 4G are included

8.Construction of 5G hot-spots is a key objective

5G Strategy for the UK

Government has a clear ambition for the UK to be a global leader in the next
generation of mobile technology — 5G
Digital infrastructure is a building block of the Government’s modern Industrial
Strategy

Deliver three main outcomes: - accelerating the deployment of 5G networks

= maximising the productivity and efficiency benefits to the UK from 5G - creating
new opportunities for UK businesses at home and abroad, and encouraging inward
investment

5G in support of specific and key projects is included

Several aspects of the SBCD deal and specifically Digital Infrastructure addresses this directly

Accelerating deployment through direct intervention and supporting infrastructure roll-out

Projects will demonstrate productivity and efficiency gains across several sectors

Availability of leading edge connectivity through Digital Infrastructure project will encourage inward investment

Digital Strategy and Leadership
DCMS

Developing a local digital infrastructure strategy:

= A senior digital champion to lead the process

= Bringing together local teams involved in deployment of digital infrastructure
= Putting in place the required skills and resources -

Collaborating with network providers

A central SBCD team under a single leadership is proposed Coordination of the 4 Local Authorities is proposed
Development and recruitment of key skills and resources is proposed
Working closely with communications Service Providers is proposed

5G Briefing Paper - UK Parliament

Gives a date of 2027 for most of the UK POPULATION to have 5G coverage
Acknowledges the need for wider fibre deployments to support 5G
Acknowledges the costs and commercial risks for MNOs to roll out 5G

The papers are more aspirational than concrete requirements on CSPs to roll out 5G. However, the commitments are there and
engagement by the SBCD team with the intent and how these evolve into full policy and perhaps intervention funding should be kept under
constant review

SRN Ofcom notice of 5G Coverage
Compliance

SRN is a joint agreement with MNOs to cover the UK with 4G services, Match funded
£1bn

90% of the UK Landmass must be covered

87% of Wales landmass must be covered

Baselined in 2020, additional coverage must be in NotSpots

The timescales for SRN are unclear, 14 years is identified as the period this will apply, but no end date is given for the 88% or 90%+
The SBCD team would have the opportunity to examine the proposals of the MNOs for coverage in Q3/4 of 2020 and thereby lobby for
changes or to be early in additional deployments

Innovate UK Industrial Challenge
Fund

Next Generation services are predicated on leading edge digital infrastructure
Transforming construction envisages digital design and loT

Robotics across a wide number of sectors

Next Generation services for Al and embeded digital technology Leading edge
healthcare, including digital technologies

Driverless Cars

Creative Industries clusters

Includes digital technologies as a key component which will require leading edge connectivity in fibre and 4G/5G

Distributed design and loT are all included in the project

Robotics require leading edge fixed and mobile connectivity

Al and analytics require leading edge fixed and mobile connectivity

Healthcare requires leading edge fixed and mobile connectivity, particularly the new wave of wearable devices Autonomous vehicles need
widespread 5G

Creative industries are primarily digitally based and need leading edge fixed and mobile connectivity

Catapults

Various Streams, including: Digital, Energy, Future Cities, High Value Manufacturing,
Offshore renewable energy and transport systems

Although these are not government entities, they are closely linked with Innovate UK and act as a delivery partner in many cases. A large
number of their interest areas align directly with the Digital Infrastructure project
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Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think
about the long-term impact of their decisions, to work better with people,
communities and each other, and to prevent persistent problems such as poverty,
health inequalities and climate change.

There are 7 Wellbeing Goals:

@& Prosperous Wales

oA Resilient Wales

*& More Equal Wales

oA Healthier Wales

*B Wales of Cohesive Communities

*A Wales of Vibrant Culture and Thriving Welsh Language

& Globally Responsible Wales

The Act also identifies 5 Ways of Working:

sBong Term

elhtegration

sBhvolvement

eB@ollaboration

*Brevention

Prosperous - Directly supports the goal through delivering innovation, low carbon, expands skills and employment to new highvalue roles
Resilient - Supports economic change through digital transformation

Healthier - Supports technology's part in delivering health of the nation

More Equal - Supports the removal of the digital divide across all sectors

Cohesive - Supports well connected communities and governments

Digital First - Welsh Government

Helping the public sector provide excellent online digital services to the people and
business of Wales

Seek to develop the infrastructure required to support digital service delivery

Digital Transformation forms a central part of the Welsh Governments plans to make
public services more meaningful to users

Delivering online services requires digital connectivity to
those services, through fixed of mobile networks being
supported by the project

A key element of the infrastructure is the digital
connectivity with the right coverage and quality, both
delivered by the project

Digital Transformation is enabled and driven by the
availability of digital infrastructure

Delivering Digital Inclusion - Welsh
Government

To ensure that everyone who wants to be online can get online, protect themselves
and their friends and families online and do more online to fully benefit from the
opportunities the internet and other digital technologies offer

The Digital Infrastructure project is directly focused on this vision and expands upon it to ensure everyone has network access, but also that
access meets the demand of the user, including ultrafast and full fibre links and 4G/5G links

Mobile Action Plan - Welsh
Government

The planning system has a key part to play in maximising mobile phone coverage
across Wales

The public sector in Wales has thousands of assets that could be used to site mobile
telecommunications infrastructure on public land, public highway and buildings

The topography and population density in Wales throws up specific challenges for
mobile coverage. Extending coverage as far as possible is likely to require innovative
solutions particularly in rural areas.

The investment being made by the mobile industry towards regulatory targets will
significantly improve mobile connectivity in Wales both in terms of voice and data.
However, it is likely that there will still be areas of Wales without a usable and reliable
mobile signal

The Digital Infrastructure project is directly focused on this vision and expands upon it
to ensure everyone has network access, but also that access meets the demand of the
user, including ultrafast and full fibre links and 4G/5G links

Specific proposals are made related to a central SBCD function to support efficient planning processes

Specific proposals are made related to a central SBCD function to support efficient asset management processes

The use of new ways to achieve rural connectivity is included for both fixed and wireless technologies

A central team is proposed for SBCD to act as a voice for the region in both investment and regulatory compliance and to work with the
Emergency Service coverage requirements
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Digital Wales - Welsh Government

1.Inclusivity: Making sure everyone can enjoy the benefits of technology is a key part
2.Skills: We will use technology to improve teaching methods and learning. Beyond
schools, we will ensure that everyone in Wales can acquire the basic skills and
confidence to get online and use digital technologies.

3.Economy: We want to drive economic growth. We will support Welsh companies to
network with research departments to create and commercialise new digital
technologies. We will help more Welsh companies to exploit these developments to
innovate, grow and access new markets, especially in our priority sectors

4.Public services: We will make more public and government services digital so they
are easier to access

5.Infrastructure: To deliver all the benefits of digital technology, we aim to ensure that
all residential premises and businesses in Wales will have access to high speed
broadband. We will continue to work to eliminate ‘not spots’ and to ensure that there
is fair and equal access to higher speed broadband and to improve mobile coverage

1.Digital Infrastructure project has a key objective of the widest possible connectivity services

2.Utilising technology for skills and education requires underpinning digital infrastructure of the highest quality as delivery moves into video
and augmented reality, both considerations for the project

3.Leading edge digital infrastructure will support inward investment and innovation directly

4.Digital Transformation in services requires access via digital networks

5.A fundamental aspect of the project is to ensure the widest possible coverage of both fixed and mobile communications

Informed Health and Care Wales

This strategy outlines how we will use technology and greater access to information to
help improve the health and well-being of the people of Wales. It describes a Wales
where citizens have more control of their health and social care, can access their
information and interact with services online as easily as they do with other public
sectors or other aspects of their lives, promoting equity between those that provide
and those that use our services in line with prudent healthcare and sustainable social
services.

1.Information for You

2.Supporting Professionals

3. Improvement & Innovation

4.A Planned Future

Digital Infrastructure is a direct enabler of all the strategic objectives within this Digital Health and Social Care Strategy for Wales.
Specifically, some of the proposed projects under the 5G and loT actions are directly involved with health projects such as the Well Being
village. Generally, an supporting the widest deployment of digital infrastructure, many of the strategic aims become easier to deliver and
maintain.

1.Wider digital access directly promotes this aim

2.System integration directly is supported

3.Service change and data availability directly supported

4.Digital working directly supported

Transforming Health and Care in
Wales

The current situation is of great concern for service users, health and care
organisations, health and social care workers, and society more broadly. Health and
social care services experience workforce shortages; Wales’ outcomes for health and
care are not improving as fast as desired; and service delivery is not consistently good.
In this final report we recommend to the Welsh Government some key actions that
need to be taken to do that, including: clarifying what a set of new models of care
might look like; strengthening the power of citizens and users to make change;
improving the local leadership and governance needed to implement change;
harnessing digital, scientific, technological and infrastructure developments to
underpin modernised models of care as well as unlock efficiencies; and at a national
level designing the system to expedite and incentivise progress through increased
transparency

Recommendations 7 — Harnessing innovation and accelerate technology and infrastructure developments is directly supported. Digital
Infrastructure is a critical enabler to achieve this recommendation.

Recommendation 8 - Align system design to achieve results. Transformative change happens at several levels, but digital transformation of
services is a key driving force that is supported directly by the actions in this business case.

Regional
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Swansea Bay City Region Economic
Regeneration Strategy

By 2030, South West Wales will be a confident, ambitious & connected City Region,
recognised internationally for its emerging Knowledge and Innovation economy
Strategic

Aim 1: Business Growth, Retention & Specialisation Strategic

Aim 2: Skilled & Ambitious for long-term success Strategic

Aim 3: Maximising job creation for all Strategic

Aim 4: Knowledge Economy and Innovation Strategic

Aim 5: Distinctive Places and Competitive Infrastructures

Knowledge and innovation are strongly supported by digital infrastructure and digital services. The delivery of both are primary objectives
for the Digital Infrastructure project

Aim 1: Inward investment can be made more attractive by the availability of high quality digital infrastructure. Digital sector businesses
tend to drive higher value jobs

Aim 2: Digital Transformation affects many sectors and will drive skills and resources to meet the demand. Digital infrastructure is a key
enabler for the transformation process

Aim 3:High quality digital infrastructure stimulates innovation and digital/media clusters, creating new opportunities

Aim 4: First class digital infrastructure is a prerequisite for any knowledge and innovation based approach

Aim 5: The project directly supports the widest access to next generation fixed and mobile broadband, including
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Strategy / Policy

Skills and Talent Business Case - Draft OBC Aug 20

Strategic Alignment

Core Principles

How the Project Aligns

UK

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs
and by increasing the earning power of people throughout the UK with investment in
skills, industries and infrastructure. The strategy is supported through 5 Foundations
of:

sRleas: the world’s most innovative economy

*Beople: good jobs and greater earning power for all

skhfrastructure: a major upgrade to the UK’s infrastructure

*Business Environment: the best place to start and grow a business

sBlaces: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of

sRrtificial Intelligence and data

*Ageing society

s@lean growth

sButure of mobility

The Skills and Talent Programme will develop a sustainable pipeline of individuals to support growth of the four themes and support the
future competitiveness of the region. It will nurture indigenous talent through initial education and ongoing career development, while
also attracting globally-competitive skills to the region through the private sector investment which ensues from the proposal as a
collective. The programme will seek to utilise and maximise the potential of city region partner organisations through the existing RLSP
structure and will look to develop and support strategic skills interventions around the key themes of ICT infrastructure and digital skills,
Health, Energy and Smart Manufacturing.

Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think
about the long-term impact of their decisions, to work better with people,
communities and each other, and to prevent persistent problems such as poverty,
health inequalities and climate change.

There are 7 Wellbeing Goals:

*@A Prosperous Wales

@ Resilient Wales

*A More Equal Wales

@ Healthier Wales

*& Wales of Cohesive Communities

*@& Wales of Vibrant Culture and Thriving Welsh Language

*@ Globally Responsible Wales

The Act also identifies 5 Ways of Working:

eBong Term

emtegration

sBhvolvement

sBollaboration

*Brevention

Prosperous - It will directly support an innovative and skilled Wales through developing new skills activity to support the development of
the City Deal projects. It will allow for activity to become mainstream enhancing the current skills provision and allowing a greater number
of talented individuals to enter the Welsh digital economy. It will support the development of local supply chains and new and innovative
business activity through supporting skills development within the digital economy.

Resilient - The programme will support the economy of the regional and Wales through the global transition that will arise from
technological changes such as automation and artificial intelligence by ensuring residents are equipped with the skills required.

Healthier - Skills and Talent will support individuals to participate within the digital economy and access sustainable employment which
benefits mental and physical well-being. There will be direct support for the life science and well-being theme which includes Pentre Awel
the ‘Life Science and Well-being Village’ as well as the ‘Life Science Campuses’ projects. Increased connectivity and the skills to utilise
digital technologies will help to address issues related to isolation, loneliness and well-being.

Equal - Skills and Talent will support the City Deal in its ambitions to drive through economic transformation within the region and reduce
the deficit in GVA performance compared to other parts of the UK.The programme will support a reduction in poverty through providing
individuals with the opportunity to access well paid sustainable employment locally.

Vibrant Culture - Skills and Talent will support skills activity bilingually where possible and support the progression of bilingual learners
into the digital economy.

Globally rRsponsible - The skills developed via the programme will support the development of a low carbon economy within the region
and improving sustainability, through supporting projects under the Internet of Energy and Smart Manufacturing.

Cohesive Communities - Through the Economic Acceleration and the development of skills within the digital economy ecosystem there will
be growth opportunities for both local indigenous companies and local supply chains. Improved digital infrastructure and skills to utilise
technologies will improve the resilience and cohesion of communities, particularly within rural areas.
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Prosperity for All

Economic Action Plan

Tackling Poverty Action Plan

Wales Strategy for prosperity and wellbeing to take forward the 4 key themes of
Taking Wales Forward Programme for Government:
eBrosperous and Secure

sHealthy and Active

e*Bmbitious and Learning

sBInited and Connected

And based around the 5 Priority Areas of:

sBarly Years

*Blousing

*Bocial Care

eWlental Health

o8kills and Employability

The Skills and Talent programme supports the key objectives of the Welsh Government’s Prosperity for All strategy specifically the
Ambitious and Learning theme by creating opportunities for all to achieve skills at all levels and from all ages enabling individuals to
achieve a better chance of getting a rewarding job and the ability for the region to attract inward investment to the area because of a
strong skills base.

The purpose of the Economic Action Plan is to support delivery of Prosperity for All —
the national strategy for Wales. The Plan sets out a vision for inclusive growth, built on
strong foundations, supercharged industries of the future and productive regions. The
Plan focusses on boosting productivity and addressing inequality. The Plan presents
Calls to Action on a number of areas including:

sBecarbonisation

eBhnovation

*High quality employment and skills development

sResearch and development

The Skills and Talent programme supports the key objectives of the Welsh Government’s Prosperity for All strategy specifically the
Ambitious and Learning theme by creating opportunities for all to achieve skills at all levels and from all ages enabling individuals to
achieve a better chance of getting a rewarding job and the ability for the region to attract inward investment to the area because of a
strong skills base.

The key objectives of our Tackling Poverty actions are:

* to prevent poverty, especially through investment in giving children the best possible
start in life. From conception through to early adulthood, our aim will be to reduce
inequality at the earliest possible stage and break the link between socio-economic
disadvantage, educational under achievement and the impaired life chances that flow
from these;

* recognising that the best route out of poverty is through employment, we will
continue to help people to improve their skills and enhance the relevance of their
qualifications. We will also remove other barriers to employment — from practical
barriers such as the accessibility of transport and buildings to less tangible barriers
such as poverty of aspiration - helping people to move on to and up the employment
ladder;

* at the same time, we will increase action to mitigate the impact of poverty here and
now. We recognise that for more and more people, even being in work will not
guarantee that they can escape poverty. We can act to improve the quality of life of

these communities, families and individuals.

The aim of the Skills and Talent programme is to develop the opportunities for all to achieve higher qualifications and opportunities to work in
ground breaking technology through the City Deal projects and other investment opportunities that will be generated in the region. The
International opportunities through the Erasmus programme and the development of opportunities for companies and students from overseas
to invest, study and work in the region
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Skills Implementation Plan

Schools Improvement Plan

Youth Engagement and Progression
Framework

The skills implementation plan was developed to inform future action in relation to
post-19 skills and employment policy. The aim of the plan is to provide details of the
actions to be undertaken by the Welsh Government working with employers,
individuals, trade unions and delivery partners.

The four key themes of the Policy Statement are:

o Skills for jobs and growth: how Wales can stimulate demand for a more highly-skilled
society that can drive forward our economy in pursuit of jobs and growth

o Skills that respond to local needs: a skills system which reflects the needs of local
communities, including a streamlined and accessible employment and skills offer

o Skills that employers value: the importance of engaging employers to participate in
the skills system and the level of co-investment needed alongside government if Wales
is to remain competitive

 Skills for employment: the role of the skills system in providing employment support
necessary to assist individuals into employment and to progress in work

The strategy covers post 16 education and skills via further and higher education, adult
and community learning and apprenticeship and aims to deliver. The aspiration of the
strategy is to have aspirational young people with opportunities across all levels of
education achieve the highest levels of qualifications

Youth Engagement Framework The Youth Engagement and Progression Framework
(YEPF) sets out a new approach to developing support for young people who are at risk
of or who have become NEET. The Framework has 6 key elements: Identifying young
people most at risk of disengagement; Better brokerage and co-ordination of support

The Skills and Talent programme will support the key opbjectives to improve literacy, numeracy and ICT skills of working adults to at least
level 2 and higher.

The Skills and Talent programme aims to increase the number of people in the region attaining a qualification and to generate opportunities
for all to attain higher qualifications to meet the needs of the City deal projects.

The Skills and Talent programme will work with all people in society with the aspiration of raising the skills levels for all across the region.
There are a high percentage of individuals who fall within the NEET category and the Skills and Talent programme will work with all
employability projects, stakeholders and educational establishments to ensure that the opportunities that will be generated through the whole
City Deal portfolio.

Regional

Swansea Bay City Region Economic
Regeneration Strategy

The Economic Regeneration Strategy for Swansea Bay aims to strengthen the economy
and boost productivity for the City Region area and sets out the Strategic Framework
for intervention through 5 Strategic Aims Strategic Aims:

*Business Growth, Retention and Specialisation

oBkilled and Ambition for long term success

e®aximum job creation for all

sBnowledge Economy and Innovation

*Distinctive Places and Competitive Infrastructure.

The Skills and Talent programme will be instrumental in the success of all 5 key aims of the strategy and will deliver on the key skills
requirements to meet the needs of the employers in the region.

Regional Employment and Skills
Plan

The plan informs and support the Welsh Government's strategic approach to the
delivery of employment and skills provision in conjunction with the other two Regional
Skills Partnerships in Wales.

The Skills and Talent programme will utilise the work undertaken by the RLSP team includingdata being generated on the impact of Covid 19
pandemic for future skills needs.
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Strategy / Policy

Life Science and Wellbeing Campuses Business Case - Draft OBC Dec 20

Strategic Alignment

Core Principles

How the Project Aligns

UK

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs
and by increasing the earning power of people throughout the UK with investment in
skills, industries and infrastructure. The strategy is supported through 5 Foundations of:
eRieas: the world’s most innovative economy

sPeople: good jobs and greater earning power for all

eBhfrastructure: a major upgrade to the UK’s infrastructure

sBusiness Environment: the best place to start and grow a business

eBlaces: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of

*Artificial Intelligence and data

*Ageing society

s@lean growth

sBEuture of mobility

The ILS Campuses Strategy builds upon excellent industrial, life science and clinical research strengths. The Life Science, Wellbeing & Sport
Campuses also underpin wider regional efforts to support regeneration in some of the UK’s most deprived areas.

UK Government Strategy for UK Life
Sciences

Building an integrated system of industry, academia and health service. The IL Life
Science, Wellbeing & Sport Campuses are underpinned by UK/local sector strengths in
industrial capacity and academic research. The alignment with HE/FE and wider skills
development and global investors supports delivery of skills and talent.

Embedding innovation activity within an integrated healthcare and life sciences environment will place citizens at the centre of innovation.
The focus created by the ILS Campuses will provide sustainable critical mass,and underpin services to support digital inclusion.

The Department for Culture Media
and Sport’s UK Digital Strategy

This strategy sets out how the UK will develop a world-leading digital economy that
works for everyone. It has seven strands:

sBonnectivity - building world-class digital infrastructure for the UK

#8kills and inclusion - giving everyone access to the digital skills they need

she digital sectors - making the UK the best place to start and grow a digital business
sfhe wider economy - helping every British business become a digital business
sByberspace - making the UK the safest place in the world to live and work online
*Digital government - maintaining the UK government as a world leader in serving its
citizens online

e[Bhe data economy - unlocking the power of data in the UK economy and improving
public confidence in its use

Information to be provided

The UK Governments 5G Strategy

Government has a clear ambition for the UK to be a global leader in the next
generation of mobile technology — 5G

Digital infrastructure is a building block of the Government’s modern Industrial
Strategy

Deliver three main outcomes: * accelerating the deployment of 5G networks

= maximising the productivity and efficiency benefits to the UK from 5G * creating
new opportunities for UK businesses at home and abroad, and encouraging inward
investment

Aligned to the SBCR Digital infrastructure project, the project will harness the emerging digital capabilities inclusive of ultra-fast broadband
and 5G mobile connectivity to drive technology development and innovation.
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The UK Government Building Digital
UK (BDUK)

Building Digital UK (BDUK), part of the Department for Digital, Culture, Media & Sport
(DCMS) is delivering broadband networks to the UK. Current activity includes:
sBhvestment to provide superfast broadband coverage to as many premises as possible
beyond the 95% level achieved in December 2017

*Biloting a way to provide gigabit-capable broadband to the hard-to-reach places in the
UK through its Rural Gigabit Connectivity programme that is currently funded through
to March 2021

oBtimulating private investment in gigabit-capable connections through its UK Fibre
programme, currently funded through to March 2021

Embedding innovation activity within an integrated healthcare and life sciences environment will place citizens at the centre of innovation.
The focus created by the ILS Campuses will provide sustainable critical mass,and underpin services to support digital inclusion.

Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think
about the long-term impact of their decisions, to work better with people,
communities and each other, and to prevent persistent problems such as poverty,
health inequalities and climate change.

There are 7 Wellbeing Goals:

@ Prosperous Wales

*@ Resilient Wales

*B More Equal Wales

*@ Healthier Wales

oA Wales of Cohesive Communities

*@& Wales of Vibrant Culture and Thriving Welsh Language

*@ Globally Responsible Wales

The Act also identifies 5 Ways of Working:

eBong Term

etegration

sBEhvolvement

sBollaboration

*Brevention

The Life Science,Well-being & Sport Campuses project will be inclusive of all, creating diverse opportunities apprenticeships, jobs and
continued skills development. Public and private sectors will jointly address the linked determinants of health & well-being between
education, health and employment.

Prosperity for All / Tjaking Wales
Forward

Wales Strategy for prosperity and wellbeing to take forward the 4 key themes of Taking
Wales Forward Programme for Government:
sBrosperous and Secure

eHealthy and Active

sBmbitious and Learning

sBInited and Connected

And based around the 5 Priority Areas of:
sEarly Years

*Bousing

*Bocial Care

s®ental Health

o8kills and Employability

Aiming to build a Wales that is prosperous and secure, healthy and active, ambitious and learning, and united and connected. This will be
delivered by securing and creating sustainable employment, shifting the approach from treatment to prevention, inspiring people to be
the best they can be and building the vital links that make it easier for people to come together and for the economy to grow.

Economic Action Plan

The purpose of the Economic Action Plan is to support delivery of Prosperity for All -
the national strategy for Wales. The Plan sets out a vision for inclusive growth, built on
strong foundations, supercharged industries of the future and productive regions. The
Plan focusses on boosting productivity and addressing inequality. The Plan presents
Calls to Action on a number of areas including:

eBecarbonisation

eBhnovation

*High quality employment and skills development

sResearch and development

The plan sets out the principles to support an economy that increases both wealth and well-being through inclusive growth and fair
distribution of benefits across Wales, delivering better jobs closer to home. The Life Science,Well-being & Sport Campuses project
responds to for four of the seven “Calls to Action”. The Project will expand the capacity and capability to allow investment into training
provision through expansion of apprenticeships, foundation, undergraduate, postgraduate training and continued professional
development. The project will also enable the enhancement of vocational and innovative learning programmes and engage with
employers from across the public and private sectors to ensure a true and sustainable pipeline of talent is commanded. Digital capacity
and capabilities will be incorporated into all aspects of the project inclusive of skills development activities.
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Parliamentary Review of Health and
Social Care in Wales

* Harness innovation, and accelerate technology and infrastructure developments
* A Health & Care System that’s always learning
¢ Bold new models of seamless care

This initiative will support the delivery of the quadruple aim advocated within the report. In particular, whilst supporting the delivery of all
10 of the recommendations this project will significantly contribute to harnessing innovation and accelerating technology and
infrastructure developments outlined in recommendation seven.

The review concludes that while Wales is in prime position to further develop technology and innovation as a key strength in pursuit of the
quadruple aim current capacity and capability hinder the ability to deliver at pace. This project will provide both the capacity and capability
for technology development and innovation within the region.

A Healthier Wales - Our Plan for
Health and Social Care in Wales

Information to be provided

Information to be provided

Regional

Swansea Bay City Region Economic
Regeneration Strategy

The Economic Regeneration Strategy for Swansea Bay aims to strengthen the economy
and boost productivity for the City Region area and sets out the Strategic Framework
for intervention through 5 Strategic Aims Strategic Aims:

sBusiness Growth, Retention and Specialisation

o8killed and Ambition for long term success

sMaximum job creation for all

sEnowledge Economy and Innovation

sDistinctive Places and Competitive Infrastructure.

The Institute of Life Science, Wellbeing & Sport is an expansion for growth in GVA and employment and will main ILS-supported levels of
growth throughout the SBCR programme period, delivering 1,120 jobs (directly and indirectly) based upon Life Sciences & Well-being
innovation across the regional cluster by 2031 (across both R&D and wider industry).

The region will engage with Welsh Government and wider stakeholders to create the SBCR living lab/testbed environment. This will be
achieved through ILS and Joint Clinical Research Facility (J-CRF) engagement and activity across SBCR. During the period, the region will
utilise its RD&I assets to attract 4 significant inward investments to support balanced cluster growth and opportunity for wider UK sector.
This would also involve realising a network of 300 cluster firms within the project period. Expanding technology and knowledge transfer
activities between industry, academia and health service. This will involve development in excess of 100 new commercialisation
opportunities during the project period, with £48m co-investment and numerous enterprise partnerships.

In response to the Case for Change and broader Strategic Case, the Campuses Project has been developed appraising options against the
following Critical Success Factors in pursuit of achieving the Spending Objectives;

o[t support the growth of high value employment in the sector

oo expand the pipeline of new enterprises in the sector

o[fb enhance the effectiveness of regional RD&l assets for local and UK-wider innovation

oo enhance the region and UK sector profile by capturing major international opportunities

[t expand the pipeline of innovation opportunities engaged and realised with SBCR RD&I assets
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Regional Employment and Skills
Plan

Information to be provided

Life Science, Wellbeing & Sport Campuses will provide a pipeline of healthcare innovations benefitting communities during the
development phase (locally) and from commercialisation (UK and further afield). This will provide both local economic uplift through
improved health and wellbeing and subsequent productivity along with wider societal benefit and skills uplift improving education and
skills is both important to our efforts to reduce poverty and to improve the city and economy, which means transforming our education
system to ensure children and young people have the necessary skills for the new economy.

The Life Sciences,Wellbeing & Sport project will work alongside RLSP to identify skills solutions, including bespoke training where required.
An agreement will be developed with the Training Solutions group, resulting in:

*a better understanding of the needs of the sector within the region;

sengagement with Schools to influence curriculum development and promotion of key skills required in the future by the life science
sector and projects;

sthe creation of a skills system that will support the competitiveness of current and future life science companies;

ean increase in the number of higher skilled individuals able to take up opportunities in the life science sectors, including those choosing to
locate or expand within the region because of the City Deal;

ean increased number and quality of apprenticeships will be supported and new opportunities developed through the projects, thereby
creating a more skilled workforce in the region; and

eencouraging people to learn and go on to work in life science industries in the region.

Expanding ILS capacity and capability will allow investment to equip existing and prospective workforces across the Region with the
relevant skills for future employment, addressing skill gaps. The project will also enable the enhancement of vocational and innovative
learning programmes, engaging with employers from across public and private sectors, remain sustainable and boosting a rapidly changing
economy. In line with SBCR digital infrastructure and ARCH ambitions, digital capacity and capabilities will be incorporated into all aspects
of the project inclusive of skills development activities.

This aligned will also help support the growth of high value employment across the Region by 2031. Creating jobs based upon Life
Sciences & Wellbeing innovation (across R&D and wider industry).

A Regional Collaboration for Health
(ARCH)

Information to be provided

The Life Sciences,Wellbeing & Sport Campuses will support the health and wellbeing challenges within the region through collaborative
approaches. Specifically around Skills & Workforce, Research, Enterprise & Innovation, Service Transformation and Wellbeing.




€GT abed

Strategy / Policy

Pentre Awel Business Case - OBC v10 Nov 20

Strategic Alignment

Core Principles

UK

How the Project Aligns

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs
and by increasing the earning power of people throughout the UK with investment in
skills, industries and infrastructure. The strategy is supported through 5 Foundations of:
*Bieas: the world’s most innovative economy

«Beople: good jobs and greater earning power for all

emfrastructure: a major upgrade to the UK's infrastructure

«Business Environment: the best place to start and grow a business

*Blaces: prosperous communities across the UK

The Strategy also recognises the Grand Challenges of

“Briificial Intelligence and data

+Higeing society

“Blean growth

«Buture of mobility

[The Wellbeing Village is an embodiment of the ‘five foundations of productivity’ outlined in the UK's Industrial Strategy:
1. 1deas — the world's most innovative economy Following strategic impetus from the UK and Welsh Governments, the feld oflfe science, with associated R&D, has taken firm footing inthe region, and adetional investment will ncrease long-term vibrancy and resiliency. The creation of dedicated lfe sciences
business acceleration, incubation and associated R&D within the Village would be a demonstrable investment in science, research and innovation. This would ensure new ideas are developed and deployed to translate new, credible intellectual properties into industry and commercial practices that will bring
improvements in health and personal wellbeing.
2. People - good jobs and greater earning power for all Employment and education / skills development are cornerstones of the Wellbeing Village, with an ambition to provide training at all levels from entry to postgraduate, in response to acute local conditions, to nurture the next generation of professionals. All
services provided on site will have a training role including supported employment to improve workplace access opportunities regardiess of their stage in life.
3. Infrastructure - a major upgrade to the UK’s infrastructure Driven by a green infrastructure network design philosophy, where form will follow function, improvements to local transport, water and energy supply are expected. This is likely to include provision of electric vehicle charging points, green roof, rain-
water harvesting for toilet flushing, air source heat pumps and photovoltaics (roof and car park) in order to harness renewable energy to the fullest extent possible. There will be greater availability of high quality business/office space to promote the growth of small and medium-sized enterprises. Moreover,
there is a commitment amongst Stakeholder Partners to develop telehealth and telemedicine, and for this networked infrastructure to be readily transferrable to all parts of the region. Finally, the provision of modern assisted living accommodation with state of the art assistive technology~ care home and extra
care facility - will increase stock and ensure that the county is better placed to deal with the demands of an ageing population by promoting independence. 39
4. Business environment ~ the best place to start and grow a business The Business Development Centre will function to provide business incubator/accelerator space offering technical, support and advice services to business start-ups in order to help them realise their growth potential. Growth and retention will
help increase life science sector productivity — one of the underlying ambitions of the ‘Sector Deals'. In addition, with the potential for a ‘living laboratory’ linked to assisted living, the CRC, provides an attractive proposition to those developing particular types of innovation

I the UK Oy of the Village is its rootedness is place, with the sociodemographic and economic backdrop of Delta Lakes driving a long-term vision for sustainable growth. The Village, as a cluster led by the triumvirate of academia, industry and the
public sec(or lr\coruoratesthe other four foundations of the UK industrial strategy. It creates an ecosystem based on the concept of work-learn-play-live bringing together the foundations of productivity in a multi-discipl tocreatea ity and a cluster of expertise which will
redress economic imbalance by leveraging its R&D capabilities, developing its competitive strengths and maximising high quality innovation. This addresses some of the most pressing challenges to regional growth whilst reducing health and socio-economic inequalities, particularly within the adjacent
Communities First area.
Grand Challenges:- Healthy Ageing The Village aligns to the UK's Industrial Strategy's Ageing Society Grand Challenge as the activity of the Village, particularly research-based businesses development, will harness the power of innovation to help meet the needs of an ageing society and introduce new, more
effective and efficient life science and care products to the market. Utilising digital technology and innovative application of R&D to industry the Village will bring together business, academia and civil society to work together to develop new technologies and care products in the field of life-science and well-being.
In bringing together public sector services, businesses and research and the Village will support care providers from all sectors to adapt to meet the needs of changing care demands and introduce new products and services which meet important social and well-
being needs of the ageing population. In addition, other activities in the Village such as a state-of-the-art care facility, assisted living technologies and accessible leisure facilities will promote independent living, well-being and good quality of life for all.

in one

Life Sciences Industrial Strategy

The building blocks of the Life Sciences Industrial Strategy are:
a) Reinforcing the UK Science Offer

b) Growth & Infrastructure

€) NHS Collaboration

d) skills

€) Regulation

foster offer incubation and

The co-location of life science research and business development with NHS and industry s a principal strength and, through novel and unique in digital health for the benefit of UK patients. 40 The Business Development Centre
growth space and will add significant value to start-ups through strategic partnering, entrepreneurial experience, mentoring, market analysis and technology/product/service validation. The principal focus of research and business development activity will be life science and medical based.

The Village will offer facilities to link to areas of specific interest to Hywel Dda UHB to promote local needs-based research and facilitate recruitment and retention of professional staff in the region. The Clinical Research Centre will offer a greater breadth of research activity/applications, including clinical
research, patient engagement/impact studies and behavioural science (for example in relation to healthy eating). Taken together, the investment in regional R&D and business incubation through City Deal willcreate high quality companies in the life science sector that can: deliver products, technologies and
services which evidence significant social impact; operate staff development and retention programmes; network and collaborate within the ecosystem, and further afield; engage with the community and be scalable globally. In doing so, it is also proposed to develop the local supply chain

The longer-term ambition of the Business Development Centre will be to allow successful companies to grow out of the Village to be replaced by new start-up and spin-in ventures. This will ensure that South Wales, Wales and the UK is at the forefront of ife science R&D and, through maximisation of
opportunities, the region sustains itself as an ‘excellent medtech cluster” (a designation given to the region within the Life Sciences Industrial Strategy). The Project Management Office (PMO) fulfils a co-ordinating function and will pursue direct links with public and private organisations to mitigate against ‘missed
opportunities’ and share information / best practice, which has the secondary benefit of promoting the strategy across the UK as a whole

Innovate UK Industrial Challenge
Fund DBEIS

Next Generation services are predicated on leading edge digital infrastructure
Transforming construction envisages digital design and IoT

Robotics across a wide number of sectors

Next Generation services for Al and embeded digital technology Leading edge
healthcare, including digital technologies

Driverless Cars

Creative Industries clusters

Embedding innovation activity within an integrated healthcare and life sciences environment will place users at the centre of innovation. The focus created by the Village will provide sustainable critical mass, and underpin services to support digital inclusion. Bringing R&D together with industry and service
providers the Village will support digital innovators to develop their ideas and provide an environment in which they can be tested in applications such as in assisted living.

Equality Act 2010

« Due consideration of the nine protected characteristics and promotion of the Welsh
language, rooted in business / service planning

Equality of opportunity will be promoted across all Village domains, including employment, education and training and service access. In rudimentary form this will encompass unfettered access to buildings, ‘changing places' facilities, dementia friendly practices, a bilingual and diverse workforce, entry-level
training, work placements accessible through the medium

Wales

Wellbeing of Future Generations
Action 2015

The Well-being of Future Generations Act requires public bodies in Wales to think about
the long-term impact of their decisions, to work better with people, communities and
each other, and to prevent persistent problems such as poverty, health inequalities and
climate change.

There are 7 Wellbeing Goals:

& Prosperous Wales

B Resilient Wales

+& More Equal Wales

& Healthier Wales

& Wales of Cohesive Communities

+B Wales of Vibrant Culture and Thriving Welsh Language

A Globally Responsible Wales

The Act also identifies 5 Ways of Working:

*Eong Term

“Htegration

“Holvement

«Bollaboration

«Brevention

A More Prosperous Wales.

« The project will establish a new hwill through business start-up and growth, attraction of inward investment and the consequent creation of jobs at all levels.

 The whole development i projected to create 1,853 obs across an area in great need of employment opportunities.

« Provision of an education and skills development capability integrated across the on-site services.

« Anetwork of training opportunities will be developed aimed at making a significant and sustainable contribution to meeting the skills shortage in the area, through integrated working with the on-site businesses and services provided by the private, public and third sectors.
AHealthier Wales

« Facilities provided for clinical research

« Improved wellbeing of working populations

« The services identified for delivery within the Village are in alignment with the University Health Board Strategic Objectives, providing preventative measures to tackle issues such as obesity, diabetes, respiratory health, mental health and dementia.
« Enabling modernisation of services in line with the best practice outcomes and healthier lfestyles linked to the life cycle approach to care.

A More Equal Wales

* Amajor project in an area of significant economic and social need

« Integration with the existing community is recognised as a key consideration; the faciliies developed on site will be transgenerational, designed to improve quality of life and provide opportunities for people of all backgrounds..
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Taking Wales Forward / Prosperity
for All

Wales Strategy for prosperity and wellbeing to take forward the 4 key themes of Taking
Wales Forward Programme for Government:
*Brosperous and Secure

+Bealthy and Active

Bmbitious and Learning

+Bnited and Connected

And based around the 5 Priority Areas of:
“Early Years

*Housing

+Social Care

*Mlental Health

«8kills and Employability

Itis the collaborative nature of the Village that offers the opportunity to create joint and meaningful social and economic impact from bold and ambitious plans and investment, including the creation of high value jobs and training and increased GVA output. The Village targets some of the most deprived localities
of the region where economic regeneration has most value, whilst using telecare/telehealth to connect to wider communities, including rural and isolated. The development area is adjacent to a Lower Super Output Area ranked within the top 10% most deprived in Wales. Embedding an Open Innovation and
collaborative ecosystem in an area of acute need will provide dual benefits: making the region an important UK attractant for home-grown and inward-investing business and providing socioeconomic uplift. The full project scope will provide increased opportunities and services aimed at improving health and
prosperity.

Economic Action Plan

The purpose of the Economic Action Plan s to support delivery of Prosperity for Al - the
national strategy for Wales. The Plan sets out a vision for inclusive growth, built on
strong foundations, supercharged industries of the future and productive regions. The
Plan focusses on boosting productivity and addressing inequality. The Plan presents Calls|
to Action on a number of areas including:

*Decarbonisation

*novation

«High quality employment and skills development

*Research and development

The Wellbeing Village is responsive to four of the five ‘Calls to Action’ and all seven ‘Economic Contract’ principles of the Prosperity for All Economic Action Plan. The co-location of services and R&D / business acceleration infrastructure will bring to pass uniform socio-economic growth across the region,
facilitated by digital connectivity (such as telecare/ telehealth), revised training and wellness pathways and business incubation capabilities. In addition, the skills and talent pipeline will be inclusive of people of all ages and abilities through entry level and specialist training. Adjacent Communities First areas will
be targeted to provide aspirational opportunities that will help break the cycle of deprivation. We would make an indirect contribution to the fifth call to active as links with international companies will foster the exporting of IPs and products developed in the Village.

Wales Infrastructure Investment
Plan

The Wales Infrastructure Investment Plan for Growth and Jobs sets out the Welsh
Government's strategic investment priorities, provides a detailed account of sectoral
investment plans and sets out the key elements of a new approach to infrastructure
investment. The Plan identifies the following investment priorities:

« Improving transport networks, in particular east-west links in North and South Wales.
« Improving telecommunications networks.

« Supporting the development of the energy industry in Wales

« Investing in housing.

« Delivering more efficient and economical public services

« Improving the quality of the educational estate.

« Developing our Enterprise Zones.

The Village aligns with the strategic priorities of the Wales Infrastructure Investment Plan through creating a step change in business, research and development excellence / capacity underpinned by strong public, private and third sector partnerships. Through interconnectivity the Village will deliver prosperity,
improve service delivery and create a sustainable, modern and multidisciplinary life science and health workforce. This will be underpinned by the creation of modern infrastructure meeting gaps in the local market for business incubation and research space, including larger premises for growing businesses. It

will also provide necessary expansion space for education, skills and training in line with demand and growth projection in the health and care sectors.

Visit Wales Partnership for Growth

Increasing visitor spend by:
+ more well-being facilities
« more all year round attractions, activities and innovative / distinctive experiences

Tourism generates over £434m of revenue to Carmarthenshire's economy annually. Under current proposals, a Wellness Hotel (with associated R&D and training utilities) and National Diving Centre would further increase the ‘tourism offer” of South Lianelli, enriching existing provision (adjacent Millennium
Coastal Path) and supporting a more prosperous economy. Delta Lakes would become a centre for wellness tourism in the Swansea Bay City Region, a rapidly expanding sector: 14% growth rate between 2013-2015, compared to 6.9% growth in overall tourism. $563 billion global revenue.

Social Services and Wellbeing Act

« Partnership working for the best possible standards of care
« Suitability of infrastructure and services
« Safeguarding of citizens » Involving people in decisions about their car

The Village will serve as a vehicle for delivering the radical change to working practices which have been called for by the Act. Integrating the communities of Lianelli in the collaborative activities will ensure that people have greater control over their care, promote independence, move care closer to people’s
homes and provide fit-for-purpose facilities to safeguard peoples’ wellbeing across the life course. This will also include telemedicine via ‘skype’ consultation

Parliamentary Review of Health and
Social Care in Wales

 Harness innovation, and accelerate technology and infrastructure developments
* AHealth & Care System that's always learning
« Bold new models of seamless care

The Village meets all the recommendations of the review, particularly 3, 5, 6,7 and 8 by maximising the benefits of technology and innovation to pursue the Quadruple Aim and deliver more effective and efficient care. The business incubation/acceleration units will improve system design and provide access to

infrastructure for holistic product development (e.g. 3d printing for prototyping) in order to rapidly accelerate development, implementation, and evaluation of seamless care and support whilst allowing a shared space for R&D and Industry to continually learn and improve

Regional

swansea Bay City Region Economic
Regeneration Strategy

The Economic Regeneration Strategy for Swansea Bay aims to strengthen the economy
and boost productivity for the City Region area and sets out the Strategic Framework for
through 5 Strat trategic A

*Business Growth, Retention and Specialisation
«killed and Ambition for long term success
*Maximum job creation for all

*Enowledge Economy and Innovation
*Bistinctive Places and Competitive Infrastructure.

Business Growth, Retention and Specialisation

«Brovision of resources to retain growing Life Science and Health companies in the City Region

«Bxpand and strengthen the Life Sciences and Health ecosystem in the City Region

«Bever excellence in Life Sciences and Health knowledge and expertise for companies in the ecosystem

*Bontinue to take national and international leaders on our journey for Life Sciences and Health in South West Wales

Skilled and Ambition for long term success

«Beliver the vision that ARCH is praised with and continue to dare to be brave

«Beliver Skills/workforce transformation planned by ARCH including multi and inter disciplinary people

“Hitegrate and co-locate all stages of learning and development pipeline and offer attractive, career long employment opportunities for the through flow of talented people
«fddress poverty through employment as a key determinant of wellbeing

Maximum job creation for all

«Breate new and grow existing enterprises in Life Science and Health

+Bontinued focus on economic development projects for Life Science and Health in the region

«Bxpanded Open Innovation in Life Science and Health offering collaborative opportunities for learners and workers at all levels
«Bartnerships between public private and third sector organisations in Life Science and Health on regional national and international scales
Knowledge Economy and Innovation

«Bin innovation framework to support Life Science and Health organisations

«fife Science and Health investment initiatives and funds to deliver innovative products processes and services

“Borld class Rand D collaborations in Life Science and Health relying on regional assets

efittract and win inward investment opportunities i Life Science and Health

+Build on proven research excellence in Life Science and Health

Distinctive Places and Competitive Infrastructure.

+Bevelopments based around place and settings, celebrating and selling our natural environment

«Btate of the art infrastructure and facilties for Life Science and Health

«Bxcellence in connectivity and digital assets

«Breate Wellness Tourism destinations

+Bontinual reinvestment in Life Science and Health Infrastructure to remain relevant and sustainable

*Whole systems approach for integrated solutions
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Strategic Alignment

Core Principles

How the Project Aligns

UK

Industrial Strategy 2017

UK Government long term strategy to boost productivity through the creation of jobs and
by increasing the earning power of people throughout the UK with investment in skills,
industries and infrastructure. The strategy is supported through 5 Foundations of:
sRieas: the world’s most innovative economy

*Beople: good jobs and greater earning power for all

skhfrastructure: a major upgrade to the UK’s infrastructure

sBusiness Environment: the best place to start and grow a business

*Places: prosperous communities across the UK.

The Strategy also recognises the Grand Challenges of

*Artificial Intelligence and data

*Ageing society

s@lean growth

sButure of mobility

The HAPS project aligns well with each of these foundations, particularly ‘ideas’ — where the goal is to create ‘the world’s most innovative
economy’.

The HAPS project has greatest strategic fit with the ‘clean growth’ grand challenge, where the strategy states:

* ‘The move to cleaner economic growth — through low carbon technologies and the efficient use of resources — is one of the greatest
industrial opportunities of our time.”

* ‘We will transform construction techniques to dramatically improve efficiency’

* ‘For the majority of [the UK’s] energy to be clean and affordable, we need much more intelligent systems. Smart systems can link
energy supply, storage and use, and join up power, heating a